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Employment Opportunities

For all available job openings, visit jobs.calpoly.edu.
All new positions opened this week are listed below.
To apply, go online and complete the application form.
For assistance, call Human Resources at ext. 6-2236.

#527574 — Administrative Support Coordinator —
New Student and Transition Program
(Administrative Support Coordinator Il) — Student
Affairs — New Student and Transition Program.
$44,172-$72,408 per year. Anticipated hiring range:
$46,224-$60,348 per year. Open until filled.

#528123 — Emergency Hire Administrative
Support Coordinator | — International Center —
Academic Affairs-Provost — Cal Poly International
Center. $20.22-$31.78 per hour. Anticipated hiring
range: $20.22-$22.24 per hour. Open until filled.

INTERNAL-ONLY JOB POSTINGS:

#528204 — Academic Advisor (Student Services
Professional lll) — Academic Affairs-Provost —
CENG — Engineering Student Affairs. $60,300-
$85,908 per year. Anticipated hiring range: $60,300 -
$65,000 per year. Open until filled.

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested
application materials as attachments to your online
application by the review begin date for full
consideration. For assistance, email Academic
Personnel at academicpersonnel@calpoly.edu.

#528027 — Post-Doctoral Teaching/Research
Scholar — Computer Science and Software
Engineering — College of Engineering — Computer
Science and Software Engineering.

#527904 — Digital Initiatives and Engagement
Librarian — Information Technology, Library —
Information Technology.

#527900 — Diversity, Equity and Inclusion Student
Success Librarian — Academic Services, Library
— Academic Services.

Cal Poly Innovation Capabilities Expanded with
New 5G Innovation Lab

The Cal Poly Digital Transformation Hub (DxHub) is
expanding its innovation capabilities with the Cal Poly
5G Innovation Lab powered by Amazon Web
Services, Federated Wireless and T-Mobile. Using
established DxHub innovation methodology, students
and faculty will use 4G-LTE and Cal Poly private 5G
technologies to identify new and improved networking
solutions to real-world challenges. Cal Poly’s private
wireless network, which runs on AWS combined with
T-Mobile service, enhances connectivity on campus
and provides a leading-edge platform for innovation.
The first major use case will be at the William and
Linda Frost Center for Research and Innovation,
where the technologies will help advance cutting-
edge projects and research. The Cal Poly 5G private
wireless network has also extended public cell
coverage and emergency services in the Poly
Canyon area of campus. Introducing Cal Poly private
wireless technology will not only improve university
connectivity and operations, it will also unlock new
opportunities for global impact. To celebrate the
announcement, a ribbon-cutting was held on May 25.

Buy Summer Parking Permits Starting June 12
Employee summer parking permits go on sale
Monday, June 12. Finding a parking permit option
that best fits your commute is easy using your
parking account. Daily, weekly, monthly, quarterly
and annual parking permits are available online for
purchase any time of day at your union rate. Permits
sold in parking lots at pay stations, parking meters or
by ParkMobile do not offer staff rates. Summer
quarter permits are valid June 19 to Sept. 11. Spring
quarter parking permits will expire June 18. Purchase
permits online and update your vehicle information at
https://calpoly.t2hosted.com/Account/Portal.

Seats Available in Santa Maria/Arroyo Grande
Vanpool

There are seats available on the Santa Maria/Arroyo
Grande vanpool. This van runs Monday through
Friday and accommodates a 7:30 a.m.-4 p.m. work or
school schedule. For specific information on the
Santa Maria/Arroyo Grande vanpool, contact
Sustainable Transportation Coordinator Colin
Pollington at ext. 6-6680 or cpolling@calpoly.edu.
Transportation and Parking Services subsidizes
employee vanpools to make them an extremely
affordable option to commute to and from campus.
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Faculty Employment Opportunities,
continued

#527243 — Full-Time Lecturer AY — English,
College of Liberal Arts — English.

#527164 — Post-Doctoral Teaching/Research
Scholar — Mechanical Engineering, College of
Engineering — Mechanical Engineering.

Part-Time Lecturer Pools — Pools are opening
for 2023/24 academic year. Visit jobs.calpoly.edu
and search department of interest.

Corporation Employment Opportunities

Cal Poly Corporation is a separate entity
operating in concert with the university to provide
a diverse range of services and resources to
students, faculty and staff. To view all job
postings or apply, visit
https://www.calpolycorporationjobs.org. For
assistance, contact Human Resources at ext. 6-
1121.

Research Entomologist (Program Leader),
Strawberry Center, $89,998.76 to $134,998.14
annually.

Fire Recovery Program Manager, Swanton
Pacific Ranch, $156,000 to $207,996 annually.

Retirements

Liberal Studies Department Chair Lola Berber-Jimenez is
retiring at the end of the 2022-23 academic year after 28 years
of service to Cal Poly. Berber grew up in Mexico City and
earned her teaching credential and a bachelor’s degree in
chemistry. She came to the United States in the 1980s and
earned a doctorate in organic chemistry at UC Davis in 1990.
She then worked as an assistant professor at the University of
lllinois, Urbana-Champaign. At Cal Poly, she served as a
faculty member in chemistry and biochemistry from 1995-09
before taking over as chair of Liberal Studies. Berber has
served as the co-director of the Central Coast Science Project
since 1996, a collaborative network of educators and scientists
committed to finding ways to improve K-16 science education
in California. She has positively influenced countless educators
and will be greatly missed.

Kate Riley is retiring after a 20-year tenure as a professor in
the Mathematics Department. While at Cal Poly over the past
two decades, Riley’s primary interest was in mathematics
education. In 2016, she was named by the Society of Women'’s
Engineers as the Most Supportive Professor. In addition to
teaching, Riley was a co-director of the California Mathematics
Project (Cal Poly SLO/CSU Bakersfield region) since 2004 and
was the director of the Mathematics Diagnostic Testing Project
for the Central Coast region for the past 11 years. Riley
secured approximately $4.2 million in grant funding primarily to
work with local area teachers in presenting workshops. She
conducted approximately 900 hours of teacher’s workshops
during her time at Cal Poly. Her service to the department and
students has been greatly appreciated and she’ll be missed.
Her aspirations include buying an RV and travel to Yellowstone
National Park.

Faculty and staff are invited to celebrate the remarkable career and retirement of Dennis Elliot, executive director of
energy and infrastructure planning on Wednesday, June 14. A dedicated member of the Cal Poly community for more
than 40 years, Elliot has throughout his career demonstrated unwavering commitment to sustainability and leading the
university toward a smaller environmental footprint, ultimately making a lasting impact on campus. Colleagues and
friends are invited to join in sharing gratitude for his outstanding achievements and decades of service. This special
occasion will be held at 3:30 in the JUSTIN and J. Lohr Center for Wine and Viticulture (No. 157). Save the date and
use the official RSVP form to confirm attendance by Thursday, June 8. RSVP at
https://forms.office.com/Pages/ResponsePage.aspx?id=2wING578IUSVNx03nMog53MwHEaY6YdJoZPcaXIGOAXUNV

RaUUIFNTNBMIFGMUVWS 101WEICNKSRRC4u&wdLOR=c29EE835A-285F-FC4C-A398-22C68CE7A4C3.

Catastrophic Leave

Mei Gaffey, administrative support coordinator in College of Liberal Arts — Ethnic Studies Department, has qualified for
catastrophic leave. Those wishing to donate leave credits to help the employee remain in full-pay status during an
extended leave of absence should contact catastrophic leave coordinator Joy Sisler at ext. 6-5755 or

jsisler@calpoly.edu to request a donation form.

Laura Deichen, early childhood teacher in the College of Liberal Arts — Psychology and Child Development
Department, has qualified for catastrophic leave. Those wishing to donate leave credits to help the employee remain in
full-pay status during an extended leave of absence should contact catastrophic leave coordinator Christi Brizzolara at
cbrizzol@calpoly.edu to request a donation form.




