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Emplovment

Employment Opportunities

For all available job openings, visit
jobs.calpoly.edu. All new positions
opened this week are listed below. To
apply, go online and complete the
application form. For assistance, call
Human Resources at

ext. 6-2236.

#529893 - Director of Campus
Assessment, Response and
Education (CARE) Office - Dean of
Students (Administrator |) — Student
Affairs — Dean of Students.
Anticipated hiring range: $82,500-
$100,000 per year. Open until filled.

#531648 - Assistant Project
Manager (Administrator I) -
Administration and Finance -
Facilities Management and
Development. Anticipated hiring
range: $75,000-$90,000 per year.
Open until filled.

#531377 - Assistant Director of
Personnel for ITS (Administrator
1) - Information Services -
Information Technical Services.
Anticipated hiring range: $100,000-
$120,000 per year. Open until
filled.

#531722 - Electrician -
Administration and Finance -
Facilities Management and
Development. $73,812-$95,304
per year. Anticipated hiring range:
$73,812-$81,180 per year. Open
until filled.

#531872 - Emergency Hire -
Business Intelligence Analyst
(Administrative Analyst/
Specialist - Exempt ) -
Administration and Finance -
Facilities Management and
Development. $24.06-$43.53 per
hour. Anticipated hiring range:
$24.06-$26.46 per hour. Open until
filled.

President Armstrong announced the first phase of a new
Year-Round Operation initiative aimed at increasing the
university’s overall enrollment through greater utilization of the
summer term at the Sept. 18 Fall Convocation. The new focus will
provide increased opportunities for students to experience Learn by
Doing while taking part in High-Impact Practices such as study abroad
and internships. “Think of Year-Round Operation as increasing
students’ opportunities at Cal Poly by increasing availability of beds,
labs and classrooms, by increasing attendance in the summer, and,
ultimately, by slightly lowering attendance during the fall, winter and
spring terms,” Armstrong said.

A Cal Poly vanpool group won the recent Summer Clean Air
Challenge sponsored by San Luis Obispo Council of
Governments, or SLOCOG. Group No. 116, which includes faculty and
staff who commute daily from Santa Maria and South County, proved
to be the contest’s greenest team. Each member of the team can
select from an array of outings, including Hearst Castle tickets, Light at
Sensorio (east of Paso Robles), hot tubbing at Sycamore Mineral
Springs, rounds of golf and others. Moreover, Transportation and
Parking Services (TAPS) will treat the victorious vanpoolers to a pizza
lunch. The achievement reflects the commitment of the Cal Poly
community to fostering sustainable transportation practices. TAPS
provides vanpool services that align with the university’s
environmental sustainability goals while making commuting more
convenient for the Cal Poly commuters. Reach out to Colin Pollington,
sustainable transportation coordinator, at ext. 6-6680 or
commute@calpoly.edu with questions regarding vanpool or alternative
transportation. Cal Poly's winning vanpoolers include: Cole Benson;
Maggie Cital; Josefa Corrales Lugo; Alma Gonzalez; Lucia
Hernandez; Pedro Hernandez; Alberto Jimenez; Wendy Macdonald;
Elizabeth Manriquez; Rich McPike; Nathan Padilla; Edgar Palacios;
Elisabet Romero-Prokopiev; and Kristy Cutter-Rogers.

Catastropic Leave

Mei Gaffey, administrative support coordinator, in College of
Liberal Arts, Ethnic Studies has qualified for catastrophic leave. To
donate leave credits to help Gaffey remain in full-pay status during
extended leave contact leave coordinator Joy Sisler at 805-756-5755
or jsisler@calpoly.edu to request a donation form.

Jeff Decker, plumber, in Facilities Management Plumbing Shop has
qualified for catastrophic leave. To donate leave credits to help him
remain in full-pay status during extended leave contact leave
coordinator Cassandra Loya at 805-756-5556 or cdloya@calpoly.edu to
request a donation form.

Danielle Brooks, student services professional Il, in SEM-Financial
Aid has qualified for catastrophic leave. To donate leave credits to help
Brooks remain in full-pay status during extended leave contact leave
coordinator Linda Ortiz at 805-756-1304 or Lortiz01@calpoly.edu to
request a donation form.

Troy Hart, administrator Il, in Facilities Management has qualified
for catastrophic leave. To help Hart remain in full-pay status during
extended leave contact leave coordinator Cassandra Loya at 805-756-
5556 or cdloya@calpoly.edu to request a donation form.




