
State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Administrative Support Coordinator - Wellbeing Services
(Admin Support Coord 12 Mo) – Student Affairs – CH&W-
Operations. $48,696.00-$79,836.00 per year. Anticipated hiring
range: $50,964-$66,528 per year. Open until filled. #546425 

Executive Assistant – Campus Health and Wellbeing (Admin
Support Coord 12 Mo) – Student Affairs – CH&W-Operations.
$46,548-$89,856 per year. Anticipated hiring range: $65,000-$78,850
per year. Open until filled. #546128

Administrative Support Coordinator, NRES (Admin Support
Coord 12 Mo) – Academic Affairs-Provost – CAFES-Natural
Resource Management and Environmental Sciences. $4,058-$6,653
per month. Anticipated hiring range: $4,247-$5,544 per month. Open
until filled. #545585

Food Safety Instructional Support Technician, CAFES
(Instructional Support Technician II) – Academic Affairs-Provost –
CAFES-Coll Ag Food and Env Sci. $4,608-$7,998 per month.
Anticipated hiring range: $5,167-$6,833 per month. Open until filled.
#546157 

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Early Intervention Specialist (12 Months) - CH&W-Counseling
Services. #545818

Associate Director of Training, Counseling & Psychological
Services - CH&W-Counseling Services. #545726 

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department
of interest. 

Nominations Open - 2025 Provost’s Leadership Award for
Partnership in Philanthropy
Nominations are now open for the 2025 Provost’s Leadership Award
for Partnership in Philanthropy. This award honors current or former
faculty members who have made significant contributions to
advancing Cal Poly’s mission through fundraising and development
efforts. The recipient will be recognized at Fall Convocation.
Nominations are due by April 4, 2025.
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Financial Services: Associate Vice President David
Valadez
David Valadez was recently named the new associate
vice president for Financial Services, a role that he has
been serving in an interim capacity since August.
Valadez began the role when Angie Kraetsch started as
the acting chief financial officer for Cal Poly Solano
Campus. Since 2016 he has led Cal Poly’s budget
planning and has increased transparency in the process.
In his new role Valadez, will lead University Budget and
Fiscal Planning, University Accounting and Reporting,
Student Financial Services, Accounts Receivable, Trust
Accounting, Property, and Financial Reporting in support
of the campus's goals and mission.

HSI High-Impact Mini Grant Awardees Announced
The second round of the HSI High-Impact Mini Grant
Program saw overwhelming interest, with over 40
applications requesting a total of $92,000. After a
competitive selection process, 17 projects were awarded
grants, representing a diverse range of initiatives across
campus. The HSI Mini Grant Program is designed to
support initiatives that advance Cal Poly’s goals of
"servingness" in our efforts to become a Hispanic-
Serving Institution (HSI). The selected projects aim to
support student success, enhance inclusivity, and
promote high-impact learning experiences that center the
needs and experiences of the Latinx/e community.

Volunteers Needed for St. Patrick’s Day Weekend
Assist in checking IDs at University Housing check points
and monitoring community areas over the St. Patrick’s
Day weekend. Volunteers can sign up for three-hour
shifts between 6 p.m. Thursday, March 13, and noon
Saturday, March 15. Shifts are set up by date, resident
community, resident building and time. Those who sign
up to assist will be paired with another employee for
each shift, and training will be provided. Food will be
available, and volunteers will receive a $15 meal voucher
to on-campus dining venues for each completed shift.
Questions? Email eoc@calpoly.edu.

Retirement - Lead Cashier - Merrie Kay Sterkel
Cal Poly Partner’s Lead Cashier Merrie Kay Sterkel is
retiring after 17 years on campus. A mentor, guide and
friend to many, Sterkel started at the Irrigation Training
and Research Center in 2008 before taking the lead
cashier role in 2011. Since then, she has been the
smiling face behind the front desk at the Cal Poly
Partners’ headquarters offering a kind greeting and a
friendly word to anyone coming in to pick up a paycheck
or drop off a payment. Merrie Kay’s last day is March 14.
We wish her a retirement filled with joy, adventure and
relaxation.

https://www.signupgenius.com/go/5080D44ACA928A0FF2-55056985-stpattys#/


Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the
ASI organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a
full list of available postings and to apply, visit the Word for ASI
webpage. Sign up for the Work For ASI newsletter to be the first to
know about new opportunities. For more information, contact ASI
Human Resources at asihr@calpoly.edu.

Coordinator I – Safety (3 Yr Temporary) - Starting annual salary
$78,139.31 per year, plus excellent benefits. Salary range for the
position $78,139.31–$125,022.90 per year. Open until filled. 

Events

Cal Poly Choirs – March 15 - pacslo.org
‘Imperial Echoes: Music for Royal Occasions’

Cal Poly Symphony – March 14 - pacslo.org
Solo Competition Winners and Music from the Movies

Cal Poly Arts – March 29 - calpolyarts.org
Margaret Cho: Live and LIVID Tour

Grammy-Winning Trumpeter – March 28 - pacslo.org
Chris Botti

Athletics

Monday, March 10 
Women’s tennis vs. Loyola Marymount, Ronca Tennis Center, 12
noon 

Tuesday, March 11 
Men’s tennis vs. Creighton, Ronca Tennis Center, 12 noon 

Saturday, March 15 
Beach volleyball vs. San Jose State, Swanson Beach Volleyball
Complex, 11:30 a.m. 
Women’s tennis vs. Santa Clara, Ronca Tennis Center, 12 noon 
Beach volleyball vs. Grand Canyon, Swanson Beach Volleyball
Complex, 7 a.m. 

Sunday, March 16 
Women’s tennis vs. CSUN, Ronca Tennis Center, 12 noon 
Beach volleyball vs. UC Davis, Swanson Beach Volleyball Complex,
2 p.m. 
Beach volleyball vs. Houston Christian, Swanson Beach Volleyball
Complex, 4:30 p.m.

In Memoriam: Connie Hanretty
Former Cal Poly lecturer Connie Hanretty, 67, died
February 8, 2025, in San Luis Obispo, surrounded by her
boys, Nathan and Andrew, and husband David Church.
She earned her master’s degree from Cal Poly in 1984
and taught 2007-23 in the Psychology and Child
Development Department. Hanretty’s career was diverse
and deeply rooted in serving others. As a lecturer, she
continued her mission of guiding and uplifting others.
She cherished being a professor and working with
students. Her work was defined by her kindness and
belief in the potential of everyone she encountered. A
celebration of life will be held March 30 in Santa
Margarita.

CSU’s Cross Campus Collaboration Workshops
Expand your skills and insights with the CSU’s Cross
Campus Collaboration series, featuring engaging
workshops designed to support workplace development.
Learn how to create interactive e-learning experiences in
“Streamlining Workplace Learning,” explore strategies for
meaningful employee development in “Developmentally
Focused Evaluations,” and gain practical tools for
navigating organizational change in “Foundations of
Change Management.” Additionally, “Exposing Hidden
Bias” will help you recognize and address unconscious
bias to foster a more inclusive workplace. Join us in
these, and many more workshops, to connect, learn, and
grow together!

Semester at Sea
Looking for a unique and rewarding teaching
opportunity? Faculty and staff are invited to join the
International Center for the Semester at Sea
informational session 3:10-4 p.m. March 13 in Building
52, Room E-46. Semester at Sea allows you to work
within a global, immersive environment, teaching on a
floating campus that visits 10 countries. You’ll foster
connections across borders, integrating higher education
with real-world experiences. Discover how you can take
your career to new horizons and expand your global
impact – without ever having to unpack!
semesteratsea.org/

Private Group Fitness Classes
Did you know that all fitness classes offered at the Cal
Poly Recreation Center can be scheduled as a private
class, exclusively for your group? Private group classes
are taught by a trained instructor, may be held at the
Recreation Center or off-site, and can be one-time or
ongoing. The cost per class is $125 for the whole group.
Take advantage of this unique opportunity to sweat and
connect with your group!





State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department
of interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the
ASI organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a
full list of available postings and to apply, visit the Word for ASI
webpage. Sign up for the Work For ASI newsletter to be the first to
know about new opportunities. For more information, contact ASI
Human Resources at asihr@calpoly.edu.

Cal Poly Partners
Cal Poly Partners is a separate entity operating in concert with the
university to provide a diverse range of services and resources to
students, faculty and staff. To view all available job postings or apply,
visit the Partners website. For assistance, contact Human Resources
at 805-756-1121.
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State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Executive Assistant – Campus Health and Wellbeing (Admin
Support Coord 12 Mo) – Student Affairs – CH&W-Operations.
$46,548-$89,856 per year. Anticipated hiring range: $65,000-$78,850
per year. Open until filled. #546128 

Administrative Support Coordinator, NRES (Admin Support
Coord 12 Mo) – Academic Affairs-Provost – CAFES-Natural Res
Management and Environmental Sciences. $4,058-$6,653 per month.
Anticipated hiring range: $4,247-$5,544 per month. Open until filled.
#545585 

Food Safety Instructional Support Technician, CAFES
(Instructional Support Technician II) – Academic Affairs-Provost –
CAFES-College Ag Food and Environmental Sciences. $4,608-$7,998
per month. Anticipated hiring range: $5,167-$6,833 per month. Open
until filled. #546157 

Information Security Analyst (Analyst/Programmer 12 Mo) –
Administration and Finance – ITS-Info Security Office.
$61,896-$152,760 per year. Anticipated hiring range:
$95,000-$120,000 per year. Open until filled. #545989

Emergency Hire Crop Technician (Crop Technician II) – Academic
Affairs-Provost – CAFES-Plant Sciences. $23.97-$43.38 per hour.
Anticipated hiring range: $23.97-$26.37 per hour. Open until filled.
#546246 

Office Coordinator - Vice President for Student Affairs (Admin
Support Coord 12 Mo) – Student Affairs – SADO-Business Services.
$46,368-$72,864 per year. Anticipated hiring range: $46,376-$56,624
per year. Open until filled. #546043 

Payroll Coordinator (Admin Support Coord 12 Mo) – Student
Affairs – UH-Administration. $46,368-$72,864 per year. Anticipated
hiring range: $46,376-$55,000 per year. Open until filled. #545885 

Medical Assistant - Campus Health and Wellbeing - Temporary
On-Call – Student Affairs – CH&W-HS Clinical Services.
$44,160-$70,992 per year. Anticipated hiring range: $22.72-$29.28 per
hour. Open until filled. #545946
 
Academic Advisor, CAFES Advising Center (SSP II) – Academic
Affairs-Provost – CAFES-Advising. $60,996-$86,736 per year.
Anticipated hiring range: $60,996-$66,612 per year. Open until filled.
#545958 
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Named a Top Producer: Fulbright U.S. Scholars 
Cal Poly has been recognized as a Top Producer of
Fulbright U.S. Scholars by the U.S. Department of State’s
Bureau of Educational and Cultural Affairs. This marks the
fifth time in the last decade that Cal Poly has received this
distinction. For the 2024-25 academic year, three faculty
members were selected: Paul Anderson (computer
science) for his research on AI applications for chronic
pain in Spain, Jean Davidson (biological sciences) for
advancing bioinformatics research in Iceland, and Sara
Lopus (social sciences) for her research on how
household compositional conditions may impact positive
outcomes in children’s education in Brazil. Their work
supports Cal Poly’s Learn by Doing philosophy while
fostering global collaboration.   

Winter Parking Permits On Sale
Employee parking permits for Spring Quarter go on sale
Monday, March 17, just before the Winter quarter permits
expire Sunday, March 30. Finding and purchasing a
parking permit is easy using the parking account. Daily,
weekly, monthly, quarterly and annual parking permits are
available online for purchase at the faculty and staff
bargained rates. Permits sold at pay stations, parking
meters or by mobile app do not offer bargained rates.
Spring quarter permits are valid Monday, March 31,
through Sunday, June 15.

Students with Dependents Inclusivity Training
The Students with Dependents Program, within the Office
of the Dean of Students, will host its Inclusion Training
from 10 to 11:30 a.m. Wednesday, March 12 via Zoom.
The virtual training will help participants learn more about
students with dependents, learn about higher education
policies specific to parenting/caregiving students, and think
about how to apply new knowledge to their campus roles.
The training is designed for faculty, staff and student
employees who are interested in enhancing inclusive and
equitable practices to support students with dependents'
success. Questions? Contact Courtney Moore, Students
with Dependents program coordinator, at
cmoore90@calpoly.edu.

CSU’s Got Talent - The Power of Empathy
Join CSU’s Got Talent on March 11 for "The Power of
Empathy in Our Interactions with Others" with Dr. José
Rodriguez. In this insightful webinar, discover how
empathetic communication fosters ethical conduct,
compassion, and social change in organizations. Learn
how to navigate conversations across diverse cultural
groups with an empathy-based framework that promotes
inclusivity and understanding. Don't miss this opportunity
to enhance your communication skills and make a
meaningful impact!

https://careers.pageuppeople.com/873/cisl/en-us/job/546157/food-safety-instructional-support-technician-cafes
https://careers.pageuppeople.com/873/cisl/en-us/job/546157/food-safety-instructional-support-technician-cafes
https://careers.pageuppeople.com/873/cisl/en-us/job/546043/office-coordinator-vice-president-for-student-affairs
https://careers.pageuppeople.com/873/cisl/en-us/job/546043/office-coordinator-vice-president-for-student-affairs


Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit all
requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Early Intervention Specialist (12 Months) - CH&W-Counseling
Services. #545818 

Associate Director of Training, Counseling & Psychological
Services - CH&W-Counseling Services. #545726 

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department of
interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the ASI
organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a full
list of available postings and to apply, visit the Word for ASI webpage.
Sign up for the Work For ASI newsletter to be the first to know about
new opportunities. For more information, contact ASI Human
Resources at asihr@calpoly.edu.

Cal Poly Partners
Cal Poly Partners is a separate entity operating in concert with the
university to provide a diverse range of services and resources to
students, faculty and staff. To view all available job postings or apply,
visit the Partners website. For assistance, contact Human Resources
at 805-756-1121.

Athletics

Thursday, March 6
Men’s basketball vs. Cal State Fullerton, Mott Athletics Center, 7 p.m.
 
Friday, March 7 
Baseball vs. Cal State Fullerton, Baggett Stadium, 6 p.m. 

Saturday, March 8 
Softball vs. CSUN, Bob Janssen Field, 1 p.m. and 3:30 p.m.
Women’s basketball vs. Long Beach State, Mott Athletics Center, 2
p.m. 
Baseball vs. Cal State Fullerton, Baggett Stadium, 3 p.m. 

Sunday, March 9 
Baseball vs. Cal State Fullerton, Baggett Stadium, 1 p.m. 
Softball vs. CSUN, Bob Janssen Field, 1 p.m.  

Spring into Action with ASI
Get ready to jump into a season of excitement!
Registration for ASI spring quarter programs opens
Monday, March 10. You can expect new and returning
offers from ASI Fitness, ASI Aquatics, ASI Poly Escapes
and more. Don’t miss out—registration at the ASI Craft
Center kicks off Tuesday, April 1 at 8 a.m. Take action this
quarter and elevate your time on campus with a variety of
thrilling opportunities.

Volunteers Needed: Healthy Kids Lab Research Study
The Healthy Kids Lab is recruiting pregnant people for a
research study on infant feeding and development. The
goal of the iBaby Study (Investigating Baby Behavior and
Family Technology Use Study) is to learn about
associations between families' technology use and babies'
development. Participants receive $490 if they complete
this 18-month study. Questions? Email the study team at
ibabystudy@calpoly.edu.

Open House - Save the Date - April 10-12
Cal Poly will showcase the campus to prospective
students and their parents and supporters and offer a
glimpse into life as a Mustang. About 8,000 potential future
Mustangs and their families are expected to attend. There
will be traffic, parking and other impacts throughout the
weekend — especially Friday, April 11, which includes a
University Welcome at Spanos Stadium, a resource fair,
sessions hosted by academic colleges and other activities.
Expect traffic at all campus entrances and parking delays.
On Saturday, April 12, celebrate the Mustang Legacy on
campus with the Poly Royal Parade, campus showcase
and performances. 

Celebrating International Women’s Day 2025
Join the International Center in celebrating International
Women’s Day from 11 a.m. to 12:30 p.m. Monday, March
10 (observed) in the University Union (65). This year's
theme is "Accelerate Action." Since 1911, International
Women's Day has championed women’s rights,
achievements and equity. To participate, tag
@calpolyslointl and @calpolyabroad on Instagram and tell
us how you will help accelerate action.

Cal Poly Wind Bands ‘Visions’ Concert
The Wind Bands “Visions” Concert at 3 p.m. Sunday,
March 9, in the Performing Arts Center will feature works
that engage the mind’s eye: Travis Cross’ “Let the Amen
Sound,” Julie Giroux’s “One Life Beautiful” and Donald
Grantham’s “Baron Cimetiere’s Mambo.” Wind Ensemble
saxophonists will perform Armando Bayolo’s “In It
Together,” the result of composers’ global response to the
needs of school bands and orchestras. The entire Wind
Ensemble will perform from John Williams’ score for “Star
Wars: The Force Awakens.” A Wind Orchestra highlight
will be Daniel Bukvich’s “Symphony No. 1, In Memoriam,
Dresden, Germany 1945.”



State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Office Coordinator - Vice President for Student Affairs (Admin
Support Coord 12 Mo) – Student Affairs – SADO-Business
Services. $46,368-$72,864 per year. Anticipated hiring range:
$46,376-$56,624 per year. Open until filled. #546043 

Payroll Coordinator (Admin Support Coord 12 Mo) – Student
Affairs – UH-Administration. $46,368-$72,864 per year. Anticipated
hiring range: $46,376-$55,000 per year. Open until filled. #545885 

Phlebotomist - Per Diem (Per Diem Non Exempt Healthcare) –
Student Affairs – CH&W-HS Clinical Services. $27.39-$100.10.
Anticipated hiring range: $27.39-$32.56 per hour. Open until filled.
#544462 

Medical Assistant - Per Diem (Medical Assistant) – Student
Affairs – CH&W-HS Clinical Services. $44,160-$70,992 per year.
Anticipated hiring range: $29.30-$37.77 per hour. Open until filled.
#545946 

Academic Advisor, CAFES Advising Center (SSP II) – Academic
Affairs-Provost – CAFES-Advising. $60,996-$86,736 annually.
Anticipated hiring range: $60,996-$66,612 per year. Open until filled.
#545958 

Student Services Coordinator, Dean of Students, Campus
Assessment Response & Education (Student Services
Professional III) – Student Affairs – Dean of Students.
$66,400-$94,716 per year. Anticipated hiring range: $67,000-$74,239
per year. Open until filled. #545381 

Administrative Support Assistant for English & History
Departments (Administrative Support Assistant) – Academic
Affairs-Provost – CLA-English. $36,804-$54,168 per year.
Anticipated hiring range: $36,804-$44,240 per year. Open until filled.
#545699 

Administrative Support Coordinator (Admin Support Coord 12
Mo) – Academic Affairs-Provost – CAED-Architectural Engineering.
$46,368-$72,864 per year. Anticipated hiring range: $46,376-$56,624
per year. Open until filled. #544335 

Vice President of Student Affairs (Administrator IV) – Student
Affairs – SA-Administration. Anticipated hiring range:
$300,000-$325,000 per year. Open until filled. #545797 

Executive Director of Finance for Student Affairs (Administrator
II) – Student Affairs – SADO-Business Services. Anticipated hiring
range: $140,000-$160,000 per year. Open until filled. #545666 

Cal Poly Report
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CAED Names Marc Swackhamer as Dean
Marc Swackhamer has been named dean of the College
of Architecture and Environmental Design (CAED),
beginning Aug. 18, 2025. Currently serving as chair of
the Architecture Department at CU Denver, Marc brings
expertise in digital fabrication, sustainable design, and
architectural education. He previously led the University
of Minnesota’s School of Architecture and is co-author of
Hypernatural: Architecture’s New Relationship with
Nature. Marc looks forward to advancing CAED’s Learn
by Doing philosophy and engaging with faculty, students,
and industry partners to shape the future of the built
environment at Cal Poly.

Annual Service Awards at the PAC - March 12
State, Cal Poly Partners and ASI employees with
milestone service anniversaries in 2024 will be honored
at the Annual Service Awards at 2:30 p.m. Wednesday,
March 12, in the Performing Arts Center Miossi Hall,
followed by a reception in the Performing Arts Center
Main Lobby (appetizers will be served). View the
program for a complete listing of awardees. All attendees
must RSVP no later than Friday, Feb. 28, to attend.
There is no cost to attend the ceremony or reception.
Contact the Office of the President events team for
additional information at presidentsevents@calpoly.edu.

83rd Annual Poly Royal Rodeo - April 9-12
Tickets sales are open for the 83rd annual Poly Royal
Rodeo. There is an additional performance night added
to accommodate more attendees. Poly Royal will be held
at the Cotton Rosser Rodeo Complex on campus during
Open House, with four full nights of action-packed
performances. The three-night general admission events
will begin Thursday, April 10, with the first Cal Poly
Rodeo Showcase Performance, and conclude Saturday,
April 13, with the Poly Royal Rodeo Finals. In addition, a
Cal Poly Rodeo Showcase and ASI-sponsored concert
will be held exclusively for students Wednesday, April 9.

Cross Campus Collaboration Workshops
Enhance your professional and personal growth with free
workshop sessions. Explore interactive workshops like
“Dealing with Triggers” for emotional resilience, “Identity-
First and People-First Language” for inclusive
communication, and many more topics of interest.
Whether you’re focusing on your wellbeing or your
workplace growth and development, or identifying ways
to include and engage, these sessions provide useful
information and practical tools for success. Learn More:
https://afd.calpoly.edu/learn-and-grow/courses-
workshops/

https://careers.pageuppeople.com/873/cisl/en-us/job/545946/medical-assistant-per-diem
https://careers.pageuppeople.com/873/cisl/en-us/job/545958/academic-advisor-cafes-advising-center
https://careers.pageuppeople.com/873/cisl/en-us/job/545381/student-services-coordinator-dean-of-students-campus-assessment-response-education
https://careers.pageuppeople.com/873/cisl/en-us/job/545381/student-services-coordinator-dean-of-students-campus-assessment-response-education
https://careers.pageuppeople.com/873/cisl/en-us/job/545381/student-services-coordinator-dean-of-students-campus-assessment-response-education
https://careers.pageuppeople.com/873/cisl/en-us/job/545699/administrative-support-assistant-for-english-history-departments
https://careers.pageuppeople.com/873/cisl/en-us/job/545699/administrative-support-assistant-for-english-history-departments
https://careers.pageuppeople.com/873/cisl/en-us/job/544335/administrative-support-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/544335/administrative-support-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/545797/vice-president-of-student-affairs
https://careers.pageuppeople.com/873/cisl/en-us/job/545666/executive-director-of-finance-for-student-affairs
https://careers.pageuppeople.com/873/cisl/en-us/job/545666/executive-director-of-finance-for-student-affairs
https://serviceawards.calpoly.edu/
https://serviceawards.calpoly.edu/
mailto:presidentsevents@calpoly.edu


Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application form.
For assistance, call Human Resources at ext. 6-2236.

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit all
requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant/Associate Professor of Agricultural Science, CAFES -
Agriculture Education and Communication. #545809  

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department of
interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the ASI
organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a full
list of available postings and to apply, visit the Word for ASI webpage.
Sign up for the Work For ASI newsletter to be the first to know about
new opportunities. For more information, contact ASI Human
Resources at asihr@calpoly.edu.

Coordinator I – Outdoor Recreation - Starting salary $78,139.31,
plus excellent benefits. Salary range $78,139.31–$125,022.90 per
year. Accepting applications until 2/28/2025. 

Partner Fair: “March Fourth” with Cal Poly Partners
The campuswide “March Fourth” celebration is next Tuesday from 11
a.m. to 1 p.m. at 1901 Marketplace. The event will feature a Partner
Fair where faculty, staff and students can learn about Cal Poly
Partners’ Faculty and Staff Housing Program, Cal Poly Arts, Print and
Copy, Conference and Event Planning, Campus Dining and University
Catering, the Mustang Shop and others. An open house and tours of
Harvest Lofts, the new faculty and staff apartments, will also happen,
with buses available to shuttle visitors.

Athletics
Thursday, Feb. 27 
Women’s basketball vs. UC Santa Barbara, Mott Athletics Center, 6
p.m. 
Friday, Feb. 28 
Baseball vs. Seton Hall, Baggett Stadium, 6 p.m. 
Saturday, March 1 
Baseball vs. Seton Hall, Baggett Stadium, 1/4 p.m. (DH) 
Men’s basketball vs. Cal State Bakersfield, Mott Athletics Center, 2
p.m. 
Sunday, March 2 
Baseball vs. Seton Hall, Baggett Stadium, 1 p.m. 

A&F Survey: Win Prizes for Sharing Your Opinion
From Facilities Management and Development and
Public Safety to the Performing Arts Center and more,
Administration and Finance (A&F) wants to hear how
their teams are doing. A&F is continually working to
improve, and a major part of this effort is based on
feedback. The annual Focus Forward Survey launched
today to gain insight into how departments and units are
performing. The results will help teams fine-tune services
and deliverables and further understand customer needs.
For each department survey completed, respondents will
be entered into a prize drawing. Respondents are only
asked to complete the relevant surveys. Take the
Survey: afd.calpoly.edu/survey/

Nominate a Sustainability Champion
The 5th Annual Sustainability Awards celebrate
members of the Cal Poly community who have exhibited
extraordinary commitments to sustainability initiatives
and efforts on campus. The awards recognize faculty,
staff, students and contributions from recognized campus
organizations. Individual recipients will receive a $500
award, and the recognized group will receive a $1,000
sponsorship. Nominators and candidates will be invited
to an awards ceremony over lunch on April 25, 2025.
Nominators submitting multiple nominations must
complete a new form for each candidate. Please submit
all nominations by midnight on Friday, March 21, 2025.
Questions? Contact Nereida Herrera
nherre08@calpoly.edu. Submit a Nomination:
afd.calpoly.edu/sustainability/about/sustainability-awards

Future Housing Site Work: Preparation for Modulars
The site work for future housing buildings A and B is
taking shape. Crews have excavated and graded the
land and are building retaining walls. Utility tie-ins are
also underway. FullStack Modular mobilized its new
Southern California factory for the project and is
fabricating modular "suite-style” dorm rooms for a
stacked high-rise installation. Building A is anticipated to
open in fall 2026 to more than 400 students. The design
of subsequent buildings is being improved for additional
efficiencies – one of the benefits of utilizing the same
contractor for each phase of the project. Learn About
Future Housing: housing.calpoly.edu/future-housing

Winter Concert – March 1 - Cal Poly Arab Music
Ensemble
The Arab Music Ensemble will give its winter concert at
7:30 p.m. Saturday, March 1, in the Performing Arts
Center. A suite of Arab art and popular music will begin
the program with classic instrumental and vocal pieces
ranging from the Ottoman era to contemporary times. A
takht (chamber ensemble) will introduce the second half,
followed by several Turkish pieces, including “Uskudara
Gider Iken” (“While Going to Uskudara”), which has been
widely adapted by many cultures. Ken Habib will direct
the show, and San Luis Obispo dance director Jenna
Mitchell will lead the dance troupe. 

https://apply.workable.com/associated-students-inc/j/BFFADDD340/
mailto:nherre08@calpoly.edu
https://www.prnewswire.com/news-releases/fullstack-modular-leads-the-charge-in-innovative-modular-construction-for-cal-polys-transformative-student-housing-project-302370040.html
https://maps.calpoly.edu/place/bldg-006-0
https://maps.calpoly.edu/place/bldg-006-0


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Benefits Coordinator (Administrative Support Coordinator II) –
University Personnel – UP-Benefits and Employee Services.
$48,696-$79,836 per year. Anticipated hiring range: $50,962-$66,534
per year. Open until filled. #545503 

Student Services Coordinator, Dean of Students, Campus
Assessment Response and Education (Student Services
Professional III) – Student Affairs – Dean of Students.
$66,400-$94,716 per year. Anticipated hiring range: $67,000-$74,239
per year. Open until filled. #545381  

Administrative Support Assistant for English and History
Departments (Administrative Support Assistant) – Academic
Affairs-Provost – CLA-English. $36,804-$54,168 per year.
Anticipated hiring range: $36,804 - $44,240 per year. Open until
filled. #545699  

Administrative Support Coordinator (Administrative Support
Coordinator 12 Mo) – Academic Affairs-Provost – CAED-
Architectural Engineering. $46,368-$72,864 per year. Anticipated
hiring range: $46,376 - $56,624 per year. Open until filled. # 544335

Vice President of Student Affairs (Administrator IV) – Student
Affairs – SA-Administration. Anticipated hiring range:
$300,000-$325,000 per year. Open until filled. #545797 
  
Executive Director of Finance for Student Affairs (Administrator
II) – Student Affairs – SADO-Business Services. Anticipated hiring
range: $140,000-$160,000 per year. Open until filled. #545666 

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant/Associate Professor of Agricultural Science, CAFES -
Agriculture Education and Communication. #545809  

Cal Poly Report
February 19, 2025

Annual Service Awards at the PAC - Mar. 12
State, Cal Poly Partners and ASI employees with
milestone service anniversaries in 2024 will be honored
at the Annual Service Awards at 2:30 p.m. Wednesday,
March 12, in the Performing Arts Center Miossi Hall,
followed by a reception in the Performing Arts Center
Main Lobby (appetizers will be served). View the
program for a complete listing of awardees. All attendees
are required to RSVP no later than Friday, Feb. 28, to
attend. There is no cost to attend the ceremony or
reception. Contact the Office of the President events
team for additional information at
presidentsevents@calpoly.edu. 
Webpage: https://serviceawards.calpoly.edu/

Nominations Open: Outstanding Faculty Advisor
Award 2024-25
Recognize a faculty member who has had a positive
impact on students through academic advising! The
Outstanding Faculty Advisor Award honors one faculty
member annually with a $2,000 stipend and recognition
by President Armstrong at Fall Conference. Faculty,
staff, and students may nominate, but at least one
nomination must come from a current student. Self-
nominations are not accepted. Nominations close Friday,
Mar. 7, 2025, at 5:00 p.m. For questions, contact Denise
Bryden at dlazar@calpoly.edu. 

Faculty Excellence in Teaching, Research and
Service
Cal Poly announced Phoenix (Dongfeng) Fang, Joni
Roberts and Shannon Shoff as the inaugural recipients
of the Faculty Excellence Award for their outstanding
contributions to their disciplines, dedication to student
success, and service to the university community.
Nominated by their college deans, each recipient
received a monetary award to directly support
professional development and academic initiatives. This
award, administered by the Office of the Provost, was
made possible by a generous donor contribution.

ITS – New Information Security Officer
Kyle Gustafson has been named Cal Poly’s new
information security officer. In this new role he serves as
the primary contact for Cal Poly on CSU systemwide
information security matters and oversees the campus’
Information Security Program. He also leads the
Information Security Office team and advises the campus
on secure practices. Gustafson has been with Cal Poly
for 13 years; starting as a lead system administrator
before serving as senior information security engineer for
nearly eight and a half years. He received his master’s
degree in information technology from CSU Fullerton. 

mailto:dlazar@calpoly.edu


Exposing Hidden Bias Workshop
Employee and Organization Development continues to offer the
Exposing Hidden Bias workshop, presented by Lanaya Gaberel, with
an upcoming session on Feb. 27 from 1:30 p.m. to 3 p.m. via Zoom.
This workshop highlights the unconscious biases we all possess and
provides strategies to mitigate their impact in our work and
relationships. Join us to learn about diversity and inclusion at Cal
Poly, recognize areas where unconscious bias may surface, explore
strategies for avoiding bias, and discover resources for continued
learning and involvement.

Changes Coming to Cal Poly Partners Cashiering
Effective March 1, for campus community members looking to
perform cash services, such as making change and in-person
deposit hand off, these services will now be available on
Wednesdays from 8:30 a.m. to 4:30 p.m. A drop box is also
available, on the wall just right of the Cashier window on the first floor
of the Administration Building (No. 1), for anyone looking to make a
payment or deposit outside these hours. Payroll and other checks
held for pickup will still be available at the Cal Poly Partners
cashiering window.

March Fourth Is Returning
On Tuesday, March 4, the campus community is invited to “March
Fourth” with Cal Poly Partners and join us to celebrate and learn
more about Partners’ faculty and staff housing program, how the
team is working to alleviate food insecurity on campus and so much
more. The event also includes an open house and tours of Harvest
Lofts, the new faculty and staff apartments, from 11 a.m. to 1 p.m.
Make plans to join the celebration at 1901 Marketplace from 11 a.m.
to 1 p.m. and March Fourth with Cal Poly Partners.

Remembering Emerita: Architecture Professor Donna P. Duerk 
Donna Duerk, a Cal Poly architecture professor for approximately 30
years, passed in January 2025. She loved San Luis Obispo and
became entrenched in the community. Her dedication to education,
promotion of women in architecture, art in public places and
sustainability of our planet is visible through the various scholarships
and endowments she created at NC State and Cal Poly, where her
continued contributions to organizations that work toward clean
energy and sustainability live. Memorial donations can be made to
the California Rare Fruit Growers Scholarship fund. 

Athletics
Thursday, Feb. 20 
Men’s basketball vs. UC San Diego, Mott Athletics Center, 7 p.m. 

Friday, Feb. 21 
Women’s tennis vs. Gonzaga, Ronca Tennis Center, 12 p.m. 
Beach volleyball, Black, Green and Gold Scrimmage, Swanson
Beach Volleyball Complex, 4 p.m. 
Men’s tennis vs. BYU, Ronca Tennis Center, 6 p.m. 

Saturday, Feb. 22 
Men’s basketball vs. UC Riverside, Mott Athletics Center, 2 p.m. 
  
Sunday, Feb. 23 
Men’s tennis vs. Idaho, Ronca Tennis Center, 10 a.m. 
Women’s tennis vs. Grand Canyon, Ronca Tennis Center, 2 p.m. 

Professional Photos March 4 and 5
Sign up for a free professional portrait on March 4 and 5,
from 9 a.m. to noon in the Graphic Arts Building (No. 26).
Participants must sign up for a specific time using
Calendly Appointments. Resource intended for those
who have not taken a recent head shot. Sign Up:
calendly.com/calpolyucm/cal-poly-faculty-staff-head-
shots-march2025

ASI Craft Center: Creative Workshops
One-day sessions at the Craft Center are a fun,
convenient way to get creative — right here on campus!
Whether you want to explore a new craft or sharpen a
favorite skill, these workshops are perfect for a solo
outing or a chance to connect with friends or coworkers.
Limited spots are available for select workshops in
painting, block printing, crochet, and thrift flipping. All
workshops are instructor-led with materials provided.
bit.ly/ASICraftCenter

A Taste of the World - Feb. 26
The International Center will be serving up food and fun
at A Taste of the World Wednesday, Feb. 26 on Baker
(No. 180) Lawn from 10 a.m. to noon! A collaboration
with the Food Science and Nutrition and the Experience
Industry Management Departments, A Taste of the World
invites the campus community to enjoy free tastings of
delicious bites and beverages from Ireland, Thailand,
Costa Rica, Australia, Cuba and Ghana while celebrating
Learn by Doing in a global context. Take your taste buds
on a tour of the world while experiencing live music,
dancing and exploring study abroad opportunities at Cal
Poly! 

Delfeayo Marsalis and The Uptown Jazz Orchestra:
Uptown on Mardi Gras Day! - Mar. 6
Time to throw up your hands, cut the king cake, and grab
some beads as we celebrate the spirit of Mardi Gras at
the Performing Arts Center with Grammy Award-winner
Delfeayo Marsalis and the Uptown Jazz Orchestra. A
member of The First Family of Jazz and an NEA Jazz
Master, the middle Marsalis brother leads this vibrant big
band from his seat in the trombone section, in a
performance that is full of the joy and soul of NOLA. This
event has a 20% staff and faculty discount available.

‘Sounds of Groove’ Jazz Concert - Feb. 21
The Winter “Sounds of Groove” Jazz Concert is set for
7:30 p.m. Friday, Feb. 21, in the Performing Arts Center.
The Vocal Jazz Ensemble’s set will include “My Funny
Valentine” by Richard Rodgers, Rube Bloom’s“Give Me
the Simple Life” arranged by Jennifer Barnes, and Stevie
Wonder’s “As” arranged by Tim Brent. The Jazz Combos
will play a mix of jazz standards and original student
arrangements, and the University Jazz Band will perform
big band arrangements by Michael Mossman, Thad
Jones, Ellen Rowe, Steven Feifke and others.



State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Control Specialist - Facilities Management and Development -
Facilities Control Specialist – Administration and Finance – Facilities
Management - Engineering Services. $80,460-$117,216 per year.
Anticipated hiring range: $82,068-$104,088 per year. Open until filled.
#541286 
  
Graduate Academic Advisor - Graduate Education (SSP III) –
Academic Affairs-Provost – AA-Grad Education. $66,480-$94,716 per
year. Anticipated hiring range: $66,480-$77,952 per year. Open until
filled. #545759 
  
Administrative Support Coordinator - University Controller /
Budget and Fiscal Planning (Admin Support Coordinator 12
Month) – Administration and Finance – AFD-University Budget and
Fiscal Planning. $46,368-$72,864 per year. Anticipated hiring range:
$46,376-$54,624 per year. Open until filled. #545658 
  
Benefits Coordinator (Administrator III) – University Development
and Alumni Engagement – UDAE-Fundraising. $48,696-$79,836 per
year. Anticipated hiring range: $50,962-$66,534 per year. Open until
filled. #545503  
  
Executive Director of Development for Cal Poly-Solano Campus
(Administrator III) – University Development and Alumni Engagement
– UDAE-Fundraising. Anticipated hiring range: $145,000-$175,000 per
year. Open until filled. #545249  

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit all
requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department of
interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the ASI
organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a full
list of available postings and to apply, visit the Word for ASI webpage.
Sign up for the Work For ASI newsletter to be the first to know about
new opportunities. For more information, contact ASI Human
Resources at asihr@calpoly.edu.
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Annual Service Awards at the PAC - Mar. 12
State, Cal Poly Partners and ASI employees with milestone
service anniversaries in 2024 will be honored at the Annual
Service Awards at 2:30 p.m. Wednesday, March 12, in the
Performing Arts Center Miossi Hall, followed by a reception
in the Performing Arts Center Main Lobby (appetizers will
be served). View the program for a complete listing of
awardees. All attendees are required to RSVP no later than
Friday, Feb. 28, to attend. There is no cost to attend the
ceremony or reception. Contact the Office of the President
events team for additional information at
presidentsevents@calpoly.edu. 
Webpage: https://serviceawards.calpoly.edu/

Outstanding Staff Award: Last Call for Nominations
The deadline for nominations for the Outstanding Staff
Award was extended one last time to Friday, Feb. 14. The
award is presented annually by the Office of the President
to three staff members who demonstrate service and
commitment to the university that truly set them apart. The
award is an opportunity for individuals who are admired by
their colleagues and who inspire others to be recognized for
their efforts in a public and meaningful way. Eligibility and
selection criteria can be found and submitted on the Human
Resources website.

Faculty and Staff Mixer
Campus Dining is hosting its quarterly Faculty and Staff
Mixer on Thursday, Feb. 13, from 11 a.m. to 1 p.m. in the
Cal Poly Partners Pavilion (directly across from Panda
Express.) Stop by to enjoy a variety of small-bites and
beverages while relaxing with colleagues. Entry is free for
all current Faculty and Staff Dining Membership holders,
and $5 for all others. Credit and debit cards are accepted at
the door – but no cash. Please RSVP via email to
campusdining@calpoly.edu so we know how much food to
prepare. We look forward to seeing you there!

2025 Cal Poly Landscape Architecture Senior Show
The Landscape Architecture Department invites all alumni,
professionals, families and friends to the 2025 senior show.
The Pantone-themed gallery-style show will occur Saturday,
Mar. 15, from 1 to 5 p.m. at the Justin & J Lohr Center for
Wine and Viticulture in Swanson Center, building 156-110.

Kennedy Library Transformation Team Q&A – Feb. 13
The Kennedy Library Transformation team will host a Q&A,
or ‘Ask Me Anything’ on their Instagram story. This is an
opportunity for students, faculty and staff to get their most
pressing questions about the Kennedy Library
Transformation answered. The Q&A will go live at 9 a.m.
and the community will be able to ask questions for 24
hours. Answers to these questions to post the following
week.

https://careers.pageuppeople.com/873/cisl/en-us/job/541286/control-specialist-facilities-management-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/545759/graduate-academic-advisor-graduate-education
https://careers.pageuppeople.com/873/cisl/en-us/job/545658/administrative-support-coordinator-university-controller-budget-fiscal-planning
https://careers.pageuppeople.com/873/cisl/en-us/job/545658/administrative-support-coordinator-university-controller-budget-fiscal-planning
https://careers.pageuppeople.com/873/cisl/en-us/job/545658/administrative-support-coordinator-university-controller-budget-fiscal-planning
https://careers.pageuppeople.com/873/cisl/en-us/job/545503/benefits-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/545249/executive-director-of-development-for-cal-polysolano-campus
https://careers.pageuppeople.com/873/cisl/en-us/job/545249/executive-director-of-development-for-cal-polysolano-campus
mailto:campusdining@calpoly.edu


Cal Poly Partners
Cal Poly Partners is a separate entity operating in concert with the
university to provide a diverse range of services and resources to
students, faculty and staff. To view all available job postings or apply,
visit the Partners website: www.calpolypartners.org/careers/ For
assistance, contact Human Resources at 805-756-1121.

Campus Health and Wellbeing Awarded by Laboratory Industry
Association
COLA, a leading national laboratory accreditor, has awarded Cal Poly
Campus Health and Wellbeing (CH&W) its Laboratory Excellence
Award following a recent survey of the university’s health center lab in
January. The CH&W laboratory team – which consists of Lisa Clift,
Lynn McGuigan, Brecken Ancheta, Stephanie McKee, Briana Gros,
Steven Kung and Lynn DePauw – received the highest commendation
for “performing quality patient testing and superior overall laboratory
practices,” according to COLA.

Sustainability - Share the Love this February: Join Cal Poly’s
Journey to Zero
As an award-winning leader in sustainability, Cal Poly is dedicated to
lowering its environmental footprint on its Journey to Zero. Over the
past three decades, Cal Poly has implemented several initiatives that
have taken the campus closer to its goals of carbon neutrality by 2045,
zero waste and water resiliency. This ongoing process will require a
commitment from students, faculty and staff. One easy step the
campus community can take is to reduce landfill-bound waste by
disposing it in the proper bin. Share the love, and make a commitment
to join Cal Poly on this Journey to Zero.

Black History Celebration United by Excellence – Feb 14
Strategic Enrollment Management’s (SEM) admissions and recruitment
team will host over 150 high school scholars from partnering school
districts at the Black History Celebration, United by Excellence: Love,
Legacy and Culture event Friday, Feb. 14. The all-day college
readiness conference is dedicated to instilling college-going culture
and increasing higher education preparation experiences for
historically underserved and underrepresented student populations.
The day includes Learn by Doing workshops, Black History Celebration
and Resource Fair, performances by the Mustang Band and Drumline,
and more. Faculty and staff are welcome to engage with students from
8:45-9:15 a.m. or between 12:45-1:15 p.m. at Chumash Auditorium.

Passport to the World - Mar 5
Cal Poly will open doors to global opportunities for students, faculty
and staff at the fourth annual Passport Event, hosted by the
International Center on March 5 in the ATL/Keck Lab. Up to 100
eligible students will receive their U.S. passport for free at the event,
which will cover the $165 application fee, thanks to the generous
support of co-sponsors CIEE and all six Cal Poly colleges. Faculty and
staff are also eligible to renew their passports by completing the form
below. 

23rd Annual Change the Status Quo Speaker Series
Isabel Valentín, Puerto Rican environmental advocate and storyteller,
will speak Feb. 27 at 6 p.m. in Chumash Auditorium. A former youth
leader with Para la Naturaleza, Valentín has worked to connect
communities to Puerto Rico's ecosystems and advance climate justice.

Staff and Faculty Transfer Inclusion Training
The Transfer Center will host Transfer Inclusion Training for
interested staff and faculty who would like to learn more
about Cal Poly transfer students. This training will discuss
transfer student needs, identify obstacles and challenges,
and highlight some helpful strategies you can implement in
your own interactions with transfer students. This training
will be one hour, virtual, and offered multiple days and times
throughout the rest of the winter quarter. Questions, please
contact the Transfer Center transfer@calpoly.edu.

Campus Beautification: Utility Box Art Project
Applications are now being accepted for the Utility Box Art
Project, a campus beautification initiative transforming utility
boxes into works of public art to enhance the vibrancy of the
campus and showcase local talent. All students, faculty, staff
and community members are invited to submit an
application via email to af@calpoly.edu. Applications are
due Feb. 28. Selected artists will be notified in March and
will receive a $250 VISA gift card to cover necessary
materials. 

Cal Poly Mustang Band To Perform in Chinese New Year
Parade
The Mustang Band has been invited for the 10th time to
participate in the Alaska Airlines Chinese New Year Parade
— named by the International Festivals and Events
Association as one of the top 10 parades in the world — on
Saturday, Feb. 15, in San Francisco. The band has more
than 220 members, from academic disciplines across the
campus. The event will be broadcast live on ABC 7 and
streamed on Hulu. Before the parade, the band will continue
the tradition of performing with the UC Davis Marching Band
in front of the landmark Ferry Building.

Film Screening and Guest Lecture: Director Fred
Kuwornu
The World Languages & Cultures Department, in
collaboration with the Art & Design Department, will present
a screening of “We Were Here – The Untold History of Black
Africans in Renaissance Europe,” followed by a guest
lecture by award-winning filmmaker Fred Kuwornu. The
screening and guest lecture will take place Friday, Feb. 21
beginning at 5 p.m. We Were Here – The Untold History of
Black Africans in Renaissance Europe examines the
overlooked presence of African and Black individuals in
Renaissance Europe and their depiction in masterpieces by
some of the era’s most celebrated artists, raising critical
questions.

CSU’s Got Talent: Smart Decisions: The Crucial Role of
Data Literacy in AI - Feb. 19
Discover how data literacy empowers you to interpret AI
insights, ask better questions, and make more informed
decisions. Learn to spot biases, navigate ethical challenges,
and maximize the power of AI tools with confidence. 

https://www.wewereherethefilm.com/
https://www.wewereherethefilm.com/


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Customer Service Coordinator - Facilities Management and
Development (Administrative Support Coordinator I) –
Administration and Finance – Facilities Management-FMD Customer
and Business Services. $46,368-$72,864 per year. Anticipated hiring
range: $46,376-$56,624 per year. Open until filled. #544979 
  
Superintendent for Cal Poly Maritime Academy (Administrator
III) – President – President. Anticipated hiring range: $200,000 per
year. Open until filled. #545435 
  
Vice President and Chief Executive Officer, Cal Poly Solano
Campus (Administrator IV) – President – President. Anticipated
hiring range: $280,000-$290,000 per year. Open until filled. #545405 
  
Facilities Operations Chief Engineer (Administrator II) –
Administration and Finance – AFD-Facilities Management and
Development. Anticipated hiring range: $112,000-$130,000 per year.
Open until filled. #543959  

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department
of interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the
ASI organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a
full list of available postings and to apply, visit the Word for ASI
webpage. Sign up for the Work For ASI newsletter to be the first to
know about new opportunities. For more information, contact ASI
Human Resources at asihr@calpoly.edu.

Administrative Assistant II — Children's Center – Starting pay
rate $26.70 per hour, plus excellent benefits. Pay range for the
position $26.70–$37.38 per hour. Open until filled. 

Assistant Director — Children's Programs – Starting salary
$89,446.00 per year, plus excellent benefits. Salary range
$89,446.00–$143,113.60 per year. Open until filled. 

Cal Poly Report
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2026 Cal Poly Rose Float: Seeking Design Ideas
Cal Poly Rose Float is seeking design ideas for their
entry in next year’s 137th Rose Parade®. There is no
limit to the number of entries an individual can submit.
The Rose Float leadership team — comprising about 60
students, equally split from Cal Poly and California State
Polytechnic University, Pomona — will review the
submissions and vote on the winning concept. The
deadline for submissions is 5 p.m. Wednesday, Feb. 5.
The Cal Poly Rose Float is the only student-built float in
the Rose Parade and has been invited to participate for
77 consecutive years. 
Learn More: https://ucm.calpoly.edu/news

Wellbeing Webinar: Assertive Communication
University Personnel, in collaboration with Cal Poly’s
Employee Assistance Program, Empathia LifeMatters, is
offering a wellbeing webinar on Assertive
Communication on Feb. 11 at 2 p.m. This session will
cover key topics like the four styles of interpersonal
behavior, the difference between assertive and
aggressive communication, building self-esteem,
handling conflict and setting healthy boundaries. You’ll
leave with practical tips to enhance communication in
both your personal and professional life. Don’t miss this
opportunity to learn how to communicate with confidence
and clarity! For more information, contact Human
Resources at humanresources@calpoly.edu.

Poly Gives Crowdfund: Applications Due Feb. 28
Cal Poly clubs, organizations, programs and
departments are invited to submit a fundraising project
for a chance to be selected for this year’s Poly Gives
Crowdfund Cohort! Crowdfunding is a great platform to
raise money for special projects, events, conferences
and competitions. To qualify, projects must be able to
provide their organization’s account number and be
sponsored by a Cal Poly faculty member or advisor.
Projects will launch on April 10, run through Poly Gives
weekend, and end May 10. Space is limited, so submit
your application today! crowdfund.calpoly.edu/submit-
application

Summer Springboard: Discounts Faculty/Staff
Give your high school (or rising ninth grade) children the
opportunity to explore new interests and get a head start
on their college journey with Summer Springboard
courses offered through the College of Liberal Arts!
Summer Springboard has diverse course offerings,
flexible learning options, expert faculty and a 50%
commuter discount (use code CPSTAFF) for all Cal Poly
faculty and staff. An informational webinar will be held
Saturday, Feb. 22 at 10:30 a.m. To learn more, contact
Program Director Marissa Floyd at 619-202-4114.

https://crowdfund.calpoly.edu/submit-application
https://crowdfund.calpoly.edu/submit-application


Athletics

Thursday, Feb. 6 
Softball vs. Ball State, Bob Janssen Field, 5 p.m. 
Men’s basketball vs. Hawai’i, Mott Athletics Center, 7 p.m. 
  
Friday, Feb. 7 
Women’s tennis vs. Washington State, Ronca Tennis Center, 12
p.m. 
Softball vs. Oregon State, Bob Janssen Field, 2 p.m. 
Softball vs. Ball State, Bob Janssen Field, 5 p.m. 
Wrestling vs. Oregon State, Mott Athletics Center, 7 p.m. 
  
Saturday, Feb. 8 
Men’s Tennis vs. Santa Clara, Ronca Tennis Center, 2 p.m. 
Softball vs. Ball State, Bob Janssen Field, 2 p.m. 
Softball vs. Oregon State, Bob Janssen Field, 5 p.m. 
  
Sunday, Feb. 9 
Softball vs. Oregon State, Bob Janssen Field, 11 a.m. 
Men’s Tennis vs. Gonzaga, Ronca Tennis Center, 2 p.m. 
Women’s tennis vs. Fresno State, Ronca Tennis Center, 3 p.m. 

¿Qué pasa, HSIs? Podcast Features Cal Poly
Beya Makekau and Denise Isom from the Office of University
Diversity and Inclusion, joined Gina Ann Garcia for an invigorating
conversation about intentionality in becoming a Hispanic-Serving
Institution (HSI) for an episode of her ¿Qué pasa, HSIs? podcast
dedicated to everything HSIs. The episode, titled ‘Emerging with
Intentionality and Joy: Cal Poly SLO,’ features conversation on
emergence and the active process of becoming an HSI as well as
highlights strategies for engaging the entire campus community so all
members can take responsibility for servingness work.
www.ginaanngarcia.com/podcast

Campus Beautification Initiative: Utility Box Art Project
Applications are now being accepted for the Utility Box Art Project,a
campus beautification initiative transforming utility boxes into works
of public art to enhance the vibrancy of the campus and showcase
local talent. All students, faculty, staff and community members are
invited to submit an application via email to af@calpoly.edu.
Applications are due Feb. 28. Selected artists will be notified in
March and will receive a $250 VISA gift card to cover necessary
materials. 

DelightFul Week: Spread Kindness
Help share joy during DelightFul week Feb. 10-14. During this week-
long challenge, faculty and staff can do their part by carrying out and
encouraging random acts of kindness throughout the Mustang
Community. On Tuesday, Feb.11, Campus Dining is hosting our
DelightFul Event along Mustang Way with campus partners and local
vendors featuring card making, food samples and more! Stop by from
11 a.m. to 1 p.m. for free treats including food from Lumpia Bros.
Cafe, bags of Doritos Golden Sriracha chips and Orange Creamsicle
Coke!

ASI Recreational: Sports Fitness Survey
We’d love to hear from you! Your feedback on ASI
Fitness classes is incredibly important as we strive to
make your experience at the Cal Poly Recreation Center
even better. Help us shape the future of offerings and
amenities by sharing your thoughts in this quick, six-
question, anonymous survey. We truly appreciate your
time — your input will help us create something amazing
for you!
www.surveymonkey.com/r/9KL76M8

"Dear Evan Hansen" National Broadway Tour
Presented by Cal Poly Arts, Feb. 12-13. Declared “one of
the most remarkable shows in musical theater history” by
The Washington Post, this is the first musical to take a
groundbreaking look from the point of view of parents
and young people at our complex, interconnected, and
social media-filled lives. Iconic musical theatre songs
include, “You Will Be Found,” “Waving Through A
Window,” and “For Forever.” Featuring an uplifting score
by the Emmy ®, Tony ®, Grammy®, and Oscar® winning
team, Benj Pasek and Justin Paul, known for "The
Greatest Showman," "La La Land," and “Only Murders in
the Building,” and a book by Tony Award-winner Steven
Levenson. 

Brynn Albanese ‘Music is Medicine’ Talk - Feb. 13
Brynn Albanese, a violinist, certified music practitioner
and end-of-life doula, will give a presentation titled
“Music is Medicine — Good Vibrations” at 11:10 a.m.
Thursday, Feb. 13, in Room 218 of the Davidson Music
Center (45). She will talk about the transformative power
of sound and vibration through music and its profound
impact on the medical field. She will examine why music
evokes such strong emotional responses and discuss the
role of intuition in this process. Additionally, she will
contrast the experience of performing music with using it
as a therapeutic service. 

Continuing Instructionally Related Activities (IRAs) 
All active IRAs wishing to continue in the 2025-26
academic year must submit a proposal regardless of a
request for funding.  Proposals for continuing IRAs are
due to the Dean's Offices/Vice President for Student
Affairs by Mar. 3, 2025. Please see the IRA expenditure
guidelines for information on allowed IRA expenses.  
academicprograms.calpoly.edu/content/IRA/index

https://www.ginaanngarcia.com/podcast
https://www.ginaanngarcia.com/podcast
https://diversity.calpoly.edu/servingness
mailto:af@calpoly.edu


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

CENG Emergency Hire – Dean’s Office (Administrative Support
Coordinator II) – Academic Affairs-Provost – CENG-College of
Engineering. $23.41-$38.38 per hour. Anticipated hiring range:
$23.41-$25.75 per hour. Open until filled. #545483

Transfer Academic Support Coordinator (Student Services
Professional II) – Academic Affairs-Provost – AA-SS-University
Advising. $60,996-$86,736 per year. Anticipated hiring range:
$60,996-$66,612 per year. Open until filled. #545327

Financial Aid Technician (Student Services Professional IB) –
Strategic Enrollment Management – SEM-Financial Aid.
$51,228-$72,480 per year. Anticipated hiring range: $51,228-$56,000
per year. Open until filled. #544921  

Senior Lead Financial Aid Counselor (SSP IV) – Strategic
Enrollment Management – SEM-Financial Aid. $72,228-$103,020
Per Year. Anticipated Hiring Range: $75,000-$90,000 per year. Open
until filled. #544913 

Athletics Certification Analyst (Admin Analyst/Specialist 12
Month) – Strategic Enrollment Management – SEM-Office of the
Registrar. $55,176-$99,816 per year. Anticipated hiring range:
$60,000-$70,000 per year. Open until filled. #545102 

Custodian - University Housing – Student Affairs – UH-Custodial
Operations - $44,160-$59,412 per year. Anticipated hiring range:
$44,160-$52,589 per year. Open until filled. #544067 

Assistant Registrar for Transfer Credit, Statewide Articulation
Officer (Admin Analyst/Specialist 12 Month) – Strategic
Enrollment Management – SEM-Office of the Registrar.
$66,444-$120,168 per year. Anticipated hiring range:
$76,000-$92,000 per year. Open until filled. #545184  

Facilities Operations Chief Engineer (Administrator II) –
Administration and Finance – AFD-Facilities Management and
Development. Anticipated hiring range: $112,000-$130,000 per year.
Open until filled. #543959 

Executive Assistant to the Vice President for University
Development and Alumni Engagement (Admin
Analyst/Specialist 12 Month) – University Development and Alumni
Engagement – University Development and Alumni Engagement.
$46,548-$89,856 per year. Anticipated hiring range: $68,500-$83,000
per year. Open until filled. #540385 

Cal Poly Report
January 29, 2025

Dean of CAFES: Dr. Brian Horgan
Brian Horgan has been named the dean of the College of
Agriculture, Food and Environmental Sciences (CAFES),
beginning July 1. Horgan brings extensive leadership
experience from Michigan State University and the
University of Minnesota, focusing on fostering
collaboration, advancing agricultural innovation, and
supporting faculty and students. A strong advocate for
experiential learning, he is committed to enhancing Cal
Poly’s Learn by Doing philosophy. Join us in welcoming
him to Cal Poly this summer! 

Biology Student Co-Leads Global Study
Cal Poly biological sciences graduate student Owen
Bachhuber is helping to lead a global study of snake
perceptions to reduce the number of bites and deaths
resulting from encounters with the reptiles. The “Under the
Snakefluence” study involves surveying people in more
than 20 countries to better understand public perceptions
and fears of the creatures and to assess how best to
educate people about serpents to promote safe
coexistence. Bachhuber, a student researcher in Cal Poly’s
Physiological Ecology of Reptiles Laboratory (PERL), is
co-managing the project with Australian ecologist Christina
Zdenek, Ph.D., who co-operates the Australian Reptile
Academy. Read More: www.calpoly.edu/news/

Perseverance Through Adversity: Grant Recipient
Luke Hansen planned to follow in his mother’s footsteps
and become a chiropractor. He watched as his mother, a
longtime chiropractor in Arroyo Grande, California, provide
lifetime wellness care to patients of all ages. Hansen, who
has always been fascinated by anatomy, was accepted in
2021 to Cal Poly’s kinesiology program. Seven days before
his graduation from Arroyo Grande High, his mother, Laura
Millis-Hansen, lost her battle with leukemia. In the years
that followed, Hansen faced various life challenges. But
through it all, Hansen has used his passion for his pursuits
as a driver toward success. Read More:
www.calpoly.edu/news/

Cal Poly Partners: Board Meeting – Feb 7
Cal Poly Partners Board meeting will be held on Feb. 7,
8:30 a.m. at Vista Grande, Building 112-350. It is open to
the public. Written public comments must be submitted no
later than Wednesday, Feb. 5, via email to cppartners-
admin@calpoly.edu. Any person desiring to speak on any
board item is asked to fill out a Board Appearance Request
(submitted 24 hours prior to the board meeting) and arrive
at 8:15 a.m. The Zoom Webinar is for the public to view
only https://calpoly.zoom.us/j/84578600844. The agenda
will be available five days in advance of the meeting.
Questions? 805-756-1131.

https://careers.pageuppeople.com/873/cisl/en-us/job/544067/custodian-university-housing
https://careers.pageuppeople.com/873/cisl/en-us/job/544067/custodian-university-housing
https://careers.pageuppeople.com/873/cisl/en-us/job/544067/custodian-university-housing
https://careers.pageuppeople.com/873/cisl/en-us/job/545184/assistant-registrar-for-transfer-credit-statewide-articulation-officer
https://careers.pageuppeople.com/873/cisl/en-us/job/545184/assistant-registrar-for-transfer-credit-statewide-articulation-officer
https://careers.pageuppeople.com/873/cisl/en-us/job/543959/facilities-operations-chief-engineer
https://careers.pageuppeople.com/873/cisl/en-us/job/540385/executive-assistant-to-the-vice-president-for-university-development-and-alumni-engagement
https://careers.pageuppeople.com/873/cisl/en-us/job/540385/executive-assistant-to-the-vice-president-for-university-development-and-alumni-engagement
https://careers.pageuppeople.com/873/cisl/en-us/job/540385/executive-assistant-to-the-vice-president-for-university-development-and-alumni-engagement
mailto:cppartners-admin@calpoly.edu
mailto:cppartners-admin@calpoly.edu
https://calpolypartners.org/governance/meeting-agendas-minutes/


Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

University Archivist  – Library-Special Collection and Archives.
#544886 

Metadata and Cataloging Librarian – Library-Information
Resources.#544881 

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department
of interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the
ASI organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a
full list of available postings and to apply, visit the Word for ASI
webpage. Sign up for the Work For ASI newsletter to be the first to
know about new opportunities. For more information, contact ASI
Human Resources at asihr@calpoly.edu.

Administrative Assistant II — Children's Center – Starting pay
rate $26.70 per hour, plus excellent benefits. Pay range for the
position $26.70–$37.38 per hour. Open until filled. 

Assistant Director — Children's Programs – Starting salary
$89,446.00 per year, plus excellent benefits. Salary range
$89,446.00–$143,113.60 per year. Open until filled. 

Athletics

Thursday, Jan. 30 
Women’s basketball vs. Cal State Bakersfield, Mott Athletics Center,
6 p.m. 
  
Saturday, Feb. 1 
Women’s basketball vs. UC Riverside, Mott Athletics Center, 2 p.m. 

Events at the PAC

Alfredo Rodriguez Trio – Feb. 7

SLO Symphony ‘Classical Hits’ – Feb. 8

Randy Travis: The More Life Tour – Feb. 10

Free Membership Retired Faculty and Staff
Association (RFSA)
Thanks to a very generous financial gift from one of our
association retirees, who wishes to remain anonymous, the
RFSA will no longer charge annual membership dues. All
retirees from Cal Poly will hereby become members of the
RFSA. To opt in to receive RFSA news, updates, and
event invitations, please provide your name and email
address to association President Bill Kellogg at
bkellogg@calpoly.edu.  

Military-Affiliated Faculty and Staff Association
(MAFSA)
The newly formed Military-Affiliated Faculty and Staff
Association (MAFSA) is seeking members to launch our
inaugural meetings this Spring Quarter! MAFSA’s mission
is to cultivate connections, foster a vibrant sense of
community, and celebrate the rich diversity of experiences
that military-affiliated members bring to our campus. We
welcome all employees, faculty, and staff—regardless of
military affiliation—who are committed to supporting and
uplifting our military-connected colleagues and students.
Whether you’re looking to network, share experiences, or
champion a more inclusive and supportive campus
environment, MAFSA is the perfect place for you. Join us
as we build something great together! 

Seven-Day Paid Parking Implementation Delayed
The university is delaying the implementation of the seven-
day paid parking program. The program was scheduled to
go live Feb. 1. However, that implementation is being
delayed while the university works to consider and address
feedback received in recent weeks. The feedback gathered
from the campus community has been extremely valuable,
and university leadership thanks everyone for their
participation in this process. More information will be
shared as the university moves forward in developing
future plans for parking.

Cal Poly Art Gallery: Artist James Edmondson
The Cal Poly University Art Gallery is proud to present "In
the Garage, I Feel Safe. No One Cares About My Ways,”
Jan. 31-Feb. 28, featuring the work of type designer James
Edmondson. Edmondson is the founder of OH no Type
Co., an independent font foundry that creates bespoke and
retail typefaces. The show opens Jan. 31 with a talk by
Edmondson in Room 101 of the Baker Center (No. 180) 5-
6 p.m., followed by a reception in the University Art Gallery
(No. 34) from 6 p.m. to 7:30 p.m. 

Author to Host Interactive Workshop – Feb. 6
Lauren Marie Fleming, author of the queer contemporary
romcom, “Because Fat Girl” will host an interactive
workshop on creative resilience Wednesday, Feb. 5, at 6
p.m. in Chumash Auditorium (65-204). Fleming, a
professional writer who has developed special techniques
to overcome fear, build resilience, and make marketing
herself, her books, and her business fun and rewarding. 



State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions are listed below. To
apply, go online and complete the application form. For assistance, call Human Resources at
ext. 6-2236.

Financial Aid Technician (Student Services Professional IB) – Strategic Enrollment
Management – Financial Aid. $51,228-$72,480 per year. Anticipated hiring range:
$51,228-$56,000 per year. Open until filled. #544921  

Senior Lead Financial Aid Counselor (SSP IV) – Strategic Enrollment Management -
Financial Aid. $72,228-$103,020 Per Year. Anticipated Hiring Range: $75,000-$90,000 per
year. Open until filled. #544913 

Athletics Certification Analyst (Admin Analyst/Specialist 12 Month) – Strategic Enrollment
Management – Office of the Registrar. $55,176-$99,816 per year. Anticipated hiring range:
$60,000-$70,000 per year. Open until filled. #545102 

Custodian - University Housing – Student Affairs – Custodial Operations -
$44,160-$59,412 per year. Anticipated hiring range: $44,160-$52,589 per year. Open until
filled. #544067 

Assistant Registrar for Transfer Credit, Statewide Articulation Officer (Admin
Analyst/Specialist 12 Month) – Strategic Enrollment Management – Office of the Registrar.
$66,444-$120,168 per year. Anticipated hiring range: $76,000-$92,000 per year. Open until
filled. #545184  

Facilities Operations Chief Engineer (Administrator II) – Administration & Finance –
Facilities Management & Development. Anticipated hiring range: $112,000-$130,000 per year.
Open until filled. #543959 

Executive Assistant to the Vice President for University Development and Alumni
Engagement (Admin Analyst/Specialist 12 Month) – University Development & Alumni
Engagement. $46,548-$89,856 per year. Anticipated hiring range: $68,500-$83,000 per year.
Open until filled. #540385 

Document Imaging Analyst (Admin Analyst/Specialist 12 Month) – Strategic Enrollment
Management–Document Image Procurement Center. $46,548-$89,856 per year. Anticipated
hiring range: $62,500-$76,500 per year. Open until filled. #544930  

Emergency Hire - Administrative Support Graduate Education (Administrative Support
Assistant I) – Academic Affairs-Provost – Grad Education. $21.23-$26.06 per hour. Anticipated
hiring range: $21.23-$23.35 per hour. Open until filled. #545153 

Manager, Enterprise Operations (Administrator II) – Administration and Finance – ITS-App
Data & Integration Operations. Anticipated hiring range: $135,000-$165,200 per year. Open
until filled. #544888 

Assistant Registrar Catalog, Curriculum and Systems Management (Admin
Analyst/Specialist 12 Month) – Strategic Enrollment Management - Office of the Registrar.
$66,444-$120,168 per year. Anticipated hiring range: $76,000-$92,000 per year. Open until
filled. #545003

Systems Management Analyst (Administrative Analyst - Exempt I) – Strategic Enrollment
Management - Office of the Registrar. $55,176-$99,816 per year. Anticipated hiring range:
$62,000-$70,000 per year. Open until filled. #545004 

Cal Poly Report
January 22, 2025

Jean Lee: Faculty Director of
Program Improvement
Jean Lee, associate professor of
Materials Engineering, has been
appointed as the new faculty
director of program improvement
in the Office of Academic
Programs and Planning. In this
role, Lee will provide leadership
and direction for academic
assessment at the program and
institutional levels; provide
assessment workshops with
CTLT; and coordinate the
administration of external
campuswide assessments. Lee
has taught at Cal Poly since 2014
and has served as assessment
coordinator for Materials
Engineering since 2018. She was
also director of the General
Engineering program from 2017–
19 and currently serves as chair
of the Academic Senate Diversity
Committee.

Cal Poly Foundation Quarterly
Meeting – Feb 8
The Cal Poly Foundation Board of
Directors will hold its quarterly
meeting at 9:30 a.m. Saturday,
Feb. 8. In compliance with Cal
Poly Foundation Policy 122,
public comments must be
emailed to
calpolyfoundation@calpoly.edu
by 5 p.m. Friday, Jan. 31. The
agenda will be available after
Feb. 3 upon request via email.
Virtual participation is
encouraged; register for Zoom
login details via email at least 72
hours prior to the meeting. Login
details will be provided to each
registrant to join as an attendee.
For more information, contact the
Cal Poly Foundation office at ext.
6-7147 or via email.

https://careers.pageuppeople.com/873/cisl/en-us/job/540385/executive-assistant-to-the-vice-president-for-university-development-and-alumni-engagement
https://careers.pageuppeople.com/873/cisl/en-us/job/540385/executive-assistant-to-the-vice-president-for-university-development-and-alumni-engagement
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https://careers.pageuppeople.com/873/cisl/en-us/job/545153/emergency-hire-administrative-support-graduate-education
https://careers.pageuppeople.com/873/cisl/en-us/job/545153/emergency-hire-administrative-support-graduate-education
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions are listed below. To
apply, go online and complete the application form. For assistance, call Human Resources at
ext. 6-2236.

Educational Opportunity Program Counselor - Equity and Transition (SSP III) – Student
Affairs – SA- Equity and Transition- Educational Opportunity Program. $63,312-$90,204 per
year. Anticipated hiring range: $66,480-$74,239 per year. Open until filled. #545009 

Coordinator of Athletic Equipment Services (Athletic Equipment Attendant 2) – Student
Affairs – Athletics Equipment Room. $44,160-$68,520 per year. Anticipated hiring range:
$51,000-$54,000 per year. Open until filled. #544970 

Instructional Support Tech II - BioResource and Agricultural Engineering (Instructional
Support Tech II) – Academic Affairs-Provost – CAFES-BioResource and Agriculture
Engineering. $4,389-$7,617 per month. Anticipated hiring range: $5,167-$6,833 per month.
Open until filled. #545006 

Retention Advisor (Student Services Professional II) – Academic Affairs-Provost – AA-SS-
University Advising. $58,092-$82,444 per year. Anticipated Hiring Range: $58,092-$63,444 per
year. Open until filled. #544814 

Executive Assistant to the Dean of Engineering (Administrative Analyst Specialist,
Exempt I) – Academic Affairs-Provost – CENG-College of Engineering. $55,176-$99,816 per
year. Anticipated hiring range: $75,000-$92,500 per year. Open until filled. #544999  

Academic Advisor (SSP III) – Academic Affairs-Provost – AA-SS-University Advising.
$63.312-$90,204 per year. Anticipated hiring range: $63,312-$74,500 per year. Open until
filled. #545070 

IT Support Technician (Info Tech Consultant 12 Month) – Information Services – ITS-Client
Services Support Group C. $61,896-$152,760 per year. Anticipated hiring range:
$71,400-$84,000 per year. Open until filled. #537718 

Executive Director for Presidential Communications (Administrator II) – President –
President. Anticipated hiring range: $125,000-$160,000 per year. Open until filled. #545037 

Custodian - University Housing – Student Affairs – UH-Custodial Operations. $44,160-$59,412
per year. Anticipated hiring range: $44,160-$52,589 per year. Open until filled. #544067 

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an application and apply for any of
the positions shown below. Submit all requested application materials as attachments to your
online application by the review begin date for full consideration. For assistance, email
Academic Personnel at academicpersonnel@calpoly.edu.

University Archivist  – Library-Special Collection and Archives. #544886 

Metadata and Cataloging Librarian – Library-Information Resources.#544881 

Assistant Professor Journalism - Spanish Language Journalism (25/26), CLA-Journalism.
 #541886

Assistant Professor of Real Estate Finance - OCOB-Finance. #544850 

PART-TIME LECTURER POOLS – Pools are open for 2024-2025 academic year. Please visit
jobs.calpoly.edu and search department of interest.

Campus Blood Drive
Be a hero and save up to three
lives in just an hour. Join a
campus blood drive hosted by
University Personnel on
Wednesday, Feb. 5. A Vitalant
bus will be parked at Dexter Lawn
University Drive Extension.
Appointments are available
between 10 a.m. and 2:45 p.m.
Scheduled donations are
prioritized over walk-ups. Donors
are encouraged to hydrate well
and eat a hearty meal before
donating. Contact Human
Resources at
humanresources@calpoly.edu for
more information.

Safer for Stalking Solidarity
Day
Come together and raise
awareness about stalking and
learn what Safer is doing to
address this issue. Please join us
for a reception for faculty and
staff from 8:30 a.m. to 10 a.m.
Friday, Jan. 24, in the Wellbeing
Conference Room located
downstairs of the Health Center
(No. 27). Please wear yellow and
join Safer for pastries, coffee and
time to be in community.

Workshop Exposing Hidden
Bias
Employee and Organization
Development continues to offer
the Exposing Hidden Bias
workshop, presented by Lanaya
Gaberel, with an upcoming
session available Jan. 29 from
10:30 a.m. to noon via Zoom. The
Exposing Hidden Bias workshop
brings attention to the
unconscious biases we all
possess and provides strategies
for overcoming their impact in our
work and relationships. Come
learn about diversity and inclusion
at Cal Poly, how to recognize
areas where unconscious bias
may surface, how to identify
strategies for avoiding bias, and
explore resources for additional
learning and involvement. 

https://careers.pageuppeople.com/873/cisl/en-us/job/545070/academic-advisor
https://careers.pageuppeople.com/873/cisl/en-us/job/537718/it-support-technician
https://careers.pageuppeople.com/873/cisl/en-us/job/537718/it-support-technician
https://careers.pageuppeople.com/873/cisl/en-us/job/545037/executive-director-for-presidential-communications
https://careers.pageuppeople.com/873/cisl/en-us/job/544067/custodian-university-housing
https://jobs.calpoly.edu/en-us/job/544886/university-archivist


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Document Imaging Analyst (Admin Analyst/Specialist 12 Month)
Strategic Enrollment Management– SEM-Document Image
Procurement Center. $46,548-$89,856 per year. Anticipated hiring
range: $62,500-$76,500 per year. Open until filled. #544930  
  
Emergency Hire - Administrative Support Graduate Education
(Administrative Support Assistant I) – Academic Affairs-Provost
AA-Grad Education. $21.23-$26.06 per hour. Anticipated hiring
range: $21.23-$23.35 per hour. Open until filled. #545153 
  
Manager, Enterprise Operations (Administrator II)
Administration and Finance – ITS-App Data & Integration Operations
Anticipated hiring range: $135,000-$165,200 per year. Open until
filled. #544888 
  
Assistant Registrar Catalog, Curriculum and Systems
Management (Admin Analyst/Specialist 12 Month)  
Strategic Enrollment Management – SEM-Office of the Registrar
$66,444-$120,168 per year. Anticipated hiring range:
$76,000-$92,000 per year. Open until filled. #545003 
  
Systems Management Analyst (Administrative Analyst - Exempt)
Strategic Enrollment Management – SEM-Office of the Registrar
$55,176-$99,816 per year. Anticipated hiring range: $62,000-$70,000
per year. Open until filled. #545004 

Educational Opportunity Program Counselor - Equity and
Transition (SSP III) – Student Affairs – SA- Equity and Transition-
Educational Opportunity Program. $63,312-$90,204 per year.
Anticipated hiring range: $66,480-$74,239 per year. Open until filled.
#545009 

Coordinator of Athletic Equipment Services (Athletic Equipment
Attendant 2) – Student Affairs – Athletics Equipment Room.
$44,160-$68,520 per year. Anticipated hiring range: $51,000-$54,000
per year. Open until filled. #544970 

Instructional Support Tech II - BioResource and Agricultural
Engineering (Instructional Support Tech II) – Academic Affairs-
Provost – CAFES-BioResource and Agriculture Engineering.
$4,389-$7,617 per month. Anticipated hiring range: $5,167-$6,833
per month. Open until filled. #545006 

Retention Advisor (Student Services Professional II) – Academic
Affairs-Provost – AA-SS-University Advising. $58,092-$82,444 per
year. Anticipated Hiring Range: $58,092-$63,444 per year. Open
until filled. #544814 

Cal Poly Report
January 15, 2025

Vice President, University Development and Alumni
Engagement
Matthew A. Weinstein will join Cal Poly as vice president,
university development and alumni engagement beginning
March 1. With over 25 years of experience in higher
education, Weinstein comes to Cal Poly from Carnegie
Mellon University, where he spent nearly a decade in
senior level positions, most recently as associate vice
president of development. Previously, he served as senior
executive director of advancement for the Swanson School
of Engineering at the University of Pittsburgh. Weinstein
will be integral in elevating Cal Poly’s development efforts
and helping strengthen the university’s financial future. 

Executive Director University Budget and Fiscal
Planning
Regan Linderman began her role as executive director of
University Budget and Fiscal Planning on Jan. 6, bringing
an extensive history of budget and finance experience
including nearly 16 years at CSU Stanislaus, most recently
serving as associate vice president of Finance and Support
Services and filling the domestic finance manager role at E
& J Gallo Winery. She holds an accounting degree from
SFSU and an MBA from CSU Stanislaus. Working out of
Mustang Business Park, Linderman will lead a budget and
fiscal planning team in overseeing all aspects of the
campus budget planning, development, administration and
reporting.  

Cal Poly Expands Research on Oil and Gas Well
Emissions with Nearly $1M Grant 
Cal Poly’s environmental engineering team is broadening
its groundbreaking research on greenhouse gas emissions
from California’s idle and abandoned oil and gas wells,
thanks to a nearly $1 million grant from the Department of
Conservation. The new three-year project, led by assistant
professor Derek Manheim alongside professors Nazli
Yesiller and Jim Hanson, builds on previous studies to
provide a more comprehensive understanding of emissions
from idle and abandoned wells across the state. Read the
article: www.calpoly.edu/news

2024-25 Outstanding Staff Award
The deadline for staff employees, faculty members and
department or division heads to submit nominations for the
Outstanding Staff Award has been extended to Friday, Jan.
31. Nominees must be permanent, full-time employees of
the university, corporation or ASI, who have completed at
least three years of employment as of Dec. 31, 2024 (10-
month employees are eligible). Bargaining unit 3 (faculty),
former recipients of the award, and student assistants are
not eligible.
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Executive Assistant to the Dean of Engineering (Administrative
Analyst Specialist, Exempt I) – Academic Affairs-Provost – CENG-
College of Engineering. $55,176-$99,816 per year. Anticipated hiring
range: $75,000-$92,500 per year. Open until filled. #544999 

Academic Advisor (SSP III) – Academic Affairs-Provost – AA-SS-
University Advising. $63.312-$90,204 per year. Anticipated hiring
range: $63,312-$74,500 per year. Open until filled. #545070 

IT Support Technician (Info Tech Consultant 12 Month)
Information Services – ITS-Client Services Support Group C.
$61,896-$152,760 per year. Anticipated hiring range:
$71,400-$84,000 per year. Open until filled. #537718

Executive Director for Presidential Communications
(Administrator II) – President – President. Anticipated hiring range:
$125,000-$160,000 per year. Open until filled. #545037

Custodian - University Housing – Student Affairs – UH-Custodial
Operations. $44,160-$59,412 per year. Anticipated hiring range:
$44,160-$52,589 per year. Open until filled. #544067

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor Journalism - Spanish Language Journalism
(25/26), CLA-Journalism. #541886 

Assistant Professor of Real Estate Finance, OCOB-Finance.
#544850 

PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department
of interest. 

Athletics

Thursday, Jan. 16 
Men’s basketball vs. UC Davis, Mott Athletics Center, 7 p.m. 
  
Saturday, Jan. 18 
Women’s basketball vs. UC Irvine, Mott Athletics Center, 2 p.m. 

Difficult Dialogue Facilitator Training
This two-day training will be held via Zoom 9 a.m. to 4 p.m.
Friday, Jan. 31, and Friday, Feb. 7. Groups or individual
participants are encouraged to join from a shared in-person
space. Cal Poly registrants will receive a separate email
inviting them to join from a campuswide in-person shared
space co-sponsored by OUDI and the CTLT. Direct
questions to jpedrott@calpoly.edu. 

Examining Whiteness Workshop Opportunity
This program is inspired by Building Anti-Racist White
Educators (BARWE). This co-sponsored event by CTLT
and OUDI, is designed as a first step for white staff and
faculty toward engaging in critical reflection on whiteness
and working toward antiracism. The sessions will be
conducted via Zoom on Thursdays from 9:30 a.m. to 11
a.m., Jan. 23 through Mar. 5.

Unmask Your Fears and Release Your Potential
Join CSU's Got Talent on Jan. 22 for a webinar presented
by Natasha Halliday. The webinar explores strategies to
overcome fear, build resilience, and address challenges
like imposter syndrome with confidence. 

Repairs Complete: Building 124
Building repairs in the Student Services Building (No. 124)
are now complete after the temporary displacement of
several departments and programs. The Disability
Resource Center, Career Services, TRIO Achievers
Program and Student Affairs External Relations have
resumed operations in their offices within the Student
Services building.

Starbucks Truck: Spanos Stadium
Campus Dining’s mobile Starbucks Truck is now open 7:30
a.m. to 1 p.m. Monday-Thursday at the northwest corner of
Spanos Stadium. Walk-up ordering only, no mobile
ordering. 

MLK Jr. Legacy Celebration – Jan 23
The Cal Poly community is invited to the annual Martin
Luther King Jr. celebration Thursday, Jan. 23. The event
begins with a March from Dexter Lawn at 3 p.m. followed
by a reception from 3:30 p.m. to 4 p.m. and the main
program from 4:10 to 5:30 p.m. The celebration honors
King’s legacy and his vision for equality, justice and peace.
The MLK Legacy Award will be presented to two individuals
who promote love, hope and campus unity. No RSVP is
needed for faculty and staff, but seating is limited. Students
should RSVP via Cal Poly Now.

Sungmin Shin Guitar Concert – Jan 16
Free guitar concert titled “Generation One - Music of
Immigration” at 11:10 a.m. Thursday, Jan. 16, in Room 218
of the Davidson Music Center. 

Orchesis Dance Company, "Elevate” - Jan. 17-18, 23-25 
55th annual concert. Performances include choreography
by faculty, guest and students in multiple genres. 

https://careers.pageuppeople.com/873/cisl/en-us/job/544999/executive-assistant-to-the-dean-of-engineering
https://careers.pageuppeople.com/873/cisl/en-us/job/544999/executive-assistant-to-the-dean-of-engineering
https://careers.pageuppeople.com/873/cisl/en-us/job/545070/academic-advisor
https://careers.pageuppeople.com/873/cisl/en-us/job/544067/custodian-university-housing


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Project Manager II (Administrator II) – Admin and Finance –
Facilities Planning. Anticipated hiring range: $110,000-$140,000 per
year. Open until filled. #545061
  
Facilities Worker II – Carpenter – Admin and Finance – Carpenter
Shop. $57,120-$79,980 per year. Anticipated hiring range:
$65,616-$76,872 per year. Open until filled. 
  
Business Intelligence Analyst - Facilities Management and
Development (Admin Analyst/Specialist 12 Mo) – Admin and Finance
– FMD Customer and Business Services. $66,444-$120,168 per
year. Anticipated hiring range: $82,735-$99,750 per year. Open until
filled. #544876  
  
Director of Development - Orfalea College of Business
(Administrator I) – Academic Affairs Provost - OCOB Advancement.
Anticipated hiring range: $89,250-$122,850 per year. Open until
filled. #544939 
 
Program Manager (Administrator II) – Admin and Finance –
Facilities Planning. Anticipated hiring range: $136,500-$160,000 per
year. Open until filled. # 545054 
 
Senior Project Manager (Administrator II) – Admin and Finance –
Facilities Planning. Anticipated Hiring Range: $120,000-$155,000 per
year. Open until filled. #545059  
  
Lead Access Specialist - Disability Resource Center (SSP III) –
Student Affairs – Disability Resource Center. $63,312-$90,204 per
year. Anticipated hiring range: $66,480-$74,239 per year. Open until
filled. #542316 
  
Assistant Vice President of Strategic Initiatives (Administrator
III) – University Support –University Relations. Anticipated hiring
range: $180,000-$220,000. Open until filled. #544952  
 
Administrative Coordinator - Statistics – Academic Affairs Provost
– CSM Statistic. $48,696-$79,836 per year. Anticipated hiring range:
$50,962-$66,534 per year. Open until filled. #544946  
  
Communications and Records Manager (Administrator I) –
Admin and Finance – PS Administration. $85,000-$110,000 per year.
Open until filled. #543984 
  
Academic Advisor (SSP II) – Academic Affairs Provost – College of
Engineering. $58,092-$82,444 per year. Anticipated hiring range:
$58,092-$63,444 per year. Open until filled. #544815 

Cal Poly Report
January 8, 2025

Did your dependent apply to Cal Poly?
If you are a full-time faculty or staff member and your
dependent (spouse, child or stepchild) applied to Cal
Poly for fall 2025, please complete the Faculty/Staff
Dependent Inquiry Form (if you haven’t already) by the
Jan. 15 deadline. For more information about the
application process, please visit calpoly.edu/admissions.

Benefit Deductions - 2025 Benefit Plan Year Begins
Please compare your current pay stub with your benefit
elections in the My Cal Poly Portal to ensure your 2025
benefit deductions are correct. Rate information is
available on the Benefits website. Modifications may
include medical and dental plan changes, adding or
removing dependents, flexible spending account
elections, and enrolling or terminating voluntary
coverages (including VSP Premier and life insurance). 
Effective Jan. 1, the PPO medical plans are administered
by Blue Shield. New cards were issued via mail in
December. Questions? Email benefits@calpoly.edu

Seven-Day Paid Parking - Starting in February
On Feb. 1, 2025, Cal Poly will transition to a Seven-Day
Paid Parking program that will help ensure safe, well
maintained parking facilities throughout campus. Starting
that Saturday, campus visitors will need to purchase a
parking permit on Saturdays and Sundays in addition to
weekdays. Students, faculty and staff who have a valid
parking permit will not be affected, nor will visitors for
Performing Arts Center events, as their ticket includes
parking. CSU policy – directed by the State Legislature –
requires each campus to fund the operation and
maintenance of their parking structures and lots. Parking
permit revenue goes toward this cost.

Winter Parking Permits on Sale
Employee parking permits for winter quarter went on sale
Thursday, Jan. 2, just before the fall quarter permits
expired on Sunday, Jan. 5. Finding and purchasing a
parking permit is easy using your parking account. Daily,
weekly, monthly, quarterly and annual parking permits
are available online for purchase at the faculty and staff
bargained rates. Permits sold at pay stations, parking
meters or by mobile app do not offer bargained rates.
Winter quarter permits are valid Monday, Jan. 6, through
Sunday, March 30. Visit Transportation and Parking
Services’ Faculty and Staff Parking webpage.

January is Stalking Action Month
Safer will be hosting events all month long. Events
include zine making, a trivia night, open-mic night and
the Fourth Annual Night Relay. The Staff and Faculty
Solidarity event is on Friday, Jan. 23, in the Wellbeing
Conference Room from 8:30-10 a.m. 

https://jobs.calpoly.edu/en-us/job/544939/director-of-development-orfalea-college-of-business
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.
 
Research Technology Project Lead (Admin Analyst/Specialist 12
Mo) – Division of Research – Research Integrity and Compliance.
$66,444-$120,168 per year. Anticipated hiring range:
$90,000-$110,000 per year. Open until filled. #544785 
 
Development Coordinator - College of Architecture and
Environmental Design (Administrative Support Coordinator II) –
Academic Affairs - Provost – CAED - Advancement Office.
$48,696-$79,836 per year. Anticipated Hiring Range:
$50,962-$66,534 per year. Open until filled. 
 
Personnel Analyst – Campus Health and Wellbeing
(Administrative Analyst/Specialist – Non-Exempt) – Student
Affairs – CH&W - Operations. $46,549-$89,856 per year. Anticipated
hiring range: $60,000-$75,000 per year. Open until filled. #544607 
 
Police Dispatcher I - On-Call (Police Dispatcher 12 Mo) –
Administration and Finance – AFD - Public Safety. $20.22-$36.31 per
hour. Anticipated hiring range: $24.70 - $32.41 per hour. Open until
filled. #518473 

Dispatcher (Police Dispatcher 12 Mo) – Administration and
Finance – AFD - Public Safety. $44,160-$79,308 per year.
Anticipated hiring range: $64,896 per year. Open until filled. #533362 

Faculty and Academic Management Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor in Architecture - CAED-Architectural
Engineering. #543173 

Assistant Professor Journalism - Spanish Language Journalism
(25/26), CLA-Journalism. #541886 

Assistant Professor of Real Estate Finance - OCOB-Finance.
#544850 

Athletics
Thursday, Jan. 9 
Women’s basketball vs. UC San Diego, Mott Athletics Center, 6 p.m. 
  
Friday, Jan. 10 
Swimming and diving vs. UC Santa Cruz, Anderson Aquatic Center,
10:30 a.m. (dive) / 1 p.m. (swim) 
  
Saturday, Jan. 11 
Men’s basketball vs. UC Santa Barbara, Mott Athletics Center, 5 p.m. 

Winter Quarter with ASI Aquatics
Make a splash in the new year with ASI Aquatics! Start
2025 strong with a healthier you by embarking on an
aquatics journey at the Cal Poly Recreation Center. Now
offering Intermediate Swim (build endurance), Advanced
Swim (push your limits), and Personal Aquatics Training
(personalized coaching for any experience level) — there
is surely a class for everyone! Plus, register for a
CPR/First Aid/AED Certification Course to gain life-
saving skills. See you in the pool! Learn more:
http://bit.ly/ASIAquaticsClasses

CSU’s Got Talent Webinar Series
Start 2025 with opportunities to grow personally and
professionally through our engaging webinar series. On
Jan. 22, join Natasha Halliday in Our Fearless Year to
conquer fears, overcome imposter syndrome, and build
resilience. On Feb. 19, Jen Hood will explore the critical
role of data literacy in Smart Decisions, empowering you
to use data effectively and ethically in the age of AI.
Then, on Mar. 11, José Rodriguez will share insights in
The Power of Empathy, offering strategies to foster
compassion and connection in diverse conversations.
Gain practical tools and inspiration to thrive — RSVP
today!

Cal Poly Receives Leishman Public Spirit Award –
2025 Rose Parade
Cal Poly universities’ “Nellie’s Lakeside Laughs” float,
depicting Scotland’s most camera-averse underwater
mystic on its best day, received the Leishman Public
Spirit Award at the 136th Rose Parade® held New
Year’s Day. “We got the Leishman award for most
outstanding floral presentation from a non-commercial
entry,” said Collin Marfia, the Cal Poly Rose float
president minutes after the awards were announced.
“We’re just ecstatic! This is a floral award, and the last
time we won it was 2016 (for ‘Sweet Shenanigans’).

Cal Poly Bach Week – Jan. 23-25
The Music Department presents its 2025 Bach Week! On
Jan. 23, various classes and lectures will be offered
including an instrumental and vocal master class and
continuo workshop. Concerts on Jan. 24 and 25 will take
place at First Presbyterian Church of San Luis Obispo. At
7:30 p.m. on Jan. 24, the period instrumental ensemble
Tesserae Baroque will present “Buxtehude — The Italian
Influence in Northern Germany” with baritone John
Buffett. At 2 p.m. and 7:30 p.m. on Jan. 25, there will be
performances of the “Magnificat” finale concert with
members of Cal Poly’s Chamber Choir, Symphony and
faculty with guest artists. View all events:
https://bachweek.calpoly.edu/

W. Terrence Spiller Piano Recital - Jan. 10
Pianist and Cal Poly music Professor Emeritus W.
Terrence Spiller will present a recital at 7:30 p.m. Friday,
Jan. 10, in the Spanos Theatre.

https://careers.pageuppeople.com/873/cisl/en-us/job/544785/research-technology-project-lead
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State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All
new positions are listed below. To apply, go online and
complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Security Analyst (Analyst/Programmer Career) –
Strategic Enrollment Management– SEM-Admissions.
$61,896 - $152,760 per year. Anticipated hiring range:
$90,000-$115,000 per year. Open until filled. #544369
 
Director of Gift Administration (University
Development and Alumni Engagement)
(Administrator I) – University Development and Alumni
Engagement – UDAE-Development Support Services.
Anticipated hiring range: $85,000-$120,000 per year.
Open until filled. #543550

Senior Security Operations Engineer (Confidential
Tech Support 12 Mo) – Administration and Finance –
ITS – Info Security Office. $56,700-$163,740 per year.
Anticipated hiring range: $100,000-$135,000 per year.
Open until filled. #544548 

Heavy Construction Equipment Operator - Facilities
Management and Development – Administration and
Finance – Facilities Management-Landscape Services.
$48,132-$86,328 per year. Anticipated hiring range:
$52,000-$70,000 per year. Open until filled. #544053

CENG Graphics and Digital Designer (Graphics
Designer I) – Academic Affairs-Provost – CENG-
Marketing Communications. $48,696 - $82,596 per year,
based on a 40-hour work week. Anticipated hiring range:
$26,250-$32,500 per year, based on a 20-hour work
week. Open until filled. #544457

Mechanical Engineering Shop Support Tech (Equip
Tech I, Electro-Mechanical) – Academic Affairs-
Provost – CENG-Mechanical Engineering. $48,396 -
$87,588 per year. Anticipated hiring range:
$58,000-$70,000 per year. Open until filled. #544470

Coordinator of Student Development - University
Housing (SSP II) – Student Affairs – University
Housing-Residential Student Experience.
$58,092-$82,608 per year. Anticipated hiring range:
$58,092 per year. Open until filled. #543522

Plumber - Facilities Management and Development –
Administration and Finance – Facilities Management -
Plumbing Shop. $71,976-$104,844 per year. Anticipated
hiring range: $74,888-$89,484 per year. Open until filled.
#544311

Cal Poly Report
December 11, 2024

Cal Poly to Lead California's Urban Forestry Strategic Plan
Cal Poly has been awarded the contract to lead creation of
California’s new strategic plan for urban forestry, a major initiative
in partnership with Cal Fire. Driven by Assembly Bill 2251, the
project aims to boost canopy cover by 10% by 2035, fostering
healthier communities, addressing climate change and enhancing
equity in green spaces. “This strategic plan gives Cal Poly students
a direct path to using their data to solve real-world problems,” said
biological sciences Professor Jenn Yost. The effort builds on Cal
Poly’s Urban Forest Ecosystems Institute, a statewide leader in
urban forestry research and tools, such as SelecTree. Read more:
calpoly.edu/news

Getting to Apple’s Core: Steve Wozniak Shares Perspectives
with Cal Poly
In early November, Apple co-founder Steve Wozniak spoke to the
Cal Poly community in an event that kicked off the Noyce School of
Applied Computing’s Distinguished Speaker Series. During the
hourlong talk, Wozniak — also known as “The Woz” — spoke on a
wide range of topics, from his own childhood and the spark that
ignited his fascination with computers, to his at-times tumultuous
partnership with Steve Jobs, to his plane crash in the early 1980s,
his thoughts on AI — and the unconventional name that made it
onto his college degree. Read more: calpoly.edu/news

Cal Poly Ranked No. 1 in Study Abroad Among Master’s-Level
Institutions
Cal Poly has again ranked first in the nation among master’s-level
institutions for sending students abroad, according to the 2024
Open Doors Report by the Institute for International Education.
Announced during International Education Week, this is Cal Poly’s
third time receiving recognition since 2020. In 2022-23, The
university sent 1,105 students to 21 countries, excelling in mid-
length, long-term, and short-term programs. Roughly 23% of Cal
Poly undergraduates study abroad prior to graduation. The
International Center is committed to raising this percentage in an
ongoing effort to enrich international opportunities for all students
and advance Learn by Doing in a global context.

Winter Parking: Permits on Sale Jan. 2
Employee parking permits for Winter Quarter go on sale Thursday,
Jan. 2, just before the Fall Quarter permits expire on Sunday, Jan.
5. Finding and purchasing a parking permit is easy using your
parking account. Daily, weekly, monthly, quarterly and annual
parking permits are available online for purchase at the faculty and
staff bargained rates. Permits sold at pay stations, parking meters
or by mobile app do not offer bargained rates. Winter quarter
permits are valid Monday, Jan. 6, through Sunday, Mar. 30. 
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All
new positions are listed below. To apply, go online and
complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Locksmith - Facilities Manager and Development –
Administration and Finance – Facilities Management -
Lock Shop. $64,260-$93,612 per year. Anticipated hiring
range: $69,552-$81,492 per year. Open until filled.
#539393

Emergency Hire - Instructional Support Technician
(Instructional Support Tech II) – Academic Affairs-
Provost – CAFES-BioResource & Agriculture
Engineering. $26.58 - $46.14 per hour. Anticipated
hiring range: $26.58 - $29.24 per hour. Open until filled.
#544523

Classroom Support Specialist – Lead (Info Tech
Consultant 12 Mo) – Administration and Finance – ITS-
Client Services Support Group A. $61,896-$152,760 per
year. Anticipated hiring range: $75,000-$95,000 per
year. Open until filled. #544326

Systems Administrator (Operating Systems Analyst
12 Mo) – Administration and Finance – ITS-
Infrastructure and Platform. $61,896-$152,760 per year.
Anticipated hiring range: $89,250-$102,300 per year.
Open until filled. #544327 

Faculty and Academic Management Employment
Opportunities
Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested application
materials as attachments to your online application by
the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor in Architecture - CAED-
Architectural Engineering. #543173

Assistant/Associate Professor of Entomology -
CAFES-Plant Sciences. #544080

Full Time Lecturer Surveying - CAFES-BioResource &
Agriculture Engineering. #544083

Assistant Professor of Sociology - Criminal Justice or
Social Work, Latinx/e Focus (25/26), CLA-Social
Sciences. #541882

PART-TIME LECTURER POOLS – Pools are open for
2024-2025 academic year. Please visit jobs.calpoly.edu
and search department of interest.   

Making Space For Student Success
The university's space optimization initiative continues making
progress by consolidating student and employee support functions
into two convenient locations. Human Resources, Payroll, Cal Poly
Partners Cashiers, Financial Aid and Student Accounts are
relocating to these new Shared Service Centers in Building 1 in
winter quarter. These moves will increase operational efficiency,
promote sustainable growth and ultimately, enhance student
success – goals of Cal Poly's accelerated master plan. Earlier this
year, 150 Cal Poly staff members made this possible by moving to
the Mustang Business Park. These efforts underscore Cal Poly's
commitment to maximizing resources and preparing for a
successful future.

Seeking Faculty Lead: DEI Competency Assessment
The Office of Academic Programs and Planning (APP) is seeking a
faculty lead for the DEI Core Competency Assessment project, with
appointment to start winter 2025. The faculty lead will earn four
units of assigned time for the 2024-25 academic year. Under the
direction of OUDI and APP, the lead will work with the Academic
Assessment Council and faculty assessment leaders to facilitate
assessment of DEI learning on campus. Anticipated time
commitment for this role is ~6 hours/week over winter-spring 2025
(possibility of renewal of assigned time for 2025-26). Interested?
Contact Andrew Morris (admorris@calpoly.edu) for application
details.

Celebrate Mustang Pride: Poly Vintage Collection now
available at the Cal Poly Mustang Shop
With input from students, staff, faculty and alumni, University
Communications and Marketing’s Trademark Licensing office is
excited to introduce a new branded-merchandise line inspired by
Cal Poly's archival logos and graphics. The “Poly Vintage
Collection” is a throwback to Cal Poly’s roots, restoring and
revising old-school vibes to celebrate our Mustang pride. These are
perfect additions to your Cal Poly gear or a fun holiday gift for
family or friends. These limited items won’t last long – stop into the
Cal Poly Mustang Shop. In-stock now at the campus store until
12/17; otherwise visit the downtown location.

50% off Guest Passes: Cal Poly Recreation Center
Take advantage of the Winter Break Special and enjoy your
workout in a quiet, state-of-the-art environment! From Dec. 14–24,
2024, and Jan. 2–5, 2025, members of the Cal Poly community
can sponsor themselves and up to two guests per day for just $5
each – no membership required! Visit the ASI Recreational Sports
Membership Services desk to claim your guest pass. Don't miss
out on this limited time offer!

Athletics
Tuesday, Dec. 17
Men’s basketball vs. Denver, Mott Athletics Center, 7 p.m.
 
Thursday, Dec. 19
Wrestling vs. California Baptist, Mott Athletics Center, 5:30 p.m.
Wrestling vs. Northwestern, Mott Athletics Center, 7 p.m.
 
Friday, Dec. 20
Women’s basketball vs. Seattle, Mott Athletics Center, 2 p.m.

https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/544080/assistantassociate-professor-of-entomology
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/544083/full-time-lecturer-surveying
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/541882/assistant-professor-of-sociology-criminal-justice-or-social-work-latinxe-focus-2526
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture
https://jobs.calpoly.edu/en-us/job/543173/assistant-professor-in-architecture


State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete the
application form. For assistance, call Human Resources at ext. 6-
2236.

Heavy Construction Equipment Operator - Facilities
Management and Development – Administration and Finance –
Facilities Management-Landscape Services. $48,132-$86,328 per
year. Anticipated hiring range: $52,000-$70,000 per year. Open
until filled.  #544053 
  
CENG Graphics and Digital Designer (Graphics Designer I) –
Academic Affairs-Provost – CENG-Marketing Communications.
$48,696 - $82,596 per year, based on a 40-hour work week.
Anticipated hiring range: $26,250-$32,500 per year based on a 20-
hour work week. Open until filled. #544457 
  
Mechanical Engineering Shop Support Tech (Equip Tech I,
Electro-Mechanical) – Academic Affairs-Provost – CENG -
Mechanical Engineering. $48,396 - $87,588 per year. Anticipated
hiring range: $58,000-$70,000 per year. Open Until Filled.
#544470 
  
Coordinator of Student Development - University Housing
(SSP II) – Student Affairs – University Housing-Residential Student
Experience. $58,092-$82,608 per year. Anticipated hiring range:
$58,092 per year. Open until filled. #543522 
  
Plumber - Facilities Management and Development –
Administration and Finance – Facilities Management - Plumbing
Shop. $71,976-$104,844 per year. Anticipated hiring range:
$74,888-$89,484 per year. Open until filled. #544311 
  
Locksmith - Facilities Manager and Development –
Administration and Finance – Facilities Management - Lock Shop.
$64,260-$93,612 per year. Anticipated hiring range:
$69,552-$81,492 per year. Open until filled. #539393

Emergency Hire - Instructional Support Technician
(Instructional Support Tech II) – Academic Affairs - Provost –
CAFES-BioResource & Agriculture Engineering. $26.58 - $46.14
per hour. Anticipated hiring range: $26.58 - $29.24 per hour. Open
until filled. #544523 

Classroom Support Specialist – Lead (Info Tech Consultant 12
Mo) – Administration and Finance – ITS-Client Services Support
Group A. $61,896-$152,760 per year. Anticipated hiring range:
$75,000-$95,000 per year. Open until filled. #544326

Systems Administrator (Operating Systems Analyst 12 Mo) –
Administration and Finance – ITS-Infrastructure and Platform.
$61,896-$152,760 per year. Anticipated hiring range:
$89,250-$102,300 per year. Open until filled. #544327 

Cal Poly Report
December 4, 2024

Cal Poly Physics Professor and Students Explore
Mysteries of the Universe in Italy
A Cal Poly physics professor and his students are among
teams of international scholars trying to solve one of the
biggest mysteries in particle physics. Thomas Gutierrez is
among more than 150 leading international scientists
taking part in the research. Gutierrez is the principal
investigator of a recently awarded $340,000, three-year
National Science Foundation grant. Researchers hail from
U.S. universities including UC Berkeley, UCLA, Yale,
Massachusetts Institute of Technology, Johns Hopkins
and Cal Poly, as well as top European and Asian
educational institutions. The research facility is the largest
underground laboratory in the world devoted to neutrino
and astroparticle physics. Read more: calpoly.edu/news

Joy Pedersen Named Interim Dean of Student Affairs
at Cal Maritime 
Cal Poly Dean of Students Joy Pedersen will serve as the
interim dean of student affairs at Cal Maritime effective
Dec. 1 until July 1. During this time, David Groom will
serve as interim dean of students at Cal Poly. He can be
reached at dgroom@calpoly.edu. The dean of students
serves as the point of contact for student crisis
intervention and is responsible for directly supporting
student success and well-being.

Enterprise Risk Management Takes Home National
Innovation Award
The Enterprise Risk Management team won the EHSQ
Digital Innovation Award at the Verdantix Environmental
Health and Safety Innovation Awards Americas 2024. The
international honor recognizes the team’s commitment to
workplace safety and environmental responsibility through
transformative technology. Environmental Health & Safety
Director Nilay Gami accepted the award, recognizing the
EHS team, Facilities Operations and Housing for
embracing AI tools that assist employees in reducing their
ergonomic risk. Bill Pennington, vice president of
Research at Verdantix, praised Cal Poly for its innovative
approach and hoped Cal Poly’s success would inspire
others to embrace technology and drive positive change.

Last Chance to Donate: Mustang Holiday Gift Drive
There are just three days left to contribute to the Mustang
Holiday Gift Drive, supporting local children and families in
need. Pick up a gift tag at one of the campus’s Giving
Tower locations—Recreation Center Lobby (No. 43),
second floor of the UU (No. 65) or outside the Mustang
Success Center (No. 52, Room D37)—or donate online
through the Center for Service in Action’s direct giving link.
The CSA has fulfilled 267 of the 428 requested gifts so far.
Please drop off newly purchased, unwrapped gifts by
Friday, Dec. 6, at the CSA office (No. 113, Room L119).

https://careers.pageuppeople.com/873/cisl/en-us/job/544311/plumber-facilities-management-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/539393/locksmith-facilities-manager-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/544523/emergency-hire-instructional-support-technician
https://careers.pageuppeople.com/873/cisl/en-us/job/544523/emergency-hire-instructional-support-technician
https://careers.pageuppeople.com/873/cisl/en-us/job/544326/classroom-support-specialist-lead
https://careers.pageuppeople.com/873/cisl/en-us/job/544326/classroom-support-specialist-lead
https://careers.pageuppeople.com/873/cisl/en-us/job/544327/systems-administrator
mailto:dgroom@calpoly.edu


Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete the
application form. For assistance, call Human Resources at ext. 6-
2236.
 

Faculty and Academic Management Employment
Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant/Associate Professor of Entomology - CAFES-Plant
Sciences. #544080
  
Full Time Lecturer Surveying - CAFES-BioResource &
Agriculture Engineering. #544083 
  
Assistant Professor of Sociology - Criminal Justice or Social
Work, Latinx/e Focus (25/26), CLA-Social Sciences. #541882 
 
Assistant Professor in Architecture - CAED-Architectural
Engineering. #543173 
 
PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search
department of interest. 

ASI Employment Opportunities
Hiring, developing and empowering quality staff is what drives the
ASI organization. Join ASI’s dynamic team that supports not only
the students of Cal Poly, but the entire university and greater San
Luis Obispo communities. Only new job listings are posted below.
For a full list of available postings and to apply, visit the Word for
ASI webpage. Sign up for the Work For ASI newsletter to be the
first to know about new opportunities. For more information,
contact ASI Human Resources at asihr@calpoly.edu.

Administrative Assistant II – University Union - Starting pay
rate $26.70 per hour, plus excellent benefits. Pay range
$26.70-$37.38 per hour. Open until filled. 
  
Coordinator I – ASI Events - Starting annual salary $78,139.31,
plus excellent benefits. Salary range $78,139.31-$125,022.90 per
year. Open until filled.  

Athletics

Thursday, Dec. 5 
Women’s basketball vs. UC Davis, Mott Athletics Center, 6 p.m. 
  
Saturday, Dec. 7 
Men’s basketball vs. CSUN, Mott Athletics Center, 5 p.m. 

Center for Teaching, Learning and Technology: Winter
Professional Development Opportunities
The winter quarter lineup of professional development
offerings for campus educators from the Center for
Teaching, Learning, and Technology is now live! Offerings
include: Artificial Intelligence Buffet, Assignment and
Assessment Design, Building Toward Equity, Creating
Accessible Course Materials, Examining Whiteness,
Inclusive Course Design: Implementing the UDL
Guidelines, Introduction to Equitable and Inclusive
Teaching, Creating a Blended/Hybrid Course, Writers'
Sprints, and Cultivating Connections Part 2.

Registration Open: Winter with ASI
Registration for ASI winter quarter programs is NOW
OPEN! You can expect new and returning offerings
from ASI Fitness, ASI Aquatics, ASI Poly Escapes and
more. Registration at the ASI Craft Center will open at 7
a.m. Monday, Jan. 6. Another quarter brings exciting
opportunities to elevate your time on campus.

Cal Poly Choirs – Dec 6: Eighth Annual ‘Holiday
Kaleidoscope’
The choirs’ “Holiday Kaleidoscope” concert will be at 7:30
p.m. Friday, Dec. 6, in the Performing Arts Center.
Cantabile, Chamber Choir, PolyPhonics and University
Singers will collaborate with local music groups including
the Paso Robles High School Choir and the Cabrillo
Madrigal Singers from Lompoc. 
Information: music.calpoly.edu/calendar/choirs/ 

Arab Music Ensemble and Chookasian Armenian
Concert Performance – Dec 7
The Arab Music Ensemble will present a concert at 7:30
p.m. Saturday, Dec. 7, in the Performing Arts Center.
Information: music.calpoly.edu/calendar/choirs/ 

Three Cal Poly Bands Present Bandfest – Dec. 8: 'The
Fast and the Furious’ Concert
The Mustang Marching Band, Wind Ensemble and Wind
Orchestra will perform at Bandfest at 3 p.m. Sunday, Dec.
9 in the Performing Arts Center. Information:
music.calpoly.edu/calendar/choirs/ 

Holiday Festival and Sing-Along – Dec 21: SLO Master
Chorale’s Messiah
Join SLO Master Chorale at 7:30 p.m. Saturday, Dec. 21
in the Performing Arts Center for their annual Holiday
Festival performance. Tickets: pacslo.org

Civic Ballet of SLO – Dec 13-15: 'The Nutcracker’
For over 40 years, the Civic Ballet of SLO has presented
this holiday classic. Tickets: pacslo.org

Ring in the New Year – Dec 31: SLO Symphony’s
‘Rhapsody in Blue’
Pops concert featuring pianist Maxim Lando at 7:30 p.m.
Tuesday, Dec. 31 at the Performing Arts Center. Tickets:
pacslo.org
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State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All
new positions are listed below. To apply, go online and
complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Clinical Services Coordinator - Campus Health and
Wellbeing (Admin Support Coord 12 Mo) – Student
Affairs – CH&W-Operations. $46,368-$72,864 per year.
Anticipated hiring range: $46,376-$56,624 per year.
Open until filled. #544438 
  
Phlebotomist - Per Diem (Per Diem Non Exempt
Healthcare) – Student Affairs – CH&W-HS Clinical
Services. $27.39-$100.10 per hour. Anticipated hiring
range: $27.39-$32.56 per hour. Open until filled.
#544462  
  
Development Coordinator - College of Architecture
and Environmental Design (Administrative Support
Coordinator II) – Academic Affairs-Provost – CAED-
Advancement Office. $48,696- $79,836 per year.
Anticipated hiring range: $50,962-$66,534 per year.
Open until filled. #544359  
  
Accountant II - University Accounting & Reporting –
Administration and Finance – University Financial
Services-University Accounting and Reporting.
$58,908-$113,676 per year. Anticipated Hiring Range:
$72,765-$86,136 per year. Open until filled. #544425
  
Guardian Scholars Program Coordinator - Dean of
Students (SSP III) – Student Affairs – Dean of
Students. $63,312-$90,204 per year. Anticipated hiring
range: $67,000-$74,239 per year. Open until filled.
#543915  
  
Educational Communications Specialist for Student
Affairs – Student Affairs – SADO-Communications.
$49,752-$90,000 per year. Anticipated hiring range:
$63,000-$77,700 per year. Open until filled. #543395
  
Program Coordinator, New Student and Transition
Programs (Student Services Professional II) –
Student Affairs – SAE&T-New Student and Transition
Programs. $58,092-$82,608 per year. Anticipated hiring
range: $58,092-$63,441 per year. Open Until Filled.
#543215 

Administrative Support Coordinator (Admin Support
Coord 12 Mo) – Academic Affairs-Provost – CAED-
Architectural Engineering. $46,368-$72,864 per year.
Anticipated hiring range: $46,376-$56,624 per year.
Open until filled. #544335

Cal Poly Report
November 27, 2024

CSU Board of Trustees Approves Cal Maritime and Cal Poly
Integration
President Jeffrey D. Armstrong addressed students and employees on
Nov. 21 regarding the CSU Board of Trustees’ approval of the Cal
Maritime and Cal Poly Integration. “This is exciting news for both of our
campus communities — a change that will provide the necessary
financial and administrative support and enrollment and admissions
expertise to stabilize and strengthen the critical Cal Maritime resource
while augmenting Cal Poly’s Learn by Doing education and providing
new and expanded opportunities to even more students.” For more on
the integration, visit www.calpoly.edu/maritime. 

Charles and Claire Jacobson Animal Health Center:
Groundbreaking Ceremony Commemorates Key Project Donors
The College of Agriculture, Food and Environmental Sciences held a
groundbreaking celebration on Nov. 8 to celebrate the construction of the
Charles and Claire Jacobson Animal Health Center, which broke ground
this fall. Plans for the new center include 15,500 square feet of multi-use
space flexible for teaching, research and clinical training — including wet
labs, a surgery suite and a necropsy area. The center is set to become
an interactive, experiential animal facility that embraces hands-on
learning, supporting the next generation of leaders in veterinary
medicine, animal healthcare and animal agriculture.

Farewell Reception: CENG Dean Amy S. Fleischer
Please join the College of Engineering at a going away reception for
Dean Amy S. Fleischer from 4-6 p.m. Dec. 9 at the JUSTIN & J. LOHR
Center for Wine & Viticulture - Swanson Center of Effort Conference Hall
(Bldg. 156, Rm 110). Dean Fleischer has accepted the position of dean
of the College of Engineering at Boise State University. Since 2018,
Dean Fleischer has made a lasting impact on the College of Engineering
by fostering a more inclusive culture and raising more than $165 million
in gifts to the college, allowing significant upgrades to hands-on learning
environments.

Cal Poly Student-Made Products: Holiday Cheese Boxes
The Cal Poly Holiday Cheese Boxes are here! The Cal Poly Creamery
has award-winning cheeses and traditional favorites, available in a
variety of gift box arrangements. The sale runs through mid-December,
with shipping available throughout the U.S. and select dates available for
pick-up at the Cal Poly Creamery. Gift boxes from the creamery are a
great way to share Mustang Pride this holiday season while supporting
student success. Thank you for supporting our students and Cal Poly's
Learn by Doing tradition. https://calpolycreamery.com/

Santa Maria Commuters: New Vanpool Options
Two vanpools that operate daily from Santa Maria to campus have seats
available. Both run Monday-Friday -- one accommodating a 7:30 a.m. to
4 p.m. schedule and the other an 8 a.m. to 4 p.m. schedule. Both start in
Santa Maria and stop in the Arroyo Grande/5 Cities area to pick up
additional riders. Anyone in the South County area can use the vans.
For information on the Santa Maria/Arroyo Grande/5 Cities vanpools,
contact Colin Pollington, sustainable transportation coordinator, at 805-
756-6680 or cpolling@calpoly.edu.
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Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu. All
new positions are listed below. To apply, go online and
complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Study Abroad Advisor - International Center –
Academic Affairs-Provost – AA-AIP-Cal Poly
International Center. $58,092-$82,608 per year.
Anticipated hiring range: $58,092-$63,444 per year.
Open until filled (unless there is a close by date).
#544324 
  
Student Services Administrative Coordinator -
Orfalea College of Business (Admin Support Coord
12 Mo) – Academic Affairs-Provost – OCOB-Dean’s
Office. $46,368-$72,864 per year. Anticipated hiring
range: $46,376-$56,624 per year. Open until filled.
#544212 
  
Executive Assistant to the Vice President for
Strategic Initiatives and Advocacy (Confidential
Administrative Support II) – University Support – US-
University Relations. $58,464 - 134,682 per year.
Anticipated hiring range: $73,500-$95,000 per year.
Open until filled. #543638  

Faculty and Academic Management Employment
Opportunities
Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested application
materials as attachments to your online application by
the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Full-time Lecturer - Architectural Engineering -
CAED-Architectural Engineering. #543560 
  
Assistant/Associate Professor of Entomology -
CAFES-Plant Sciences. #544080 
  
Full Time Lecturer Surveying - CAFES - BioResource
& Agriculture Engineering. #544083 
  
Assistant Professor of Sociology - Criminal Justice or
Social Work, Latinx/e Focus (25/26) - CLA-Social
Sciences. #541882 

PART-TIME LECTURER POOLS – Pools are open for
2024-2025 academic year. Please visit jobs.calpoly.edu
and search department of interest.   

Learning Hub Expands Access to Students: Retiring Skillsoft for
Students
Students now have access to the Cal Poly Learning Hub, replacing the
Skillsoft for Students platform, which will be retired on Dec. 13, 2024.
Please update any links to Skillsoft for Students and direct students to
the Learning Hub for training. The Cal Poly Learning Hub now serves
students, employees, and auxiliary members, offering thousands of
professional development resources, including courses, books,
assessments, and AI simulators on topics like technology, business,
leadership, and personal growth. This centralized system streamlines
training delivery, reducing administrative time and costs while enhancing
the user experience.

ASI Craft Center: Abstract Paint Night
Didn't get to sign up for a six-week Craft Center course? There’s still
time to try a workshop! Spots are open for an Abstract Paint Night at 6
p.m. Thursday, Dec. 5. This workshop is designed for those who have
never touched a brush. All materials are provided; bring a friend and
have some fun.

New and Returning Offerings: Winter with ASI
Exciting news! Registration for ASI winter quarter programs
begins Monday, Dec. 2. You can expect new and returning offerings
from ASI Fitness, ASI Aquatics, ASI Poly Escapes and more. Registration
at the ASI Craft Center will open at 7 a.m. Monday, Jan. 6. Another
quarter brings exciting opportunities to elevate your time on campus.

Campus Health & Wellbeing: Monthly Diabetes Support Group
Campus Health and Wellbeing now offers a monthly diabetes support
group for Cal Poly community members with Type 1, Type 2 or
gestational diabetes. This group is open to all students, faculty, staff and
their supporters. The group meets the first Monday of every month at
12:10 p.m. in the lower level of Campus Health and Wellbeing (No. 27).
Join the next meeting Dec. 2 to build community with other group
members!

30th Anniversary Tour – Dec 18: Pink Martini featuring China
Forbes
Now celebrating their 30th anniversary, Pink Martini is coming to SLO
with their festive holiday show featuring the sublime lead singer China
Forbes! Pink Martini is renowned for a dozen musicians with songs in 25
languages. Expect a concert flavored by a multilingual repertoire as the
much-loved ‘little orchestra’ performs both holiday songs and other fan
favorites from the band’s 11 studio albums. In the words of bandleader
and pianist Thomas Lauderdale: “Pink Martini is a rollicking around-the-
world musical adventure. … if the United Nations had a house band in
1962, hopefully we’d be that band.” Purchase tickets: calpolyarts.org

Mark O’Connor featuring Maggie O’Connor - Dec 5: An Appalachian
Christmas
Seven-time Country Music Award-winning composer and fiddler Mark
O’Connor brings an elegance and earnestness to down-home bluegrass
and folk music. His annual holiday tour draws on his celebrated album
"An Appalachian Christmas" and features fresh arrangements of
Christmas classics, both vocal and instrumental. The spirited
performance captures the varied emotions of the season: playfulness,
joy, contemplation, gratitude and features his wife, Grammy Award-
winner Maggie O’Connor on fiddle and vocals. This event has a 20%
staff and faculty discount available. Purchase tickets: calpolyarts.org
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State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go online
and complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Director of Prospect Management and Research
(University Development & Alumni Engagement)
(MPP I) – Univ Development & Alumni Eng – UDAE -
Prospect Research and Management. Anticipated
hiring range: $85,000-$115,000. Open until filled.
#543724   
  
Emergency Hire Research Integrity Analyst -
Division of Research (Administrative
Analyst/Specialist II, Exempt) – Division of Research –
DR-Research Integrity and Comp. $31.94-$57.77 per
hour. Anticipated hiring range: $31.94-$35.14 per
hour. Open until filled. #544312 
  
Police Officer Cadet – Administration and Finance –
AFD-Public Safety. $47,208-$77,016 per year.
Anticipated hiring range: $47,208-$55,000 per year.
Open until filled. #543967
  
Development Coordinator (Administrative Support
Coordinator II) – University Development and Alumni
Engagement – UDAE-Fundraising. $48,696-$79,836
per year. Anticipated hiring range: $50,962-$66,534
per year. Open until filled. #544154 

Faculty and Academic Management Employment
Opportunities
Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested
application materials as attachments to your online
application by the review begin date for full
consideration. For assistance, email Academic
Personnel at academicpersonnel@calpoly.edu.

Director of General Engineering - Asst/Assoc/Full
Professor (AY 25/26), CENG-General Engineering.
#543577 
  
Assistant Professor of English - Technical and
Professional Communication (25/26), CLA-English.
#543723 

Cal Poly Report
November 20, 2024

You’re invited – Dec 4: Employee Holiday Party 
All campus employees are invited to join President Armstrong and
Sharon Armstrong for a holiday reception 3-5 p.m. Wednesday, Dec. 4,
in the JUSTIN & J. LOHR Center for Wine & Viticulture - Swanson
Center of Effort Conference Hall (Bldg. 156). During the event, guests
are invited to provide donations for the Students with Dependents and
Guardian Scholars programs, serving parenting students and former
foster youth. For questions, contact the Office of the President at ext. 6-
6000 or presidentsevents@calpoly.edu. Happy holidays! 

Drupal 7 Extended Support: Cal Poly Has Contracted HeroDevs to
Support University-Hosted Websites 
Cal Poly currently manages approximately 200 websites running on the
outdated white/green Drupal 7 theme. Drupal support for these sites will
officially end on January 5, 2025. To ensure continued functionality, ITS
has partnered with HeroDevs, a company specializing in extending the
lifespan of open-source platforms. This extended support will provide
additional time for transitioning to Cal Poly's new Enterprise Web Service
(more details will be shared soon). For Drupal 7 technical support or
questions, contact or submit a ticket with the ITS Service Desk. 

Cal Poly Partners Wins 11 International MarCom Awards 
Cal Poly Partners’ Marketing and Communications Department recently
took home 11 international MarCom awards for programs, campaigns,
branding and materials promoting outstanding collaborations and
initiatives performed by the Cal Poly International Center, Kennedy
Library Transformation, Administration and Finance, Public Safety and
Partners. The team earned three platinum, six gold and two honorable
mention awards for strategic thinking, campaign execution, website
design and videos. This year, there were over 6,500 entries from
throughout the U.S, Canada and 52 other countries. MarCom is one of
the oldest, largest and most-respective creative competitions in the
world. 

Coaches Needed for Winter Quarter: First-Year Success Program
The First Year Success Program (FSP) is looking for faculty, staff, and
graduate assistants to serve as academic coaches for a freshman
academic probation workshop. FSP coaches support a small student
group by facilitating growth-centered conversations, engaging in goal
setting and skill development, and exploring campus resources to help
students move toward success in future quarters. The in-person
workshops will be held Jan. 10.  We are looking for community members
who represent all areas of Cal Poly. All levels of experience and
backgrounds are welcome. Questions? Please contact fsp@calpoly.edu.

Campus Visits Reminder: CAED Dean Candidates
Dates have been confirmed for campus visits for finalists in the search
for the Dean of CAED. The campus community is invited to attend open
forums with finalists during their visits that will take place Nov. 21-22,
Dec. 2-3, and Dec. 5-6. Additional details on the open forums, including
information on each finalist and a Zoom link for virtual participation, will
be shared in advance.

https://jobs.calpoly.edu/en-us/job/543577/director-of-general-engineering-asstassocfull-professor-ay-2526
https://jobs.calpoly.edu/en-us/job/543577/director-of-general-engineering-asstassocfull-professor-ay-2526
https://jobs.calpoly.edu/en-us/job/543577/director-of-general-engineering-asstassocfull-professor-ay-2526
https://jobs.calpoly.edu/en-us/job/543723/assistant-professor-of-english-technical-and-professional-communication-2526
https://success.calpoly.edu/first-year-success


Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go online
and complete the application form. For assistance,
call Human Resources at ext. 6-2236.
 
Assistant Professor in Art and Design - Art
Historian of Latin American Art (25/26), CLA-Art &
Design. #543582 

Assistant Professor - Computer Engineering (AY
25/26), CENG-Computer Engineering. #543526 
  
Dean, College of Liberal Arts (Administrator IV),
CLA-Dean’s Office. Anticipated hiring range:
$270,000-$280,000 per year. Open until filled.
#543229 
  
Full-time Lecturer - Architectural Engineering
CAED-Architectural Engineering. #543560 

PART-TIME LECTURER POOLS – Pools are open
for 2024-2025 academic year. Please visit
jobs.calpoly.edu and search department of interest.

ASI Craft Center Makers Market
Start your holiday shopping early! Explore an eclectic
array of handcrafted, one-of-a-kind creations,
including jewelry, ceramics, clothing and much more.
All unique goods are made by local vendors,
including Craft Center artists. The Fall Makers Market
is Wednesday, Nov. 20, from 10 a.m. to 2 p.m. and
Thursday, Nov. 21, from 10 a.m. to 6 p.m. in
Chumash Auditorium (Building 65). Come shop!
Learn more: http://bit.ly/ASICraftCenter

Thousands of Student-Grown Poinsettias for Sale
Cal Poly’s annual poinsettia sale, with thousands of
plants and dozens of varieties and colors, will be held
on two Saturdays, Nov. 23 and Dec. 7, from 10 a.m.
to 4 p.m. at the Poly Plant Shop. The first sale will
offer a limited supply of holiday colors, followed by a
second sale in early December with additional stock.
The flowering holiday plants are grown by students
working at Cal Poly’s horticulture unit, gaining hands-
on experience cultivating specialty crops and learning
how environmental concerns impact the crop on a
day-to-day basis.

Athletics
Tuesday, Nov. 19 
Women’s basketball vs. Life Pacific, Mott Athletics
Center, 6 p.m. 
  
Saturday, Nov. 23 
Women’s basketball vs. Idaho, Mott Athletics Center,
6 p.m. 

College of Architecture and Environmental Design: Ray Ladd 
Ray Ladd, who has served the College of Architecture and
Environmental Design for nearly 25 years, will retire at the end of
December. After a career producing radio, TV and Internet marketing,
he started in the Cal Poly Public Affairs Office and transitioned to be the
college’s associate director of advancement and special projects
coordinator. He is currently the Ambassadors Leadership Program
coordinator and outreach and events support specialist for the Dean’s
Office. While at Cal Poly, he earned a business administration degree.
He looks forward to pursuing artistic endeavors. The CAED is planning a
retirement celebration 5:30-7:30 p.m. Tuesday, Dec. 10. 

Moved to Building 1: Cal Poly Partners Cashiering
As of Monday, Nov. 18, campus community members can now find the
Cal Poly Partners cashiers on the first floor of Building 1, at the
University Cashiers window. Check and paycheck pickup, deposit drop
off and all regular cashiering services will be available at the new
location. This move is made in coordination with the Cal Poly Master
Plan and will make room for more student-facing facilities on campus
and help to conveniently centralize services. 

International Education Week: Celebrate with Campus Dining
Campus Dining in collaboration with the International Center is
celebrating International Education Week (Nov. 18-22) by showcasing
student-submitted recipes at a variety of dining locations across
campus. This is a great opportunity to explore and celebrate the diverse
culinary and cultural backgrounds within the Mustang community. In
Vista Grande, Streats will have Vietnamese Sweet and Sour Pork
Spareribs, Bahn Mi sandwiches and Udon salads. Noodles is offering a
Pakoda dish from India. At 1901 Marketplace, Picos is serving a
Peruvian Shrimp Ceviche, and Red Radish is featuring a Portuguese
Caldo Verde. 

Registration Closes Today: Strategic Enrollment Management’s
Fall Summit
Register for Strategic Enrollment Management’s Fall SEM Summit,
which takes place Wednesday, Dec. 4, at the Performing Arts Center
(PAC). Registration closes end of day Nov. 20. Review presentations
and register for breakout sessions as well as your lunch preference.
https://connect.calpoly.edu/portal/sem_summit_fall

Cal Poly Fall Jazz Concert - Nov. 21: New Director Jamaal Baptiste
The Fall Jazz Concert will be at 7:30 p.m. Thursday, Nov. 21, in Spanos
Theatre. The concert is titled “Sounds of Rhythm” and will introduce new
Music Department faculty member Jamaal Baptiste. He will lead the
University Jazz Band in big band arrangements and the Vocal Jazz
Ensemble in songs such as “Fly Me to the Moon,” “So Danco Samba,”
and an R&B- and soul-influenced arrangement of the Bee Gees’ “How
Deep Is Your Love.” Dylan Johnson will direct four Jazz Combos, which
will perform jazz standards and original student works.

Cal Poly Choir: Book a Holiday Caroling Session
Members of the Cal Poly Choirs are offering caroling sessions again this
year — perfect for a holiday party, an office, or as a gift to anyone to
spread holiday cheer. All proceeds directly support the university’s
choral students, including a tour to Carnegie Hall in New York City in
April. Those who book by Nov. 22 will receive a $15 discount for
sessions from Nov. 30-Dec. 22. https://choirs.calpoly.edu/caroling/
 



State Employment Opportunities
 
For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete
the application form. For assistance, call Human Resources at
ext. 6-2236.

Administrative Coordinator (Administrative Support
Coordinator 12 Month) – Academic Affairs Provost – College
Architecture and Environmental Design. $46,380-$76,032 per
year. Anticipated hiring range: $48,535-$63,365 per year.
Open until filled. #543092 

Campus Information Security Officer (Administrator II) –
Information Services – Information Security Office. Anticipated
hiring range: $131,250–$162,750 per year. Open until filled.
#543190  
  
Black Academic Excellence Center Assistant Coordinator
(SSP I) – Student Affairs – Black Academic Excellence.
$51,228.00-$72,480.00 per year. Anticipated hiring range:
$51,228-$56,000 per year. Open until filled. #542461 

Custodian - University Housing – Student Affairs – University
Housing Custodial Operations. $44,160-$59,412 per year.
Anticipated hiring range: $44,160-$52,589 per year. Open until
filled. #539982 

Executive Assistant to the Vice President for Strategic
Initiatives and Advocacy (Confidential Administrative
Support II) – University Support – US-University Relations.
$58,464-134,682 per year. Anticipated hiring range:
$73,500-$95,000 per year. Open until filled. #543638

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below.
Submit all requested application materials as attachments to
your online application by the review begin date for full
consideration. For assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Part-Time Assistant Coach, Rodeo, CAFES – College of Ag
Food and Environmental Sciences. #542657 
 
Assistant Professor of Transportation Engineering (AY
25/26), CENG - Civil and Environmental Engineering.
#542372 

Assistant Professor of Structural Engineering (AY 25/26),
CENG - Civil and Environmental Engineering. #542194 

Cal Poly Report
October 2, 2024

Cal Poly Ranked the West’s Best Overall Master’s-Level
University for a Second Year
Cal Poly has been named best overall master’s-level
university in the West for both public and private institutions
for the second year in a row in U.S. News & World Report’s
annual Best Colleges guidebook. It’s the 32nd straight year
the Learn by Doing university is ranked best public institution
in the West and the second year running it has been ranked
tops among all 118 public and private institutions in the region.

Cal Poly Partners With Cuesta, Hancock Colleges Making
It Easier for Local Students to Earn Four-Year Degrees
Cal Poly has announced new 2+2 programs with Cuesta
College and Allan Hancock College, designed to expand
access for local high school graduates to earn a Cal Poly
degree. These partnerships enable qualified students to
complete their four-year degrees on the community college
campuses while bringing Cal Poly’s renowned Learn by Doing
education to even more students in the region. A traditional
2+2 program allows a student to earn a bachelor’s degree by
completing two years of study at a community college campus
and then transferring to a four-year university for the final two
years.

New Senior Vice President
Allison Baird-James started her tenure as the senior vice
president for Administration and Finance on Sept. 3 and
immediately dove into her role as chief financial officer for the
university. In her first two weeks, Baird-James has immersed
herself in everything from the university budget and facilities
management to the proposed integration with Cal Maritime. As
the financial steward for Cal Poly, Baird-James oversees a
broad portfolio that includes budget and fiscal management,
facilities management, construction and planning,
procurement, risk management, public safety and oversight of
auxiliary operations.

Benefits Open Enrollment Ends Oct. 11
Benefits Open Enrollment is your annual opportunity to review,
enroll, make changes, or cancel your health and voluntary
plans effective January 2025. This includes medical, dental,
vision, flexcash, dependent care reimbursement account,
health care reimbursement account, and voluntary offerings.
All plan elections must be completed by Oct. 11.

Fall 2025 Admission Application Is Open
Exciting news, the application for fall 2025 is open! And, like
last year’s cycle, there are a few date updates. The application
opened Oct. 1 and will remain open until Dec. 2 (as opposed
to Nov. 30 due to the holiday) and decision day for fall 2025 is
May 1 (the fall 2024 May 15 extension was due to FAFSA
Simplification). For more information about applying please
reference calpoly.edu/admissions.



Additional Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete
the application form. For assistance, call Human Resources at
ext. 6-2236.

Assistant Professor of Construction Engineering (AY
25/26), CENG - Civil and Environmental Eng. #542311 

Assistant Professor - Tenure Track - Thermo/Fluids - AY
25/26, CENG - Mechanical Engineering. #541986 

Tenure Track Position - Marine Ecology, CSM - Biological
Sciences. #542968 

Tenure Track Position - Biochemistry and Biophysical
Chemistry, CSM - Chemistry & Biochemistry. #542853 

PART-TIME LECTURER POOLS – Pools are open for 2024-
2025 academic year. Please visit jobs.calpoly.edu and search
department of interest.   

ASI Employment Opportunities

Hiring, developing and empowering quality staff is what drives
the ASI organization. Join ASI’s dynamic team that supports
not only the students of Cal Poly, but the entire university and
greater San Luis Obispo communities. Only new job listings
are posted below. For a full list of available postings and to
apply, visit the Word for ASI webpage. Sign up for the Work
For ASI newsletter to be the first to know about new
opportunities. For more information, contact ASI Human
Resources at asihr@calpoly.edu.

Teacher - Anticipated hiring range: $20.87 per hour plus
excellent benefits. Pay range for the position $20.87-$29.22
per hour. Open until filled. 

SLO Transit: Extended Evening Services Offered 
With the return of faculty to campus, SLO Transit has shifted
its evening service. Free to faculty and staff with a Cal Poly ID,
SLO Transit buses’ new, extended evening fixed-route service
hours goes to 10 p.m. or 11 p.m. most weeknights and 8 p.m.
on weekends. Additionally, the 6 Express bus is back, running
from 6 to 9:20 p.m., directly from campus to the SLO Farmers'
Market every Thursday through Nov. 21. SLO Transit
encourages riders to plan ahead and download the SLO
Transit App.

Cal Poly Art and Design Celebrates 55th Anniversary 
The University Art Gallery is celebrating this milestone
anniversary with a special exhibit featuring the works of 20
alumni, spanning the graduating generations. The alumni
exhibition is free and open to the public from 11 a.m. to 4 p.m.
Tuesday through Saturday, now until Oct. 16. 

Cal Poly Preschool Learning Lab: Openings for
Faculty/Staff
The Cal Poly Preschool Learning Lab offers a high-quality
preschool environment that supports the developmental needs
of the whole child in a warm, nurturing, play-based
environment. The PLL is open 8:30 a.m. to 4:30 p.m., Monday
through Friday. Faculty and staff receive first priority. To be
eligible, children must be 3 years old by Sept. 1 and fully
potty-trained. Fall program begins Sept. 23. A few spaces are
still available! Contact Director Patty Clarkson at
preschoollabadmin@calpoly.edu for tuition rates and more
information.

Become a Member: Cal Poly Recreation Center
The Cal Poly Recreation Center is your on-campus hub for
wellness, relaxation, fitness and more! For just $45 a month,
all Cal Poly faculty and staff have access to this state-of-the-
art facility and FREE fitness courses such as yoga, barre,
Pilates, cycling and H.I.I.T. Also, take advantage of the
Olympic-size lap pool with Aqua Fit, Personal Aquatics
Training and more.   

Santa Maria Commuters: Looking for Vanpool Riders
A small group of Cal Poly workers from Santa Maria have
formed a carpool; we are trying to grow this group by a few
more riders to start an official Cal Poly vanpool. This van will
run Monday through Friday and accommodates an 8 a.m. to
4:30 p.m. schedule. Transportation and Park Services (TAPS)
subsidizes Cal Poly vanpools to make them an extremely
affordable option to commute to and from campus. For
specific information on the Santa Maria vanpool, please
contact Sustainable Transportation Coordinator Colin
Pollington at 805-756-6680 or  cpolling@calpoly.edu.

Available for Employees: Election Resources
As the General Election on Nov. 5 approaches, the campus
Election Working Group, led by the dean of students, has
developed resources highlighting key dates, voter information,
and upcoming events to strengthen voter participation and
encourage dialogue. Faculty and staff are reminded that it is
important to comply with state law and CSU policy regarding
the use of CSU resources in connection with election issues.
Visit the  CSU Handbook of Election Issues to learn what
election-related activities are allowed.
https://deanofstudents.calpoly.edu/election

Enjoy Exclusive Dining Membership
There’s still time to buy a Faculty and Staff Dining
Membership! The earlier you join, the more savings you can
utilize. Choose between two tiers: the Mustang Gold for $350,
or the Poly Green for $175. Each option comes with bonus
Dining Dollars and entry into the Penny Pick-Me-Up Program
at Julian’s every Wednesday. Once you sign up for your
membership, head to the third floor of Vista Grande for your
free tumbler pre-loaded with fills and begin using it today!
Order now through the Money Matters tab in the portal.



State Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the application form. For assistance,
call Human Resources at ext. 6-2236.
 
Campus Advocate, Safer - Campus Health and Wellbeing (SSP III) – Student
Affairs – CH&W-SAFER. $63,312-$90,204 per year. Anticipated hiring range:
$67,000-$74,239 per year. Open until filled. #542694 

Control Specialist (Facilities Control Specialist) – Administration and Finance
– Facilities Management -Engineering Services. $81,444-$103,272 per year.
Anticipated hiring range: $81,444-$103,272 per year. Open until filled. #541286 

Payroll Technician (Payroll Technician II) – Administration and Finance –
University Financial Services - Payroll Services. $46,368-$79,440 per year.
Anticipated hiring range: $52,500-$63,000 per year. Open until filled. #539952

Director of Student Financial Services (Administrator II) – Administration and
Finance – University Financial Services - Student Financial Services.
Anticipated hiring range: $99,225-$132,300 per year. Open until filled. #543181

Groundsworker - Facilities Management and Development – Administration
and Finance – Facilities Management - Landscape Services. $44,664-$70,080
per year. Anticipated hiring range: $46,358-$55,000 per year. Open until filled.
#542696 

Administrative Support Coordinator, ROTC – Academic Affairs – Provost –
CAFES – Military Science (ROTC). $46,368-$72,864 per year. Anticipated
hiring range: $46,376-$55,560 per year. Open until filled. #543075 

Assistant Athletic Trainer I – Student Affairs – Athletics – Training.
$42,852-$82,704 per year. Anticipated hiring range: $55,000-$63,000 per year.
Open until filled. #543211 

Academic Advisor - Mustang Success Center (Student Services
Professional II) – Academic Affairs – Provost – University Advising.
$58,092-$82,608 per year. Anticipated hiring range: $58,092-$63,441 per year.
Open until filled. #543154 

On-Site Support Specialist (Information Technology Consultant – Career) –
Information Services – ITS – Client Services Support. $58,944-$145,488 per
year. Anticipated hiring range: $77,000-$88,000 per year. Open until filled.
#541910 

Associate Vice President for Strategic Enrollment Management
(Administrator III) – Strategic Enrollment Management – Strategic Enrollment
Management. Anticipated hiring range: $175,000-$200,000 per year. Open
until filled. #542737

Communication Studies Administrative Support Coordinator I (ASC I) –
Academic Affairs – Provost – Communication Studies. $42,504-$66,792 per
year. Anticipated hiring range: $42,504-$51,906 per year. Open until filled.
#542602  

Cal Poly Report
October 9, 2024

Cal Poly Magazine Fall Issue Released
The fall edition dives deep into how members of
the Cal Poly community are preserving California.
Read articles about student and alumni
firefighters learning to battle blazes across the
state, student research leveraging an advanced
drone to understand monarch butterflies, a
startup keeping harmful batteries out of the waste
stream, and a hands-on excavation that brought
a family closer to their ancestors. Pick up a print
copy in racks throughout campus or find all
stories — and a brand-new video — at
magazine.calpoly.edu

Faculty and Staff Housing: 120 New Units
Cal Poly Partners is excited to announce a new
addition to its portfolio of faculty and staff
housing. Cal Poly Partners recently acquired 120
units in the newly constructed Harvest Lofts in
the San Luis Ranch community. Just 4 miles from
Cal Poly, Harvest Lofts offers four distinct floor
plans, from studio to one-bedroom apartments.
The units are ready for occupancy. Available for
Cal Poly faculty and staff to rent, these units will
provide a reliable, hassle-free housing solution.
For more information contact Patty Martin at 805-
752-1082 or email harvestlofts@cirrusami.com.

Cross Campus Collaboration Workshops
Enhance your professional and personal growth
with a variety of wellbeing workshops. From
guided mindfulness sessions (“Weekly Dose of
Mindfulness”) to reduce stress and build
resilience, to interactive workshops like “Creating
a Culture of Feedback” and “Dealing with
Triggers,” these programs offer practical tools for
thriving in today’s fast-paced environment.
Whether you're looking to cultivate emotional
intelligence, improve communication skills, or
develop a resilient mindset, there’s a session
tailored to your needs. Join to build a stronger,
more connected community and empower
yourself with strategies for success.

Campus Blood Drive
Join a campus blood drive hosted by University
Personnel, Orfalea College of Business and
Campus Health and Wellbeing on Wednesday,
Oct. 10. A Vitalant bus will be parked at Dexter
Lawn East. Appointments are available between
10 a.m. and 2:45 p.m. Scheduled donations are
prioritized over walk-ups. Contact Human
Resources at Humanresources@calpoly.edu for
more information.



Additional Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the application form. For assistance,
call Human Resources at ext. 6-2236.

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an application and
apply for any of the positions shown below. Submit all requested application
materials as attachments to your online application by the review begin date for
full consideration. For assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Part-Time Assistant Coach, Rodeo – CAFES – College of Agriculture, Food
and Environmental Science. #542657

Assistant Professor of Transportation Engineering (AY 25/26) – CENG -
Civil and Environmental Engineering. #542372

Assistant Professor of Structural Engineering (AY 25/26) – CENG - Civil
and Environmental Engineering. #542194

Assistant Professor of Construction Engineering (AY 25/26) – CENG - Civil
and Environmental Engineering. #542311

Assistant Professor - Tenure Track - Thermo/Fluids - AY 25/26 – CENG -
Mechanical Engineering. #541986

Tenure Track Position - Marine Ecology – CSM - Biological Sciences.
#542968

Tenure Track Position - Biochemistry and Biophysical Chemistry – CSM -
Chemistry and Biochemistry. #542853

Assistant Professor of Organizational Behavior/Human Resources
Management – OCOB – Management – HR and Information Systems Area.
#542384

Assistant Professor of Information Systems – OCOB – Management –
Human Resources and Information Systems Area. #542487

Assistant Professor of Electrical Engineering (AY 25/26) – CENG -
Electrical Engineering. #542654

Assistant Professor - Production Systems Design, Modeling, and
Analysis - AY 25/26 – CENG - Industrial and Manufacturing Engineering.
#542333

Assistant Professor - Strategic Engineering Management of Industrial
Systems - AY 25/26 – CENG - Industrial and Manufacturing Engineering.
#542398

PART-TIME LECTURER POOLS – Pools are open for 2024-2025 academic
year. Please visit jobs.calpoly.edu and search department of interest.

Screening of “Elemental: Reimagine Wildfire”
The Cal Poly Wildland-Urban Interface (WUI)
FIRE Institute is hosting a free screening of the
award-winning documentary “Elemental:
Reimagine Wildfire,” on Oct. 17 at 6 p.m. at the
Spanos Theatre. A Q&A panel discussion,
including the filmmaker Ralph Bloemers, WUI
Director Frank Frievalt and retired San Luis
Obispo County fire chief Robert Lewin will be held
after the screening. The event is open to the
entire community.

Volunteer and Service Fair Oct. 17
The Center for Service in Action will host a
volunteer and service fair for the campus
community from 11 a.m. to 1 p.m. Thursday, Oct.
17, on Dexter Lawn. This event is for anyone who
has wanted to serve on a board of directors or an
advisory committee or engage in meaningful
service at a local nonprofit or government agency.
Come by the fair to speak to representatives from
organizations doing amazing work in San Luis
Obispo County. Several community partner
agencies will share how service can take shape
for faculty, staff and students.

26th Annual Mark S. Reuling Volleyball
Tournament
The 26th Annual Mark S. Reuling Volleyball
Tournament is back on Friday, Oct. 25. All faculty
and staff are invited to join ASI Intramural Sports
and Campus Health and Wellbeing in this annual
tournament that aims to raise funds for the
Reuling Memorial Endowment promoting
education and prevention programs regarding
bipolar disorder and depression for our
community. The tournament is part of Buck the
Stigma presented by ASI Student Government
and PULSE, which includes a series of events
held in an effort to reduce the stigmas around
mental health. Registration opens Friday, Oct. 11,
at 10 a.m.

SURP+ Research Poster Symposium Oct. 18
The annual SURP+ Research Poster Symposium
will showcase over 125 projects completed as part
of Cal Poly’s Summer Undergraduate Research
Programs (SURPs). Student researchers from five
colleges will present their findings from 11 a.m. to
1 p.m. on Friday, Oct. 18, at Engineering Plaza,
between Engineering IV (No. 192) and Bonderson
Engineering Projects Center (No. 197). Student
poster presenters worked with faculty members
and community partners last summer, resulting in
student-faculty co-authored publications and
university, industry and community collaborations.
In addition, 35 Central Coast Community College
students active with the C6 NSF LSAMP Program
will share their research. Light refreshments
provided by the Office of Student Research.



State Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Manager, Applications Engineering (Administrator II) –
Information Services – ITS-App Data and Integration Engineering.
Anticipated hiring range: $130,000-$159,566 per year. Open until
filled. #542044

Digital Giving Specialist (Pub Affairs/Comm Spec 12 Mo) –
University Development & Alumni Engagement – UDAE-Annual
Giving. Anticipated hiring range: $65,000-$83,000 per year. Open until
filled. #543568 

Academic Advisor, CAFES Advising Center (SSP III) – Academic
Affairs-Provost – CAFES-Advising. Anticipated hiring range:
$5,276-$5,537 per month. Open until 14 Oct 2024 (11:55 PM) Pacific
Daylight Time. #541090 

Academic Advisor - Bailey College of Science and Mathematics
(Student Services Professional II) – Academic Affairs-Provost –
CSM-Advising Center. $58,092-$82,608 per year. Anticipated hiring
range: $58,092-$63,444 per year. Open until filled. #541959  

Executive Assistant to the Vice President for Strategic Initiatives
and Advocacy (Confidential Administrative Support II) –
University Support – US-University Relations. Anticipated Hiring
Range: $73,500-$95,000 per year. Open until filled. #543638

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit all
requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor of Organizational Behavior/Human
Resources Management, OCOB-Management, HR and Info Sys
Area. #542384
Assistant Professor of Information Systems, OCOB-Management, HR
and Info Systems Area. #542487

Assistant Professor of Electrical Engineering (AY 25/26), CENG-
Electrical Engineering. #542654

Assistant Professor - Production Systems Design, Modeling, and
Analysis - AY 25/26, CENG - Industrial and Manufacturing
Engineering. #542333

Cal Poly Report
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New Departments Relocate to Mustang Business Park
More than 150 staff members are moving to the new
Mustang Business Park off-campus facility, helping to
open 50,000 square feet of student-serving space in the
campus core. Teams that have so far moved into the new
space include the Department of Emergency
Management; Budget and Fiscal Planning; University
Accounting and Financial Reporting; Office of the
Registrar; University Development and Alumni
Engagement; University Personnel; Strategic Business
Services; Operational Business Support; Audit and
Consulting Services; and Extended Professional and
Continuing Education. Contact information and phone
numbers for these staff members and departments has
not changed.

Counseling and Psychological Services Honored
Andrea Lawson, licensed clinical social worker and
Campus Health and Wellbeing’s director of Counseling
and Psychological Services, and licensed psychologist Dr.
Sarah Colwell have been awarded the Association of
University and College Counseling Center Directors’
Media Award. Lawson and Colwell are being recognized
for the development of CAPS’ Mental Health Fridays
Webinar Series, which covers topics like intuitive eating,
body image and mourning loss, among others. The
webinars are offered live throughout the month of October
via Cal Poly Now and are accessible year-round via
the Made for Mustangs resource page.

Cal Poly Half of Rose Float Trucked to Pomona
Cal Poly Rose Float students packed up their half of the
2025 Tournament of Roses entry Thursday at the campus
Rose Float Lab for transport to Cal Poly Pomona, where
the sections will be combined and the float will take shape
over the next 12 weeks. The float, “Nessie’s Lakeside
Laughs,” will depict an animated lakeside party featuring
puffins sliding down Nessie’s fin, beavers crafting with
found driftwood, a Scottish terrier riding a paddleboat on
the loch (lake or sea inlet in Scottish and Irish Gaelic),
and a smiling Highland cow spinning in an innertube.

Dean Candidate Campus Visits
The university will soon host up to four finalists for the
Dean of CAFES and the Dean of CAED. Campus visits
are scheduled for CAFES candidates on Oct. 28-29, Oct.
31-Nov. 1, Nov. 4-5 and Nov. 7-8, and for CAED
candidates on Nov. 14-15, Nov. 21-22, Dec. 2-3 and Dec.
5-6. Open forums will take place on the second day of
each visit from 11:10 a.m. to noon in the ATL (Bldg. 07,
Room 002) with Zoom access available. Finalist
information will be shared in advance. 

https://chw.calpoly.edu/counseling/Mental-health-topics


Additional Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.

Assistant Professor - Strategic Engineering Management of
Industrial Systems - AY 25/26, CENG-Industrial and Manufacturing
Engineering. #542398

Assistant Professor of Organizational Behavior/Human
Resources Management, OCOB-Management, HR and Info Sys
Area. #542384

Assistant Professor of Information Systems, OCOB-Management,
HR and Info Systems Area. #542487

Assistant Professor of Electrical Engineering (AY 25/26), CENG-
Electrical Engineering. #542654

Assistant Professor - Production Systems Design, Modeling, and
Analysis - AY 25/26, CENG - Industrial and Manufacturing
Engineering. #542333

Assistant Professor - Strategic Engineering Management of
Industrial Systems - AY 25/26, CENG-Industrial and Manufacturing
Engineering. #542398

Assistant Professor - African American/Black Psychology
(25/26), CLA - Psychology and Child Development. #542373

Assistant Professor of Communication Studies - Mass
Communication and Media Production (25/26), CLA-Communication
Studies. #542374

Assistant Professor - Computer Science and Software
Engineering (AY 25/26), CENG-Comp Science and Software
Engineering. #541586

ASI Employment Opportunities

Hiring, developing and empowering quality staff is what drives the ASI
organization. Join ASI’s dynamic team that supports not only the
students of Cal Poly, but the entire university and greater San Luis
Obispo communities. Only new job listings are posted below. For a full
list of available postings and to apply, visit the Word for ASI webpage.
Sign up for the Work For ASI newsletter to be the first to know about
new opportunities. For more information, contact ASI Human
Resources at asihr@calpoly.edu.

Teacher - Starting rate of pay $20.87 per hour plus excellent benefits.
Pay range for the position $20.87-$29.22 per hour. Open until filled.

Coordinator I - ASI Events - Starting annual salary $78,139.31, plus
excellent benefits. Salary range $78,139.31 - $125,022.90. Open until
filled.

Cal Poly Partners Board Meeting Oct. 25
Cal Poly Partners Board meeting will be held on October
25, at 8:30 am at Tech Park, Mount Bishop Rd. It is open
to the public. Written public comments must be submitted
no later than Wednesday, October 23, via email to
cpcadmin@calpoly.edu. Any person desiring to speak on
any board item, are asked to fill out a Board Appearance
Request and submit 24 hours prior to the board meeting,
and arrive at 8:15 am. The agenda will be available five
days in advance of the meeting. Questions? 805-756-
1131.

Opening Today: 1901 Kitchen
Something’s cooking at 1901 Marketplace! Campus
Dining is introducing Cal Poly’s newest dining option,
1901 Kitchen. This buffet-style platform is located behind
Poly Deli and features hot and cold bars, a rotating menu
of à la carte items and other delicious favorites. Faculty
and staff can easily build a meal to enjoy in the Cal Poly
Partners Pavilion next door. Visitors can choose between
one or two trips through the venue. 1901 Kitchen will
serve lunch Monday-Friday and dinner Monday-
Thursday. Order ahead of time on the Grubhub app, or in-
person. 

Upcoming Professional Development Workshops
Explore mindfulness practices to reduce stress, learn
effective communication techniques for giving and
receiving feedback, enhance your productivity with digital
tools and cultivate a respectful and inclusive work
environment. These sessions are suitable for all
experience levels, offering practical skills, interactive
discussions and evidence-based strategies to help you
thrive in both your personal and professional
life. Employee and Organization Development invites you
to register for these free sessions, designed to support
your professional success.

University Development and Alumni Engagement
Gift Lockbox Relocation Update
With the transition of a portion of University Development
and Alumni Engagement’s staff to Mustang Business
Park, including Development Support Services, the
lockboxes for physical drop-off of gifts from college/unit
partners has changed. All should now to be directed to the
lockbox in Building 1 at the State Cashiers Office and
placed in an envelope clearly marked UDAE -
Development Support Services. From there, UDAE’s mail
is sorted and delivered to MBP via Distribution
Services. As of Sept. 20, 2024, the lockboxes in Heron
Hall Room 106 and on the external door of the building
have been decommissioned.

Pride Faculty Staff Association: (H)Appy Hour 
Join the Pride FSA for (H)Appy Hour! Come hang out for
a welcome to fall quarter. The first round of appetizers is
on the Pride FSA! Whether you hang with us the whole
time or swing by, we would be thrilled to have you! The
event runs 5 to 7 p.m. Friday, Oct. 18, at 1865 Craft
House, 1865 Monterey St. in San Luis Obispo.

https://apply.workable.com/associated-students-inc/j/1813A22FBB/
https://apply.workable.com/associated-students-inc/j/1C7D299426/


State Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions
are listed below. To apply, go online and complete the application form.
For assistance, call Human Resources at ext. 6-2236.

Materials Engineering Department Coordinator (Administrative
Support Coordinator I (.75 FTE) – Academic Affairs - Provost – CENG -
Materials Engineering. $46,368-$56,624 per year (based on 40 hours a
week). Anticipated hiring range: $34,782-$42,468 per year (based on 30
hours a week). Open until filled. #543636 
 
Lead Business Services Coordinator - Facilities Management and
Development (Admin Support Coord 12 Mo) – Administration and
Finance – Facilities Management - FMD Customer and Business
Services. $48,696-$79,836 per year. Anticipated hiring range:
$50,962-$66,534 per year. Open until Oct. 30, 2024, 11:55 p.m. Pacific
Daylight Time. #543757 
 
Emergency Hire: Administrative Support Coordinator II - UH
Operations – Student Affairs – UH - Operations. $23.41 - $38.38 per
hour. Anticipated hiring range: $23.41-$25.75 per hour. Open until filled.
#543718 
 
Credit Card Program Coordinator - Strategic Business Services
(Administrative Support Coordinator 12 Mo) – Administration and
Finance – SBS - Payment Services. $48,696-$79,836 per year.
Anticipated hiring range: $50,962-$66,534 per year. Open until filled.
#543495 
 
Lead Crop Technician II – Academic Affairs - Provost – CAFES - Plant
Sciences. $4,155 - $7,519 per month / $49,860-$90,228 per year.
Anticipated hiring range: $6,825-$7,519 per month / $81,900-$90,228
per year. Open until filled. #543498 

Executive Assistant to the Provost & Executive Vice President for
Academic Affairs (Confidential Administrative Support III) –
Academic Affairs - Provost. $61,224-$152,688 per year. Anticipated
hiring range: $98,000-$115,000 per year. Open until filled. #543637

Assistant Graphic Designer – University Communications and
Marketing – UCM – Communication and Marketing. $48,696-$82,596
per year. Anticipated hiring range: $52,500-$65,000 per year. Open until
filled. #543697

Emergency Hire Learning Technology Specialist - Employee &
Organizational Development (Administrative Analyst/Specialist -
Exempt I) – University Personnel – UP-Employee and Organizational
Development $26.53-$47.99 per hour. Anticipated hiring range:
$26.53-$29.18 per hour. Open until filled. #543814 

Cal Poly Report
October 23, 2024

United by Excellence Latinx/e Heritage
Celebración
Strategic Enrollment Management’s (SEM) United
by Excellence and Admissions teams, with the
help of the Office of University Diversity and
Inclusion, La CASA Latinx/e Cultural Center, and
all six academic colleges hosted 196 high-
achieving 12th grade students from Wonderful
Education across the Central Valley region, Santa
Maria Joint Union High School District, Lompoc
Unified School District, Salinas Union High School
District and Lucia Mar Unified District in a day-
long celebración held Oct. 11. Keynote speaker
Matthew J. Melendrez (Mental Health Clinician,
Cal Poly Professor and Consultant) welcomed
students with a moving speech focusing on
Latinx/e identity before they toured campus.
Following the tour, students attended a Learn by
Doing workshop and a Resource Fair, watched
cultural club performances and participated in
Latinx/e topic-based lectures. The event was
inspired by the university’s goal of becoming a
Hispanic Serving Institution (HSI) as well as
United by Excellence’s aim to instill a college-
going culture and increase higher education
student preparation experiences for historically
marginalized, underserved and/or
underrepresented student populations.

Kennedy Library on Track to Open Fall 2025 
The Kennedy Library transformation project has
reached significant milestones and marked
substantial progress. As October wraps, the
construction team is completing roof installations,
exterior window replacements and interior
buildouts. Furthermore, the Kennedy Library
Transformation team has begun preparations for
move-in. The team will continue to update the
campus community on project progress
throughout this academic year. Faculty and staff
can follow along with the progress through the
construction tracker located on the project’s
webpage and subscribe to our newsletter for
monthly updates. 

Get $20 Off Your Recreation Membership
Last chance to take advantage of the Energize
Your Life membership special at the Recreation
Center. This one-time offer expires Oct. 31 and is
exclusive to Cal Poly faculty and staff. Visit the
ASI Recreational Sports Membership Services
desk at the Recreation Center to claim $20 off
your membership.

https://careers.pageuppeople.com/873/cisl/en-us/job/543636/materials-engineering-department-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/543636/materials-engineering-department-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/543636/materials-engineering-department-coordinator
https://careers.pageuppeople.com/873/cisl/en-us/job/543757/lead-business-services-coordinator-facilities-management-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/543757/lead-business-services-coordinator-facilities-management-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/543757/lead-business-services-coordinator-facilities-management-and-development
https://careers.pageuppeople.com/873/cisl/en-us/job/543718/emergency-hire-administrative-support-coordinator-ii-uh-operations
https://careers.pageuppeople.com/873/cisl/en-us/job/543495/credit-card-program-coordinator-strategic-business-services
https://careers.pageuppeople.com/873/cisl/en-us/job/543498/lead-crop-technician-ii
https://careers.pageuppeople.com/873/cisl/en-us/job/543637/executive-assistant-to-the-provost-executive-vice-president-for-academic-affairs
https://careers.pageuppeople.com/873/cisl/en-us/job/543637/executive-assistant-to-the-provost-executive-vice-president-for-academic-affairs
https://careers.pageuppeople.com/873/cisl/en-us/job/543697/assistant-graphic-designer
https://careers.pageuppeople.com/873/cisl/en-us/job/543697/assistant-graphic-designer
https://careers.pageuppeople.com/873/cisl/en-us/job/543814/emergency-hire-learning-technology-specialist-employee-organizational-development
https://careers.pageuppeople.com/873/cisl/en-us/job/543814/emergency-hire-learning-technology-specialist-employee-organizational-development
https://careers.pageuppeople.com/873/cisl/en-us/job/543814/emergency-hire-learning-technology-specialist-employee-organizational-development
https://afd.calpoly.edu/facilities/planning-capital-projects/project-news/kennedy-library/
https://afd.calpoly.edu/facilities/planning-capital-projects/project-news/kennedy-library/
https://calpoly.us5.list-manage.com/subscribe?u=184683a87355dadc90887ac73&id=93573555c6


Faculty Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit all
requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor - African American/Black Psychology (25/26),
CLA - Psychology and Child Development. #542373 

Assistant Professor of Communication Studies - Mass
Communication and Media Production (25/26), CLA - Communication
Studies. #542374

Assistant Professor - Computer Science and Software Engineering
(AY 25/26), CENG - Computer Science and Software Engineering.
#541586 
  
Assistant Professor in Construction Management, CAED
Construction Management. #543171 
  
DEI-FOCUSED CLUSTER HIRE: Assistant/Associate Professor of
Environmental Justice and Sustainable Development, CAFES -
Natural Resources Management and Environmental Sciences. #543499 
  
Assistant Professor - Biomedical Engineering (AY25/26), CENG
Biomedical Engineering. #543365 
  
Assistant Professor of City and Regional Planning, CAED - City and
Regional Planning. #541353 
  
Assistant Professor in Graphic Communication - Expertise in Print,
Packaging and Color (25/26), CLA - Graphic Communication. #541884 
  
Assistant Professor - Theatre History and/or Performance Studies
(25/26), CLA - Theatre and Dance. #540493 
  
Tenure Track Position - Environmental Health in Latinx/e
Populations, CSM-Kinesiology and Public Health. #543543 
  
Assistant/Associate Professor of Sustainable Forest Management
– CAFES - Natural Resources Management and Environmental
Sciences. #543437 
  
Tenure Track Positions - Applied Mathematics, CSM-Mathematics.
#543542 
  
Assistant/Associate Professor of Controlled Environment Plant
Production – CAFES - Plant Sciences. #543325 
 
PART-TIME LECTURER POOLS – Pools are open for 2024-2025
academic year. Please visit jobs.calpoly.edu and search department of
interest.   

November General Election
Questions about November’s General Election?
Check out the Cal Poly Election Guide for who,
what, where, when and how questions related to
the Nov. 5 election! Find events, ways to vote and
resources to support your wellbeing. Scroll down
to “Files and Resources” to find a helpful fact
sheet for Cal Poly students from the San Luis
Obispo County Clerk-Recorder’s Office. Check out
ASI Student Government’s website for a list of top
things to “know your vote” and ways to be civically
engaged on campus. 

New Entrances Open: P Trail Access
The P Trail entrances have moved to
accommodate the ongoing construction of Cal
Poly's new housing, which began over the
summer. Visitors can now access the trail from two
new locations: one near the Cerro Vista Loop exit
and another behind Sierra Madre volleyball courts.
There are signs along both paths to guide hikers.

Celebrating the Life and Legacy of
Professor Samuel Onyebuchukwu Agbo
It is with heavy hearts that we announce the
passing of Professor Samuel Agbo, who worked
as a tenured professor of electrical engineering at
Cal Poly for more than 30 years. The late
professor's expertise was in fiber optic
communications, electronics and solar
photovoltaic systems. He will be missed by those
whose lives he touched throughout the years.
Please join us for his memorial service on
Saturday, Nov. 2, in Arroyo Grande, share a photo
of your memories of him or help support his family
during this difficult time.

Cal Poly Music Faculty Showcase Oct. 25
A dozen Music Department faculty members will
be featured in a Faculty Showcase recital at 6:30
p.m. Friday, Oct. 25, in Room 218 of the Davidson
Music Center. Vocalists are sopranos Kaitrin
Cunningham, Jennifer Freye and Amy Goymerac;
and instrumentalists are violinists Emily Lanzone
and Grace Seng, string bassist Ken Hustad,
trumpeter Christopher J. Woodruff, tubist Stephen
Nutt, percussionist John Astaire, and pianists
Janet Joichi and Paul Woodring. New faculty
member and pianist Jamaal Baptiste will make his
Cal Poly debut with guest clarinetist Ana Nelson.
Admission will be charged at the door. Contact the
Music Department with questions, 6-2406.

SLO Symphony presents – Nov 2 ‘Paderewski
Gala’ at the PAC
The symphony’s second Classics concert partners
with the Paderewski Festival in Paso Robles to
bring famed Polish Canadian pianist Janina
Fialkowska to San Luis Obispo at 7:30 p.m.
Saturday, Nov. 2. 

https://deanofstudents.calpoly.edu/election
https://www.asi.calpoly.edu/get-involved/student-government/voter-registration-civic-engagement/
https://www.asi.calpoly.edu/get-involved/student-government/voter-registration-civic-engagement/
https://music.calpoly.edu/calendar/special/#faculty
http://maps.calpoly.edu/place/bldg-045-0/
http://maps.calpoly.edu/place/bldg-045-0/


State Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete the
application form. For assistance, call Human Resources at ext. 6-
2236.

Part Time Parking Officer – Administration and Finance –
Transportation and Parking Services. $44,160-$63,720 per year.
Anticipated hiring range: $22.36-$27.23 per hour. Open until filled.
#543680  
  
Document Management Lead (Admin Analyst/Specialist 12
Months) – Strategic Enrollment Management– SEM - Document
Image Procurement Center. $55,176-$99,816 per year.
Anticipated hiring range: $70,000-$90,000 per year. Open until
filled. #543530 
  
Director of Gift Administration (Administrator I) – University
Development & Alumni Engagement – UDAE-Development
Support Services. Anticipated hiring range: $85,000-$110,000 per
year. Open until filled. #543550 

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of the positions shown below. Submit
all requested application materials as attachments to your online
application by the review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Assistant Professor in Construction Management, CAED-
Construction Management. #543171 
  
DEI-FOCUSED CLUSTER HIRE: Assistant/Associate Professor of
Environmental Justice and Sustainable Development, CAFES-
Natural Resources Management and Environmental Sciences.
#543499 
  
Assistant Professor - Biomedical Engineering (AY25/26),
CENG-Biomedical Engineering. #543365 
  
Assistant Professor of City & Regional Planning, CAED-City &
Regional Planning. #541353 
  
Assistant Professor in Graphic Communication - Expertise in
Print, Packaging & Color (25/26), CLA-Graphic Communication.
#541884 
  

Cal Poly Report
October 30, 2024

Inaugural San Luis Obispo Prescribed Fire Training:
Event Brings Diverse Partners Together to Burn and
Learn
An inaugural Prescribed Fire Training Exchange, hosted by
Swanton Pacific Ranch’s Fuels and Vegetation Education
program, kicked off this week in San Luis Obispo County.
The program, funded by CALFIRE's Healthy Forest
Initiative and the California Climate Initiative, incorporates
eight days of training — inside the classroom and at two
prescribed burns. The Prescribed Fire Training Exchange
(TREX) brings together diverse groups of participants,
allowing attendees to gain prescribed fire training and
hands-on burning experience. TREX also develops key
relationships and networks, with the goal of helping to
expand the use of prescribed fire in California’s Central
Coast region.

Cal Poly Receives $8 Million in Federal Grants
Cal Poly’s School of Education has received two highly
competitive grants, totaling more than $8 million, from the
U.S. Department of Education to help address a variety of
critical issues and areas of need in education. With the
funding, School of Education faculty and staff will recruit,
train and support a diverse pool of more than 1,500
teachers; help address current classroom challenges and
teacher shortages; better serve bilingual students and
students with disabilities; and continue to encourage long-
term career success for program graduates.

Associate Vice President for Public Safety: George
Hughes
As part of the university’s continued reinvestment in
campus safety, George Hughes was recently named the
associate vice president for Public Safety. For the past 12
years Hughes has served as chief of the Cal Poly Police
Department and the assistant vice president for Public
Safety performing an instrumental role in building a
complete department that stretches beyond policing. In his
new role he will serve as an advocate for further growth,
changes and maturation of our Public Safety program.
Deputy Chief Bryan Cox will serve as interim chief of
police. A national recruitment is underway for a new chief
of police.  

Application for fall 2025: Is your dependent applying to
Cal Poly?
The application for fall 2025 is open until Dec. 2. If you are
a full-time faculty or staff member and your dependent
(spouse, child, or stepchild) is applying, please complete
the Faculty/Staff Dependent Inquiry Form by the Jan. 15
deadline to receive additional consideration. 



Additional Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new
positions are listed below. To apply, go online and complete the
application form. For assistance, call Human Resources at ext.
6-2236.

Assistant Professor - Theatre History and/or Performance
Studies (25/26), CLA-Theatre & Dance. #540493 
 
Tenure Track Position - Environmental Health in Latinx/e
Populations, CSM-Kinesiology and Public Health. #543543 

Assistant/Associate Professor of Sustainable Forest
Management, CAFES-Natural Resources Management and
Environmental Sciences. #543437 
 
Tenure Track Positions - Applied Mathematics, CSM-
Mathematics. #543542 
 
Assistant/Associate Professor of Controlled Environment
Plant Production, CAFES-Plant Sciences. #543325 
 
Department Head - Architectural Engineering, CAED-
Architectural Engineering. #543174 
 
Tenure Track Position - Visual and Performing Arts
Education, CSM-Liberal Studies. #543791 
 
Tenure Track Position - Exercise Physiology, CSM-
Kinesiology and Public Health. #543785 
 
Assistant Professor in Architectural Engineering, CAED-
Architectural Engineering. #543172 
 
Assistant Professor of Aerospace Engineering (AY 25/26),
CENG-Aerospace Engineering. #543571

PART-TIME LECTURER POOLS – Pools are open for 2024-
2025 academic year. Please visit jobs.calpoly.edu and search
department of interest. 

ASI Employment Opportunities

Hiring, developing and empowering quality staff is what drives
the ASI organization. Join ASI’s dynamic team that supports not
only the students of Cal Poly, but the entire university and
greater San Luis Obispo communities. Only new job listings are
posted below. For a full list of available postings and to apply,
visit the Word for ASI webpage. Sign up for the Work For ASI
newsletter to be the first to know about new opportunities. For
more information, contact ASI Human Resources at
asihr@calpoly.edu.

Teacher –– Starting rate of pay $20.87 per hour, plus excellent
benefits. Pay range for the position $20.87–$29.22 per hour.
Open until filled.  

Santa Maria, Nipomo and Arroyo Grande Commuters:
A Vanpool is Forming!
A group of Cal Poly staff and faculty from South County
have formed a carpool and are seeking one more person to
start an official subsidized Cal Poly Vanpool. This van will
run Monday through Friday and accommodates an 8 a.m.
to 4:30 p.m. schedule. The van will start in Santa Maria
with the potential to stop and pick up riders in Nipomo or
Arroyo Grande. Transportation and Parking Services
subsidizes vanpools to make them an extremely affordable
option to commute to and from campus. For more
information, please contact Colin Pollington at 805-756-
6680 or cpolling@calpoly.edu.

Student Affairs Honors Three Employees: Chandler
Awards
Three Student Affairs employees received Chandler
Awards at the division’s Fall Kick-Off on Oct. 16. The 2024
award winners include Christina Warren of the Orfalea
Family and ASI Children’s Center, Dot Tallman of Campus
Health and Wellbeing’s Clinical Services, and Brian Patty of
ASI UU Facility Operations. The Chandler Awards
recognize staff within the division of Student Affairs who
exemplify outstanding performance and service to students
and the general campus community.

Rite Aid Hosts Vaccine Clinics
Rite Aid will host multiple clinics with COVID-19 and flu
vaccines and additional vaccination offerings. Clinics are
scheduled for Thursday, Oct. 31, and Thursday, Nov. 7, in
the ASI Recreation Center (No. 43), Room 107, from 10
a.m. to 3 p.m. Clinics are open to students, employees and
community members. Most insurances are accepted, and
cash payment is also available. Vaccine Consent Forms
are available to download in English and Spanish. Forms
will also be available at the clinics.

ASI Craft Center
Didn't get to sign up for a six-week Craft Center course?
Try a workshop! Workshops are the perfect opportunity to
test out a new craft or perfect one you know and love, in
just one or two days. Spots are still open for select paint
nights, stained glass and weekend surfboard shaping.

ASI Poly Escapes Rental Center: 30% Off Special
Dressing up for Halloween? Come to the Rental Center in
costume and get 30% off your equipment rental. This offer
is valid Thursday, Oct. 31 until Monday, Nov. 4.

Campus Blood Drive Nov. 6
Save up to three lives in just an hour. Join a campus blood
drive hosted by University Personnel, Orfalea College of
Business, and Campus Health and Wellbeing on Thursday,
Nov. 6. A Vitalant bus will be parked at Dexter Lawn
University Drive Extension. Appointments are available
between 10 a.m. and 2:45 p.m. Scheduled donations are
prioritized over walk-ups. Donors are encouraged to
hydrate well and eat a hearty meal before donating.
Contact Human Resources at
humanresources@calpoly.edu for more information.



State Employment Opportunities
For all available job openings, visit
jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the
application form. For assistance, call Human
Resources at ext. 6-2236.

Goods and Services Procurement Specialist -
Strategic Business Services – Administration
and Finance – SBS - Procurement Services.
$51,756-$93,672 per year. Anticipated hiring
range: $64,714-$82,240 per year. Open until
filled. #544085
  
Custodian - University Housing – Student
Affairs – UH - Custodial Operations. $44,160-
$59,412 per year. Anticipated hiring range:
$44,160-$52,589 per year. Open until filled.
#544067 
  
Social Media Specialist (Public
Affairs/Communication Specialist II) –
University Communications and Marketing –
UCM. $49,752-$90,000 per year. Anticipated
hiring range: $68,000-$74,000 per year. Open
until filled. #544020  
  
Emergency Hire Administrative Support
Coordinator I - Student Affairs – Student Affairs
– SADO - Business Services. $22.29-$35.03 per
hour. Anticipated Hiring Range: $22.29-$24.52
per hour. Open until filled. #543868 
  
Sustainability and Waste Specialist
(Administrative Analyst/Specialist – Exempt II)
– Administration and Finance – Facilities
Management – Energy and Sustainability.
$66,444-$120,168 per year. Anticipated hiring
range: $70,000-$100,000 per year. Open until
filled. #542678 
  
Police Chief (Administrator III) – Administration
and Finance – AFD - Public Safety. Anticipated
hiring range: $189,000 - $210,000 per year. Open
until filled. #542742 
  
Administrative Analyst - Biological Sciences
(Administrative Analyst/Specialist 12 Mo -
Non-Exempt) – Academic Affairs - Provost –
CSM - Biological Sciences. $46,548-$89,856 per
year. Anticipated hiring range: $62,000-$76,000
per year. Open until filled. #543963 

Cal Poly Report
November 6, 2024

For the First Time: 25% of Cal Poly Students are Latinx
Cal Poly has reached a significant milestone in its quest for Hispanic
Serving Institution designation, as Fall 2024 enrollment numbers show
Hispanic/Latino student enrollment at the required 25% for the first time
ever. This achievement brings Cal Poly one step closer to official HSI
designation, which requires maintaining this 25% threshold for two
consecutive years before applying. Achieving HSI status will unlock
access to resources and grants that will help deepen support systems for
Latinx/e students and further strengthen the university’s goal of fostering
an inclusive campus culture. Latinx/e students make up approximately
29% of the incoming undergraduate class. Read the full article at
calpoly.edu/news.

Student Club Supports Local Children Impacted by Cancer
Every summer, a group of local children head to a lakeside camp in
Santa Barbara County for a week of bonding and fun. Unlike most
summer camps, this one is run by the Cal Poly chapter of Kesem, a
college-based nationwide organization designed to support kids whose
parents or guardians have been impacted by cancer. The no-cost
summer camp gives these children an opportunity to build a supportive
community around a shared experience while also having fun. Read the
full article at calpoly.edu/news.

Ask an Expert: How has AI Changed Misinformation
Since 2020, misinformation has become a dominant part of public online
discourse: unequivocally false claims about the 2020 election, COVID-
19, hurricanes and presidential candidates have swirled, driven further
by the rise of AI. Cal Poly News sat down with Kim Bisheff, an assistant
professor in Cal Poly’s Journalism Department who studies how
misinformation spreads online, for a chat about what digital media
consumers face, how misinformation has changed — and what we can
do about it. Read the full article at calpoly.edu/news.

Behind the Scenes of Beautification at the Leaning Pine Arboretum
From tending to lush gardens to building accessible seating, students
and faculty have been hard at work in Cal Poly’s Leaning Pine
Arboretum to prepare the five-acre living laboratory for visitors in the new
academic year. “It’s really a space for everyone,” said Tiffany Faulstich,
arboretum manager and Plant Sciences Department lecturer. She
oversees a team of student employees who help the gardens thrive year
round while guiding large-scale improvement projects. Over the last few
months, she has worked with students to lay roughly 500 linear feet of
accessible pathways throughout the gardens, creating a more accessible
walking loop. Read the full article at calpoly.edu/news.

Building Toward Equity Workshops
The Office for University Diversity and Inclusion (OUDI) and the Center
for Teaching, Learning, and Technology (CTLT) are hosting two
workshops open to faculty and staff as part of the Building Toward Equity
program. The first, “Trauma Healing for Educators of Color,” will take
place 4-7 p.m. Nov. 20. The second, “Community Cultural Wealth and
Asset-Based Teaching,” is a two-part workshop from 10 a.m. to noon
Nov. 15 and 22, designed to support equity-focused professional
development. For more details and registration, visit ctlt.calpoly.edu.



Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go
online and complete the application form. For
assistance, call Human Resources at ext. 6-2236.

Faculty Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested
application materials as attachments to your online
application by the review begin date for full
consideration. For assistance, email Academic
Personnel at academicpersonnel@calpoly.edu.

Department Head - Architectural Engineering –
CAED - Architectural Engineering. #543174 

Tenure Track Position - Visual and Performing
Arts Education – CSM - Liberal Studies. #543791 
  
Tenure Track Position - Exercise Physiology –
CSM - Kinesiology and Public Health. #543785 
  
Assistant Professor in Architectural
Engineering – CAED - Architectural Engineering.
#543172 
  
Assistant Professor of Aerospace Engineering
(AY 25/26) - CENG - Aerospace Engineering.
#543571 
  
Head Women's Soccer Coach - Athletics - Soccer
Women. #544025 

PART-TIME LECTURER POOLS – Pools are open
for 2024-2025 academic year. Please visit
jobs.calpoly.edu and search department of interest.

Athletics
Wednesday, Nov. 6 
Women’s basketball vs. UC Merced, Mott Athletics
Center, 6 p.m. 
  
Friday, Nov. 8 
Volleyball vs. Cal State Bakersfield, Mott Athletics
Center, 6 p.m. 
  
Saturday, Nov. 9 
Football vs. Northern Arizona, Mustang Memorial
Field at Spanos Stadium, 5 p.m. 
Volleyball vs. CSUN, Mott Athletics Center, 8 p.m. 
  
Sunday, Nov. 10 
Men’s basketball vs. Menlo College, Mott Athletics
Center, 2 p.m. 

Vice President for Information Technology & Chief Information
Office: Meggan Levitt 
Following a nationwide search, Meggan Levitt started as Cal Poly’s new
vice president for Information Technology and chief information officer
Oct. 28. Levitt will focus on guiding Cal Poly’s technology strategic
planning efforts, directing technology initiatives and efficiently and
responsibly leading the operations of IT services. Most recently serving
as the assistant vice provost and associate chief information officer for
Academic Applications at UC Davis, she has a long history of working
collaboratively with diverse groups across campus and clearly and
openly communicating pertinent changes and updates. Please join
Administration and Finance leadership in welcoming Meggan to Cal
Poly. 

Celebrating Native American Heritage Month: Showcasing Cree
Language in Library Discovery
This Native American Heritage Month, we are proud to feature our ILS
and discovery systems’ support for Cree syllabics. Highlighted in the
Kennedy Library’s collection, "The Memoirs of Miss Chief Eagle
Testickle" exemplifies our technological capabilities and dedication to
preserving Cree cultural heritage. These hardback volumes, primarily in
English with sections in Cree, are available on the New Books shelf in
Crandall Gym (Building 60). Created by Cree artist Kent Monkman and
collaborator Gisèle Gordon, this work offers a transformative view of
Turtle Island's history through the eyes of Monkman's alter ego, Miss
Chief Eagle Testickle.

Campus Visits Update: CAFES Dean Candidate
New dates have been confirmed for campus visits for finalists in the
search for the Dean of CAFES. The campus community is invited to
attend open forums with three finalists during their visits that will take
place Nov. 7-8, Nov. 12-13, and Nov. 14-15. Additional details on the
open forums, including information on each finalist and a Zoom link for
virtual participation, will be shared in advance. 

Cal Poly Police: Discussion of Annual Report of Regulated
Equipment Set for Nov. 13
The CSU systemwide Regulated Tools and Equipment Policy was
adopted in response to Assembly Bill 481, which requires every law
enforcement agency in California to publish certain information annually
regarding specified equipment. CPPD will host a community
engagement event to discuss information contained within its 2024
report at 4 p.m. Wednesday, Nov. 13, in Building 36, Room 105, the
Public Safety Training Room. The community engagement event is open
to all students, faculty and staff at Cal Poly.  

ASI Craft Center: Register for Fall Workshops
Did you miss out on registering for a six-week Craft Center course? No
worries! Consider joining a workshop instead. These one- or two-day
sessions offer a fantastic opportunity to try a new craft or improve a
favorite skill. There are still a few spots available for select paint nights,
stained glass workshops and weekend surfboard shaping sessions.
bit.ly/ASICraftCenter



State Employment Opportunities
For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go online
and complete the application form. For assistance, call
Human Resources at ext. 6-2236.

Administrative Support Coordinator, Plant
Sciences and Wine and Viticulture – Academic
Affairs - Provost – CAFES - Plant Sciences.
$3,864-$6,072 per month. Anticipated hiring range:
$3,865-$4,719 per month. Open until filled. #544134 
  
Systems Administrator (Operating Systems Analyst
12 Mo) – Administration and Finance – ITS –
Infrastructure and Platform Development.
$61,896-$152,760 per year. Anticipated hiring range:
$97,000-$112,000 per year. Open until filled. #544146 
  
Digital Projects Specialist (Administrative Analyst
Specialist Exempt I) – Academic Affairs - Provost –
Library - Academic Services. $55,176-$99,816 per
year. Anticipated hiring range: $70,000-$81,250 per
year. Open until filled. #543976
  
Director of Prospect Management and Research
(MPP I) – University Development and Alumni
Engagement – UDAE - Prospect Research and
Management. Anticipated hiring range:
$85,000-$115,000 per year. Open until filled. #543724  

Senior Communications Strategist (Administrator I)
– University Communications and Marketing – UCM –
Communication and Marketing. Anticipated hiring
range: $95,000-$120,000 per year. Open until filled.
#543505

Faculty and Academic Management Employment
Opportunities
Candidates are asked to visit jobs.calpoly.edu to
complete an application and apply for any of the
positions shown below. Submit all requested
application materials as attachments to your online
application by the review begin date for full
consideration. For assistance, email Academic
Personnel at academicpersonnel@calpoly.edu.

Head Women's Soccer Coach - Athletics-Soccer
Women. #544025 

Director of General Engineering - Asst/Assoc/Full
Professor (AY 25/26), CENG-General Engineering.
#543577 

Cal Poly Report
November 13, 2024

Research Teams Tackle Astronomical Questions 
Wrestling with the mysteries of the universe that intrigued Albert Einstein
and have perplexed other prominent theoretical physicists for
generations is the mission of a student team working with physics
professor Ben Shlaer. Shlaer is the recipient of the 2024-25 Astronomy
Faculty Research Fellowship, supported by the Marrujo Foundation,
established by Cal Poly alumnus Dan Marrujo (Electrical Engineering
`08) and his wife, Rosamaria Marrujo. Shlaer is working with multiple
teams of students and former students on investigations into the
unknowns of space and time — and abstract questions around early
universe cosmology relating to the big bang, black holes and universe
expansion. Read the full article at calpoly.edu/news.

Resources Temporarily Unavailable: PeopleSoft Upgrade
A required upgrade to the PeopleSoft system is happening 5 p.m. Friday,
Nov. 15, through noon Sunday, Nov. 17. During this time, the Student
Administration, HR Administration, and Student Center applications
accessed through the MyCalPoly Portal will be unavailable. During the
maintenance window, links in the “Employee Info” and “Personal Info”
sections of the “Personal Info” tab on the portal will also be unavailable.
Your patience is appreciated. Please note the maintenance upgrade
includes bug fixes and security updates to ensure Cal Poly's system is
up to date. If you have questions or need help, contact the ITS Service
Desk at (805) 756-7000 or servicedesk@calpoly.edu.

Faculty and Staff Housing: Harvest Loft Lease Specials
Two lease specials are now available for the new Harvest Lofts, faculty
and staff housing community. One special includes the first month rent
free for faculty and staff who sign a lease to move in by Dec. 1. The
other special offers half off the first month rent for those looking to move
in by Jan. 8. Harvest Lofts, the new faculty and staff housing community
located in San Luis Ranch, offers four distinct floor plans, from studios to
one-bedroom apartments. For more information contact Patty Martin at
805-752-1082 or email harvestlofts@cirrusami.com.

Apple Mac & iPad Products: On Sale Nov 18 to 22
Cal Poly Mustang Shop is hosting a staff and faculty appreciation sale
offering discounts on Apple Mac and iPads from Monday-Friday, Nov.
18-22. This sale offers an additional 10% off the already low educational
pricing of these models. This is the most popular sale of the year, and
supplies are limited. Shop in store and online at the Mustang Shop
website. Sales exclude departmental purchases. Questions? Call the
Mustang Shop at 805-457-9652, option 5, or email d.hanna@follett.com.

Alternative Space: Updates for Building 124
Services and events located within Building 124 have been temporarily
relocated due to building repairs. The Student Services programs will
resume work in the following Administration Building (No. 1) locations
through the end of the quarter: Disability Resource Center – second
floor, large suite off the main lobby (additional testing space will be
available in Chumash Auditorium during finals week); Career Services –
first floor, Room 131; TRIO Achievers – first floor, Room 128/129 Suite;
External Relations – first floor, Room 128/129 suite.

mailto:servicedesk@calpoly.edu
mailto:harvestlofts@cirrusami.com
mailto:d.hanna@follett.com
https://drc.calpoly.edu/
https://careerservices.calpoly.edu/
https://trioachievers.calpoly.edu/


Additional Employment Opportunities
For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go online
and complete the application form. For assistance,
call Human Resources at ext. 6-2236.
  

Assistant Professor of English - Technical and
Professional Communication (25/26), CLA-English.
#543723 
  
Assistant Professor in Art and Design - Art
Historian of Latin American Art (25/26), CLA-Art &
Design. #543582 
  
Assistant Professor - Computer Engineering (AY
25/26), CENG-Computer Engineering. #543526 
  
Dean, College of Liberal Arts (Administrator IV),
CLA-Dean’s Office. Anticipated hiring range:
$270,000-$280,000 per year. Open until filled.
#543229 

PART-TIME LECTURER POOLS – Pools are open
for 2024-2025 academic year. Please visit
jobs.calpoly.edu and search department of interest.

Last Week for Students to Register: Change the World Challenge
Students can apply for the Change the World Challenge until Nov. 15.
The Change the World Challenge is a transformative, multidisciplinary
student design competition open to juniors and seniors of any major.
Students will be grouped into teams of five and have a faculty mentor to
guide them as they develop solutions to a real-world problem using a
holistic, systems-thinking approach. This year's first-place team will win
$15,000 to put toward their project.

Enjoy Lunch Outdoors At Spanos Stadium
The new Cal Poly Partners Plaza at Spanos Stadium is now open for
lunch. The campus community can enjoy lunch al fresco while taking in
the sights of the stadium and the beautiful fall weather 11 am. to 2 p.m.
Monday through Thursday. Enter through the main gate at the north end
of the stadium and order in person or via Grubhub. Credit/debit cards
and faculty and staff dining membership are accepted. The rotating
menu will include items such as burgers, chicken tenders, chicken salad,
fries and vegan chicken tenders.

Coat Donation Drive: Beginning Nov 18
Help support the Cal Poly community by donating clean, new or gently
used winter coats and jackets! Donations will support Cal Poly students
in need. Donation bins are available Nov.18 through Dec. 6 at the
following campus locations and times Monday through Friday: Academic
Senate Office, Building 38-143 (9 a.m to 5 p.m.), Cotchett Education,
Building 2-120 (9 a.m. to 4:30 p.m.), Food Pantry, Building 27-10 (8:30
a.m. to 6 p.m.), Mustang Success Center, Building 52-D37 (10 a.m. to 4
p.m.), Native American and Indigenous Cultural Center, Building 172
H1-46 (9 a.m. to 5 p.m.)

Go Global – Nov 18-22: International Education Week
Embark on a global journey right here at Cal Poly! Join the International
Center for International Education Week (IEW), happening Nov. 18-22.
An initiative of the U.S. Departments of State and Education, IEW
celebrates the power of international education and cultural exchange.
Come learn, share, and experience global perspectives at this year's
highlight events, including the Faculty & Staff Opportunities Abroad
Virtual Open House and student panels on life abroad — all while
enjoying internationally-themed meals provided by Campus Dining
venues throughout the week! 

Call for Applications: HSI Mini Grant Funding
The Office of University Diversity and Inclusion is offering another round
of Hispanic-Serving Institution (HSI) Mini Grant funding available to all
faculty, staff, and students to support initiatives that advance Cal Poly’s
goals of "servingness" in our efforts to become an HSI. At least six mini-
grants will be awarded ranging from $500 to $5,000 for projects and
programs that demonstrate a strong potential to holistically impact the
Latinx/e community at Cal Poly. The deadline to apply is Dec. 6, 2024.

Campus Invitation: Mustang Holiday Gift Drive by Dec. 6
The Center for Service in Action (CSA) invites students, staff, faculty
and their families to participate in the Mustang Holiday Gift Drive. Pick
up a gift tag at designated campus locations or donate online to support
local children and families in need. Drop off unwrapped gifts at the CSA
office in Sierra Madre Residence Hall (No. 113, Room 119L) by Friday,
Dec. 6. Giving Tower locations include: Recreation Center Lobby,
second floor of the UU, and outside the Mustang Success Center in the
Science Building.

Payroll Services Department: Lisa (West) Kasper
Lisa (West) Kasper will retire Friday, Dec. 20, after
almost 19 years at Cal Poly. In 2006, Lisa joined the
Payroll Services department as a payroll technician,
later becoming an analyst and finally the payroll lead.
She became the go-to expert for everything payroll-
related and an invaluable resource for the team and
campus partners. Lisa says, “I will be traveling much
of 2025, before putting down roots in a new home. I
am looking forward to seeing more of the American
West/Southwest and plan to take up painting and
photography once we settle on a destination. I will
truly miss Cal Poly and the Central Coast but most of
all will miss the friends I’ve made here.” Colleagues
and friends are invited to join her for light
refreshments at a farewell celebration 2-4 p.m.
Thursday, Dec. 5, on Vista Grande’s third-floor patio.

EPaCE Partners with SHRM
Extended, Professional and Continuing Education is
offering a SHRM Certification Exam Preparation
Program, designed to help HR professionals prepare
for the SHRM-CP and SHRM-SCP exams. The
course focuses on enhancing both behavioral and
technical HR competencies to make an immediate
impact in the workplace and advance careers.
Earning your SHRM credential can help enhance your
HR expertise, empower positive change in your
workplace, and increase your earning potential. The
course is offered on Saturdays from Feb. 22 to May
10.

https://diversity.calpoly.edu/hsi
https://diversity.calpoly.edu/servingness
https://securelb.imodules.com/s/699/bp19/interior.aspx?sid=699&gid=1&pgid=961&cid=2272&bledit=1&dids=591&sort=1

