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University Personnel and Campus Health and Wellbeing 
are celebrating National Recovery Month, the annual 
September recognition begun that substance-use treatment 
benefits society. This year's theme is “Recovery is for 
Everyone: Every Person, Every Family, Every Community.” 
Employees and their household members can access 
mental health and substance-use support through the 
employee assistance program, LifeMatters, at 800-367-
7474 or mylifematters.com. Cal Poly health plans also 
provide mental health and substance use support. Contact 
your plan provider for exact terms of coverage. 

Elevate your lifestyle with a new workout from ASI’s 
Fitness Schedule. Classes begin Monday, Sept. 18. 
Reservations for fan-favorite classes Body Pump and 
Breakaway can be made 24 hours before the class date. In 
addition to the free offerings, explore ASI’s specialized 
fitness classes, including Shorin Ryu Karate, Kickboxing, 
TRX Circuit, Salsa/Bachata and Acro Yoga. Visit the ASI 
Fitness webpage for details.  

Whether you’re just dipping your toes back into the 
water or are a seasoned swimmer, ASI Aquatics has 
something for every swimming level! Classes range from 
SCUBA certifications and Aqua Fit, to intermediate and 
masters lap swimming. Youth lessons and Parent and Me 
Swim classes are available. Register today. 

Ready. Set. Register! ASI fall programming registration 
has opened so secure your spot now in some of its popular 
programs. With heart-pumping fitness classes, action-
packed intramural sports, adventurous outdoor trips and 
refreshing aquatics — ASI has something special for 
everyone! Learn more on the ASI website at 
https://www.asi.calpoly.edu/asi-now/asi-blog/fall-
registration-asi-fitness-poly-escapes-intramural-aquatics. 

In Memoriam 
Longtime math professor Sabah Al-Hadad lost his battle 
with cancer on June 13, 2023. He served as an influential 
faculty member for more than three decades. Born in 
Baghad in 1934, Al-Hadad became interested in politics and 
social justice, participating in clandestine meetings 
instrumental in developing the Ba’ath Party. Due to safety 
concerns, his parents arranged for him to attend Texas 
Tech College in 1956, where he met Samira Atiya, a 
Lebanese nursing student. The couple later married and 
had two childrenn. Al-Hadad, who graduated from Cal Poly 
with a master’s degree in agricultural engineering, started 
his career as a math professor at Cal Poly in 1963. Eight 
years later he earned a doctorate in education at Arizona 
State University. Al-Hadad and his wife opened their San 
Luis Obispo home to international students working their 
way through school and left their mark on many.  
 
 
 

Employment 
 
Employment Opportunities 
For all available job openings, visit 
jobs.calpoly.edu. All new positions opened this 
week are listed below. To apply, go online and 
complete the application form. For assistance,  
call Human Resources at ext. 6-2236. 
 
# 531744 - Associate Vice President for DEI 
Academic Initiatives (Administrator III) –  
Office of University Diversity and Inclusion. 
Anticipated hiring range: $170,000-$200,000 per 
year. Open until filled.  
# 531606 – Talent Acquisition Coordinator 
(Administrative Support Coordinator II) – 
University Personnel – Talent Acquisition. 
$44,172-$72,408 per year. Anticipated hiring 
range: $46,224-$60,348 per year. Open until filled.  
# 531505 – Painter - Administration and Finance - 
Facilities Management and Development. $69,444 
- $88,752 annually. Anticipated hiring range: 
$69,444-$80,000 per year. Open until filled. 
# 531501 – Carpenter – Administration  
and Finance - Facilities Management and 
Development. $69,444-$88,752 per year. 
Anticipated hiring range: $69,444-$80,000  
per year. Open until filled.  
# 531452 - Campus Advocate, Safer -  
Campus Health and Wellbeing (Student Services 
professional III) – Student Affairs – Campus 
Health and Wellbeing. $50,256-$71,592 per year. 
Anticipated hiring range: $52,760-$58,920 per 
year. This position is paid under the 10/12 pay 
plan. Open until filled.  
# 530480 - Student Services Coordinator - 
Dean of Students, Student Support, Success  
and Retention – Temporary (Student Services 
Professional III) – Student Affairs – Dean of 
Students. $58,548-$83,400 per year. Anticipated 
hiring range: $60,312-$70,704 per year. Open 
until filled. 
# 531667 – Director, Grants Development 
Office (Administrator II) - Research, Economic 
Development & Graduate Education – Grants 
Development. Anticipated hiring range:  
$110,000-$125,000 per year. Open until filled.  
# 531643 - Dairy Operations Manager 
(Administrator I) – Academic Affairs – College of 
Agriculture, Food and Environmental Sciences. 
Anticipated hiring range: $70,000-$100,000 per 
year. Open until filled.  

http://jobs.calpoly.edu/sl/en-us/listing/
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Employment Opportunities continued 
 
# 531731 - Associate Director of Residential Student Experience - University Housing (Administrator I) - 
Student Affairs – University Housing. Anticipated hiring range: $80,000-$95,000 per year. Open until filled.  
# 531634 - Part-time Credential Analyst II - School of Education (Credential Analyst II)- Academic Affairs – 
College of Science and Mathematics. $55,008-$78,120 per year. Anticipated hiring range: $55,173-$69,336  
per year ($26.53-$33.33 hourly). Open until filled. 
# 531633 - Rehired Annuitant Credential Analyst II - School of Education (Credential Analyst II) –  
Academic Affairs – College of Science and Mathematics. $55,008-$78,120 per year. Anticipated hiring range: 
$55,173-$69,336 per year. Open until filled.  
# 529988 - Athletic Strategic Communications Specialist (Public Affairs/Communications Specialist III) – 
Student Affairs – Intercollegiate Athletics. $52,692-$95,340 per year. Anticipated hiring range: $73,000-$90,000  
per year. Open until Wednesday, Sept. 13.  
# 529951 - Property Analyst (Administrative Analyst/Specialist – Non-Exempt) - Administration and Finance – 
University Financial Services. $42,216-$81,492 per year. Anticipated hiring range: $50,000-$60,000 per year.  
Open until filled.  
# 531510 - Development Records Coordinator (Administrative Support Coordinator I) – University Development 
and Alumni Engagement – Development Support Services. $42,060-$66,096 per year. Anticipated hiring range: 
$42,064-$51,360 per year. Open until filled.  
# 531547 - Refrigeration Mechanic - Facilities Management and Development (Air Conditioning/Refrigeration 
Mechanic) - Administration and Finance – Facilities Management and Development. $72,408-$91,812 per year. 
Anticipated hiring range: $77,477-$87,740 per year. Open until filled.  
# 531203 - Pacific Northwest Regional Manager (Administrator I) - Strategic Enrollment Management – 
Admissions. Anticipated hiring range: $72,000-$76,000 per year. Open until filled.  
# 531205 - Midwest-East Regional Manager (Administration I) - Strategic Enrollment Management – 
 Admissions. Anticipated hiring range: $72,000-$76,000 per year. Open until filled.  
# 531162 - Assessment and Research Coordinator - Student Affairs (Administrative Support Coordinator II) - 
Student Affairs – Assessment and Research. $44,172-$72,408 per year. Anticipated hiring range:  
$34,668-$45,261 per year (Salary reflects part-time/30 hours per week). Open until filled.  
# 531369 - Coordinator of Student Development - University Housing (Student Services Professional II) – 
Student Affairs – University Housing. $55,320-$78,672 per year. Anticipated hiring rate: $55,320 per year.  
Open until filled.  
#531022 - Accommodation Specialist - Disability Resource Center (Student Services Professional IB) -  
Student Affairs – Equity and Transition. $48,792-$69,024 per year. Anticipated hiring range:  
$48,792-$53,000 per year. Open until filled.  
#530474 - Director of New Student and Transition Programs (Administrator II) – Student Affairs –  
Equity and Transition. Anticipated hiring range: $85,000-$105,000 per year. Open until filled.  
#530459 - Turf Specialist - Landscape Services (Gardening Specialist) – Administration and Finance –  
Facilities Management and Development. $42,528-$69,384 per year. Anticipated hiring range:  
$42,528-$64,200 per year. Open until filled.  
#530951 - Student Services Professional II - MEP Advisor - Academic Affairs – College of Engineering.  
$55,320-$78,672 per year. Anticipated hiring range: $55,320-$60,420 per year. Open until filled.  
#530852 - Administrative Coordinator – Physics (Administrative Support Coordinator II) – Academic Affairs – 
College of Science and Mathematics. $44,172-$72,408 per year. Anticipated hiring range: $46,224-$60,348 per 
year. Open until filled.  
 
Corporation Employment Opportunities 
Cal Poly Corporation is a separate entity operating in concert with the university to provide a diverse range  
of services and resources to students, faculty and staff. To view all available job postings or apply, visit the 
Corporation website. For assistance, contact Human Resources at ext. 6-1121. 
 
Marketing and Communications Manager, Cal Poly Arts, $65,000 to $75,000 annually. 
Contracts and Grants Analyst II/III, Sponsored Programs, $65,000 to $78,000 annually 
 
 
ASI Employment Opportunities 
Hiring, developing and empowering quality staff is what drives the ASI organization. Join ASI’s dynamic team that 

https://www.calpolycorporationjobs.org/

