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Accreditation Extended for Orfalea College of 
Business  
The Orfalea College of Business received an extended 
accreditation after a rigorous external review of its mission, 
faculty qualifications, curricula and ability to provide the 
highest-quality programs. AACSB International extended 
the college’s accreditation for another five years. For over a 
century, AACSB accreditation has represented the highest 
standard of quality in business education. Fewer than 6% 
of the business schools in the world receive AACSB 
accreditation. The AACSB review team, composed of 
deans from peer business schools, engaged in a 
comprehensive, continuous improvement review process 
that reaffirmed the quality and effectiveness of the college’s 
degree programs, co-curricular programs and career-
readiness outcomes. Dean Damon Fleming said the 
successful review process exemplifies the collective effort 
of the college. “The Orfalea College of Business is a 
transformational leader in experiential business education,” 
he said. “I am grateful to all the faculty, staff, students, 
alumni and advisory council members who participated in 
the comprehensive review. It is a testament to the 
dedication and shared vision of all Orfalea stakeholders.”  
 
Support Feed Cal Poly During Annual Poly Gives 
Poly Gives is a day when alumni, parents and friends give 
back to the Cal Poly they love. Feed Cal Poly makes it easy 
for all community members to participate by helping combat 
food insecurity on campus. The Feed Cal Poly website 
(https://calpolydining.com/nutrition/food-insecurity/feed-cal-
poly) makes donating quick, easy and accessible, with no 
limit on donation size. Students with dining memberships 
also have the option to donate unused dining dollars 
through the Mustang Meal Share Program at 
https://calpolydining.com/nutrition/food-insecurity/mustang-
meal-share. All donors will receive a receipt for tax 
purposes. 
 
Nominations Open for the 2023 LEAD Awards  
The LEAD Awards recognize students, student 
organizations, programs and events in Student Affairs. This 
collaborative awards ceremony honors the following pillars: 
Leadership, engagement, advocacy and distinction. The 
LEAD Awards are geared toward celebrating the 
outstanding efforts on campus and are given to students or 
student organizations based on three 
categories: leadership, engagement and distinction. 
Students can nominate themselves or others. Additionally, 
nominations can be submitted for the Advocate Award, 
which recognizes Cal Poly faculty/staff or 
offices/departments that are allies for students, programs or 
events, organizations and beyond. Submit a nomination at 
https://now.calpoly.edu/submitter/form/start/583724.  
 

Employment 
 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. 
All new positions opened this week are listed below. 
To apply, go online and complete the application 
form. For assistance, call Human Resources at ext. 6-
2236. 
 
#524764 — Planning Project Analyst — Facilities 
Planning and Capital Projects (Administrative 
Analyst/Specialist Non-Exempt) — Administration 
and Finance — Facilities Planning. $42,216-$81,492 
per year. Anticipated hiring range: $55,000-$70,000 
per year. Open until filled.  
 
#524852 — Business Services Coordinator — 
Facilities Management and Development 
(Administrative Support Coordinator I) — 
Administration and Finance — Facilities Management 
— Customer and Business Services. $42,060-
$66,096 per year. Anticipated hiring range: $42,060-
$51,360 per year. Open until filled.  
 
#525286 — Senior Project Manager — Facilities 
Operations (Administrator II) — Administration and 
Finance — Facilities Management. Anticipated hiring 
range: $110,000-$130,000 per year. Open until filled.  
 
#525302 — Lead Access Specialist — Disability 
Resource Center (Student Services Professional 
II) — Student Affairs — Disability Resource Center. 
$58,548-$83,548 per year. Anticipated hiring range: 
$60,312-$70,704 per year. Open until filled.  
 
#525493 — Pharmacy Technician — Campus 
Health and Wellbeing — Student Affairs — Clinical 
Services. $40,05 -$64,392 per year. Anticipated hiring 
range: $40,056-$55,000 per year. Open until filled.  
 
#525788 — Access Specialist/Outreach 
Coordinator — Disability Resource Center 
(Student Services Professional II) — Student 
Affairs — Disability Resource Center. $51,648-
$73,440 per year. Anticipated hiring range: $55,344-
$60,420 per year. Open until filled.  
 
#525973 — On-Site Support Specialist — Campus 
Support (Info Tech Consultant) — Information 
Services — Client Services Support Group. $56,136-
$138,564 per year. Anticipated hiring range: $70,000-
$85,000 per year. Open until filled.  
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Cal Poly Corporation Makes Move to Enhance 
Campus Dining Experience 
To continue to enhance the student experience, 
Cal Poly Corporation is expanding its current 
partnership with Chartwells Higher Education 
that will bring additional resources to Campus 
Dining starting July 1. The expanded partnership 
will offer access to new systems and industry 
expertise, as well as financial support that will 
further the success of the Campus Dining 
program. Chartwells’ increasing partnership 
creates a new model to maintain an affordable 
dining program as the campus grows. While 
Chartwells will provide daily management, the 
Corporation will continue to lead the short- and 
long-term program decisions and the 
development of master plans. Campus Dining 
staff, including students, will keep their current 
positions as Chartwells employees and will 
continue to receive competitive wages and more 
choices in their new benefits packages. 
Compass Group, Chartwells’ parent company, 
was ranked in Forbes 2022 Best Employers for 
Diversity and Newsweek’s America’s Greatest 
Workplaces for Diversity in 2023. Chartwells has 
worked with the Corporation since 2017, when it 
was contracted to provide management and 
consulting services for dining operations. 
 
Celebrate Community Impact with Campus 
Dining  
On Friday, April 14, Campus Dining will join over 
300 college campuses to host “Power-Ful,” a 
nationwide event to recognize individuals’ power 
and potential to create a positive impact in their 
community. Power-Ful will be celebrated at Vista 
Grande from 11 a.m.-2 p.m. The event, which 
coincides with Open House, will feature fresh 
Poly Produce; samples and giveaways from 
Campus Dining partners, a photobooth to 
capture the memories; and much more. Learn 
more: https://calpolydining.com/events/power-ful. 
  
University Art Gallery’s 2023 Juried Student 
Exhibition Runs April 13-May 2 
The exhibit opens at 5 p.m. April 13 in the 
University Art Gallery in the Dexter Building (No. 
34), with awards following at 5:30 p.m. The 
show, juried by artist Chen Tianquitao, a visiting 
professor of photography, features work made in 
Cal Poly Art and Design classes. The University 
Art Gallery is open Tuesday through Saturday 
from 11 a.m. to 4 p.m. 
 

Employment 
 
Employment Opportunities, continued 
 
#526068 — Fraternity and Sorority Equity and Inclusion 
Lead Coordinator (Student Services Professional III) — 
Student Affairs — Fraternity and Sorority Life Equity and 
Inclusion. $60,300-$85,918 per year. Anticipated hiring range: 
$60,312-$70,704 per year. Open until filled.  
 
#526470 — Emergency Hire Plumber — PCV — 
Administration and Finance — Facilities Management — Multi-
Craft Crew. $35.49-$45.82 per hour. Anticipated hiring range: 
$35.49-$39.04 per hour. Open until filled.  
 
#526471 — Emergency Hire Electrician — Administration and 
Finance — Facilities Management-Electric Shop. $35.49-$45.82 
per hour. Anticipated hiring range: $35.49-$39.04 per hour. 
Open until filled.  
  
INTERNAL-ONLY JOB POSTINGS: 
#526496 — Director, Cal Poly Ticket Office (Administrator I) 
— Administration and Finance — Performing Arts Center — 
Administration. Anticipated hiring range: $70,000-$85,000 per 
year. Open until filled.  
 
#526498 — Director, Patron and Volunteer Services 
(Administrator I) — Administration and Finance — Performing 
Arts Center — Administration. Anticipated hiring range: 
$70,000-$80,000 per year. Open until filled.  
 
Faculty Employment Opportunities 
Candidates are asked to visit jobs.calpoly.edu to complete an 
application and apply for any of the positions shown below. 
Submit all requested application materials as attachments to 
your online application by the review begin date for full 
consideration. For assistance, email Academic Personnel at 
academicpersonnel@calpoly.edu.  
 
#525863 — Post-Doctoral Teaching Scholar – Computer 
Engineering, College of Engineering —Computer Engineering. 
 
#526000 — Full-time Lecturer — Mathematics, College of 
Science and Mathematics — Mathematics. 
 
#525999 — Full-time Lecturer — Kinesiology and Exercise 
Science, College of Science and Mathematics — Kinesiology 
and Public Health. 
 
Part-Time Lecturer Pools – Pools are opening for 2023/24 
academic year. Visit jobs.calpoly.edu and search department of 
interest.  
  
 


